
by Jim Stickford

When employees from AMC
joined Chrysler in the late ‘80s,
they “felt like kids in a candy
store.”
That’s how former Chrysler

president and auto legend Bob
Lutz described the situation to
National Chrysler Retirement Or-
ganization (NCRO) members at a
recent breakfast gathering.
“They told me that they felt

like orphans who were finally
adopted by a wealthy parent,”
said Lutz, describing the employ-
ees who came from capital-
starved American Motors to a
Chrysler organization that was in
a better resource position.
Lutz, during his time in the au-

to industry, served as a top
leader of all of the United States
Big Three automobile manufac-
turers, having been in succession
executive vice president (and
board member) of Ford Motor
Company, president and then
vice chairman (and board mem-
ber) of Chrysler Corporation,
and vice chairman of General Mo-
tors.
Lutz said it was Chrysler that

was still paying him a pension.
He said that his decade at Ford
didn’t bring him much, pension-
wise. His pension at GM was
wiped out after the bankruptcy.
So when given the chance to
speak to his fellow Chrysler re-
tirees, he was happy to do so. Af-
ter all, he said, they have a lot in
common.
He then spoke about the differ-

ences in corporate cultures at
the Big Three.
“When I worked at Ford, I saw

that there was the Ford way of
doing things,” Lutz said. “Every-
thing was computed to be as air-

tight as possible. It was not a
good environment for someone
with an entrepreneurial bent.
“I was getting results, but I

wasn’t doing it the Ford way,”
Lutz said.
It was apparent that there was

a clash in temperament between
him and Ford’s top management,
Lutz said. So when he left the
company and went to Chrysler in
1986, Ford CEO Don Peterson
said that Ford had gotten rid of
the last of the misfits. And that
description was OK with Lutz.
“At Chrysler, we were a band of

misfits,” Lutz said. “We loaded
with people who left their previ-
ous jobs two steps ahead of the
sheriff.
“When we bought AMC, we got

their people. They were used to
being small and poor and doing
more with less. They had a say-
ing that in their next phase, they
would have to do everything
with nothing.”
Lutz said that Chrysler didn’t

have a lot of the resources of GM
and Ford, but when the AMC peo-
ple came to the company, they
kept saying how much Chrysler
had. That was an eye-opener.
Chrysler ended up forming a

“Gang of Five” that made deci-
sions and acted on them quickly,
Lutz said.
“This was a brilliant time for

Chrysler,” Lutz said. “We were
going from success to success. I
remember one day I was at the
Townsend Hotel in Birmingham
and I ran into a couple of GM
people. They said that I was real-
ly lucky at Chrysler, what was my
secret? I said what do you mean?
They said they spent a lot of time
and effort on cars and it seems
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Editor’s note – the GM-UAW ne-
gotiations are an ongoing process.
This is the latest information
available at press time.
by TOM KRISHER

DETROIT (AP) – Striking Gen-
eral Motors workers will stay on
the picket lines for at least anoth-
er week until they vote on a ten-
tative contract with the compa-
ny.

Factory-level officials from the
United Auto Workers union voted
to recommend the agreement to
members at a daylong meeting in
Detroit Oct. 17. But they also vot-
ed not to return to factories un-
less members approve the deal.
About 49,000 workers have

been on strike for more than a
month, paralyzing GM’s U.S. fac-
tories and costing the company
an estimated $2 billion.

On Oct. 16, the company and
the UAW reached a deal that
would give workers a mix of pay
raises, lump sum payments and
an $11,000 signing bonus. In re-
turn, the contract allows GM to
proceed with factory closures in
Lordstown, Ohio; Warren; and
near Baltimore.
Details on the four-year pact

were posted Oct. 17 on the UAW
Web site as factory level union

officials met to decide if they’ll
approve the deal. Workers went
on strike Sept. 16, crippling the
company’s U.S. production and
costing it an estimated $2 bil-
lion.
The Detroit Hamtramck plant,

which GM wanted to close, will
stay open and a new electric
pickup truck will be built there.
Meanwhile, the Lordstown area
will get a new battery factory

that is expected to employ 1,000
workers. In addition, a company
called Lordstown Motors could
also set up an electric commer-
cial vehicle factory that would
initially employ 400 workers. But
neither of those would come
close to the shuttered Lordstown
assembly plant, which two years
ago employed 4,500 people mak-

GM and Union Reach Tentative Agreement

Robert Bollinger in front of one of a recently-tested EV prototype.

by Jim Stickford

It’s a long way from Pittsburgh
and New York City advertising to
developing EV pickup trucks in
Detroit, but that’s the journey
made by Robert Bollinger,
founder of Bollinger Motors.
Bollinger’s company last

month unveiled the Bollinger B1
SUV and Bollinger B2 pickup
truck. Both vehicles are EVs and
aimed at a niche market of off-
road enthusiasts.
Bollinger said the vehicles are

in the development stage, and he
currently has no plans to make
them for the mass market.
“Our biggest followers are off-

roading enthusiasts,” Bollinger
said. “That’s not a surprise to us
because our vehicles, while be-
ing EVs, will also be street legal.

Our engineering team is develop-
ing these vehicles to have a 15-
inch ground clearance wheel-to-
wheel, a portal gear hub and 10-
inch wheel travel, so the wheels
can go as low as 10 inches and as
high as 20 inches for clearance.”
Bollinger started his company

a few years ago, saying its official
start goes back to June of 2015
when he hired Karl Hacken as his
first employee.
Bollinger said that he didn’t

start off working in the auto in-
dustry. He studied industrial de-
sign at Carnegie Mellon Universi-
ty in Pittsburgh. There was an
emphasis on creating manufac-
turing designs that were attrac-
tive while still having a practical
production method.
He eventually ended up work-

ing for several ad agencies in

New York City -- agencies such as
Young and Rubicam. He started
in the business as a graphic de-
signer, which led to a job as an
art director, which led to his be-
ing a creative director.
After a couple of decades in

advertising, he helped his friend
John Masters create the packag-
ing for John Masters Organic
Shampoo.
“He made me a partner, and I

found that I really enjoyed run-
ning a company full-time,”
Bollinger said. “It was sold in
2013. I won’t say for how much,
but it was a lot of money and I
got a piece of that.”
So he asked himself what

would be next. He had always en-
joyed cars and even at one time

Bollinger Motors Testing EV Prototypes
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Bob Lutz Reflects on His Days at Ford, GM and Chrysler
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Auto legend Bob Lutz spoke to Chrysler retirees about the state of the industry and its future with AV tech.
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ing the Chevrolet Cruze compact
car.
The deal shortens the eight

years it takes for new hires to
reach full wages and gives tem-
porary workers a full-time job af-
ter three years of continuous
work. Workers hired after 2007
who are paid a lower wage rate
will hit the top wage of $32.32 per
hour in four years or less. The
deal also provides a $60,000 early
retirement incentive for up to
2,000 eligible workers.
The tentative agreement be-

tween GM and the UAW now will
be used as a template for talks
with GM’s crosstown rivals, Ford
and Fiat Chrysler. Normally the
major provisions carry over to
the other two companies and
cover about 140,000 auto work-
ers nationwide. The union hasn’t
decided yet which company it
will bargain with next, and it’s
not clear if there will be another
strike.
The local union officials met

for about six hours Thursday be-
fore reaching their decisions.
Dan Morgan, the bargaining
chairman at the Lordstown as-
sembly plant, made an unsuc-
cessful plea to hold out so GM
would build another vehicle
there.
“We’re extremely disappointed

that we didn’t get a product out
of the contract,” said Tim O’Hara,
the Lordstown local’s president.
“I think a lot of people in the
room realized what happened to
us can happen to anybody.”
But union spokesman Brian

Rothenberg said bargainers only
could get the company to agree
to early retirement and buyout
offers for workers from the facto-
ries that are closing who didn’t
move to other GM plants.
“I think our national negotia-

tors and all of us did everything
we could,” he said.
GM has promised $7.7 billion

worth of investments in U.S. fac-
tories, but details of what would
be built where were left out of
the union’s summary of the con-

tract, unlike in past years.
Rothenberg said he would re-
lease more information on invest-
ments later.
Lordstown is likely to become

an issue in the 2020 presidential
campaign. At a 2017 rally in near-
by Youngstown, President Don-
ald Trump pledged that factory
jobs would be coming back to
the region. “Don’t move. Don’t
sell your house,” he said at the
time.
The strike at GM immediately

brought the company’s U.S. fac-
tories to a halt, and within a
week, started to hamper produc-
tion in Mexico and Canada. Ana-
lysts at KeyBanc investment
services estimated the stoppage
cut GM vehicle production by
250,000 to 300,000 vehicles.
That’s too much for the company
to make up with overtime or in-
creased assembly line speeds.
GM and the union have been

negotiating at a time of troubling
uncertainty for the U.S. auto in-
dustry. Driven by the longest
economic expansion in American

history, auto sales appear to
have peaked and are now head-
ing in the other direction. GM
and other carmakers are also
struggling to make the transition
to electric and autonomous vehi-
cles.
Meanwhile, Trump’s trade war

with China and his tariffs on im-
ported steel and aluminum have
raised costs for auto companies.
A revamped North American free
trade deal is stalled in Congress,
raising doubts about the future
of America’s trade in autos and
auto parts with Canada and Mexi-
co, which last year came to $257
billion.
Amid that uncertainty, GM

workers wanted to lock in as
much as they can before things
get ugly. They argue that they
had given up pay raises and
made other concessions to keep
GM afloat during its 2009 trip
through bankruptcy protection.
Now that GM has been nursed
back to health – earning $2.42
billion in its latest quarter – they
wanted a bigger share.

GM, UAW Reach Tentative Agreement, Ratification Next
CONTINUED FROM PAGE 1

tried to be a designer for Ferrari
in Italy. He was told that he was-
n’t qualified to be a designer for
their supercars and his career
took a different path.
“I was going to study at the

Center for Creative Studies in
downtown Detroit,” Bollinger
said. “But I needed the money to
attend, so I took a job in advertis-
ing to pay for school, but ended
up staying in that business.”
So Bollinger took the plunge

and got together with people like
Hacken and C.J. Winegar. They
formed the nucleus of Bollinger
Motors and decided to build EVs
from the ground up.
The company is self-funded

and was founded in the state of
New York. After a while, they re-
alized that they had to come to
Detroit because that was where
the experts on EVs are, where
the engineers are, the fabricators

and manufacturing experts and
where the suppliers are.
They finally landed in Ferndale

and proceeded to develop the
prototype B1 and B2.
“I have to say Michigan is

cool,” Bollinger said. “We just
took our prototypes to the Eaton
testing track in Marshall on the
state’s west side. I grew up in the
Pittsburgh area, so Detroit seems
familiar to me.
“It’s a big city, but still has a bit

of a small-town feel. It’s quite dif-
ferent from New York City. I’ll tell
you that.”
Bollinger said the B1 and B2

are based on the company’s own
platform.
They are the same vehicle

from the front to the C-pillar, with
the pickup truck having a bed in-
stead of a trunk.
They have designed the vehi-

cles with their own unique archi-
tecture, Bollinger said, placing
the motor under the floor, which

has opened up space in front of
the vehicle.
The results of their work are

two vehicles designed from the
ground up, and from the inside
out, Bollinger said. The goal, he
said,is to create a dependable ve-
hicle that gives performance
while having a body that has a
timeless look with the classic
shape of a pickup and an SUV.
“The pickup is also longer than

any pickup on the market today,”
Bollinger said. “With the B1, we
can have 13-foot boards go
through the middle of the vehicle
and the B2 can hold 16-foot
boards in the back.”
This kind of truck has gained --

in addition to off-roaders who ap-
preciate the instant torque --
farmers who want a sturdy work
truck they don’t have to con-
stantly fill with fuel, and early
adopters who are interested in
the latest green technology.
“We’ve also heard from several

game preserves in Africa who
like the idea of a working pickup
truck that doesn’t emit fumes,”
Bollinger said.
“We are still testing the proto-

types and are in contact with
several potential manufactur-
ers.”
Going from prototype develop-

ment to production is not only
difficult and time-consuming, it’s
expensive, Bollinger said.
The company is currently

seeking finance to bring them to
the next phase of production.
But he said there’s a market out
there for the B1 and the B2 and
he’s confident that the company
will be able to obtain the needed
funding.
Bollinger said the company

hasn’t announced when the
truck will be made available to
the public, but he said they want
to have it in production by late
2020 and have it for sale by some
time in 2021.

Bollinger Motors is Testing Company’s EV Truck, SUV
CONTINUED FROM PAGE 1

FORT LAUDERDALE, Fla. (AP)
– The father of an 18-year-old
Florida teen killed when his
speeding Tesla slammed into a
wall and caught fire is suing the
company, saying the crash
should have been “entirely sur-
vivable.'”
Police say Barrett Riley and his

18-year-old friend Edgar Monser-
rat died when Riley lost control
of his father's car at 116 mph
(187 kph) in May 2018. Another
friend was thrown from the car
and survived the accident.

The South Florida SunSentinel
reports that James B. Riley sued
Oct. 9 in Santa Clara County,
Calif., where Tesla is based.

Monserrat's parents filed a
similar lawsuit against Tesla in
January.
Both blame the car’s lithium-

ion battery pack, which explod-
ed when the Tesla hit a concrete
wall. A Tesla statement earlier
this year said “no car could have
withstood a high-speed crash of
this kind.”
This is the latest lawsuit filed

against Tesla. Last year a Utah
driver sued the company after
her Tesla slammed into a
stopped firetruck. Heather Lom-
matzsch claimed that salespeo-
ple told her she could touch the
steering wheel lightly while in
Autopilot mode.

Tesla Being Sued Over Battery Fire

Ally Financial donated $1 mil-
lion to the Smithsonian’s Nation-
al Museum of African American
History and Culture with a
check presentation by Ally Chief
Executive Officer Jeffrey J.
Brown to interim director of the
museum, Spencer Crew.
The museum, located on the

National Mall in Washington,
D.C., is the nation’s largest muse-
um devoted exclusively to the
documentation of African Ameri-
can life, history and culture, and
its impact on the world today,
said Ally spokeswoman Caitlin
Palumbo.
This donation, which was

made on Oct. 16, supports Ally’s
commitment to advancing diver-
sity and inclusion through edu-
cation, understanding and ac-
tion, Palumbo said.
"Championing diversity and

inclusion is a cornerstone of our
culture at Ally and at the founda-
tion of what it means to do it
right," said Brown. "An impor-
tant part of this includes educa-
tion and an understanding of the
rich fabric of diversity. The Na-
tional Museum of African Ameri-
can History and Culture tells the
story of America through the
lens of black history and culture,
and we are proud to be able to
help support them in that mis-
sion."
Brown was joined for the

check presentation by 24 stu-
dents from historically black col-
leges and universities who were
invited by Ally to tour the muse-
um. Prior to the museum tour
the students participated in a
learning session on the topic of
design thinking that was led by
Ally.
The students were in Washing-

ton, D.C. for the Thurgood Mar-
shall College Fund (TMCF) 18th
Annual Leadership Institute. TM-
CF is the nation’s largest organi-
zation exclusively representing
the black college community.
Brown has been named CEO of
the Year by TMCF and were hon-
ored at the 32nd Anniversary
Awards Gala on Oct. 19.

Ally Financial
Donates $1M
To Museum

LANSING, Mich. (AP) – Michi-
gan regulators have approved
Consumers Energy’s plan to buy
a wind energy farm in Hillsdale
County. The Public Service Com-
mission says the deal calls for
the Jackson utility to purchase
the 166-megawatt wind farm af-
ter Crescent Wind LLC designs,
builds, and tests the project.
The property is in Adams,

Moscow and Wheatland town-
ships in southern Michigan.
Commercial operations are ex-
pected to start no later than the
end of 2020. Regulators say the
full cost of the Crescent Wind
project can be recovered by Con-
sumers Energy through the com-
pany’s power supply cost recov-
ery process.

Consumer Power
Gets State OK
For Wind Farm
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by Jim Stickford

Flint’s Kettering University of-
fers educational opportunities to
students in different automotive
disciplines, but it does have one-
extra advantage over other
schools, it has its own test track.
School president Robert

McMahan said that Kettering’s
Mobility Research Center (MRC)
completed a test track in Septem-
ber of 2018.
The MRC track is special be-

cause it is part of a larger re-
search complex that includes a
customizable test pad built to
race track performance specifi-
cations plus low speed handling
loops with elevation and sur-
faces charges, a comprehensive
V2-communications and network
support and a standalone re-
search building containing re-
search laboratories that include
secure and private spaces for
prototype development.
The MRC is already being used

to support research programs in
mobile communication technolo-
gies, autonomous driving, secure
communications vehicle-to-
vehicle and vehicle-to-
infrastructure communications,
cyber-security, technologies for
level 4 and level 5 automated
self-driving cars including artifi-
cial intelligence, deep learning
and computer vision.
“This makes the facility an in-

novation magnet and a first
choice partner in the develop-
ment of new technologies,”
McMahan said.
The state-of-the-art facility pro-

vides Kettering's more than 600
corporate partners a place to use
when they are researching, de-
veloping and testing new mobili-
ty and transportation technolo-
gies.
“A note of distinction,” McMa-

han said. “The Mobility Research
Center is the only facility of its
kind on a university/college cam-
pus in the United States. Ketter-
ing students are able to partici-
pate in cutting-edge research and
hands-on development programs
using the MRC.”

McMahan said that it took the
school several years to build the
MRC facility and track. It’s locat-
ed at the old Chevy-Oldsmobile
manufacturing site in Flint.
“The location was named as a

brownfield site in the 2000s,”
McMahan said. “So it took us a
year to do all the environmental
work. Then we built the facility.
All told, it was a three-year proj-
ect. It’s about 21-22 acres and

roughly the same size at the
Michigan City site in Ann Arbor.
But it’s different because it has
an engineering focus, where
Michigan City has more an urban
driving focus. We are especially
proud of the communications
network built in to the facility
and track. It’s a 4G LTE Advanced
system, the only one owned by a
university in North America.”
The total cost of the MRC facil-

ity is around $8 million, McMa-
han said. But that’s just the build-
ing an track. It doesn’t include
the cost of the equipment and
the land work.
“The thinking behind the MRC

facility is that our students get to
use it and a number of different
companies will be able to take
advantage of the site, which in-
crease interaction between stu-
dents and business,” McMahan
said.
While the OEMs and major

suppliers have their own test
tracks, a lot of big suppliers
don’t. So being able to go to Ket-
tering to test products on a mod-
ern track with a 4G communica-
tions network is a great advan-
tage.
“They operate their own cell

tower,” McMahan said. “So this
allows us to extend the commu-
nications network beyond the
MRC facility. We can send test ve-
hicles into neighborhoods and
side streets for more real world
testing procedure. We can offer
the best of both worlds – an en-
closed track with a protected en-
vironment, but also an urban
landscape that provides a real-
world environment.”
The official name of the facility

is the Harris Mobility Research
Annex, McMahan said. It’s
named after Ed harris, a member

of the Kettering Board of
Trustees from 1983 to 1992. He is
a Flint native and was an engi-
neer at GM. The Harris family
was very generous in their dona-
tions to the project.
Harris Mobility Research An-

nex facts:
• The annex is 3,000 square
feet.

• An observation balcony over-
looks the proving grounds.

• The annex provides secured
and private spaces for proto-
type development, along with
conference facilities.

• The facility is temperature
controlled with a single
drive-thru bay and a heavy
duty two-post vehicle liftt
available.

• The space supports various
fuel sources, including gaso-
line, propane, natural gas,
and hydrogen.

• The facility includes Level-II
EV charging options.

What is now Kettering Univer-
sity was founded in 1919 by Ma-
jor Albert Sobey when he took
over the night school that the In-
dustrial Fellowship League ran
with the YMCA. In 1924, he
launched the Cooperative Engi-
neering Program with 20 stu-
dents.
The students learned how to

become mechanics for Buick in
the early days until General Mo-
tors agreed to take over the insti-
tution in 1926. It became inde-
pendent in the 1980s.
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Kettering University Builds Own Test Track

Kettering’s private test track in Flint comes with a 4G LTE communications system as part of the test facility.

The Warren Symphony Or-
chestra will begin its 47th season
with Through the Eyes of Dvo-
rak: The New World Symphony
at 3 p.m. Sunday, Nov. 24, 2019 at
the Macomb Center for the Per-
forming Arts located at 44575
Garfield Rd. in Clinton Township.
Performing under the baton of
music director/conductor Gina
Provenzano, the Warren Sym-
phony Orchestra (WSO) will per-
form “Symphony No. 9 “New
World” and “Slavonic Dances”
composed by Antonin Dvorak
and “Overture No.1 op 23 in e mi-
nor” by female composer Louise
Farrenc.
The remainder of the WSO’s

47th season will consist of two
additional concerts to be held at
3 p.m. at the Macomb Center for
the Performing Arts; A Divine Ge-
nius: Mozart, on Sunday, Febru-
ary 23, 2020 and Bernstein &
Williams Favorites: West Side
Story to Star Wars on Sunday,
April 19, 2020.
Tickets are $23 for adults, $20

for seniors, $10 for college stu-
dents, and K-12 are free. A dis-
counted Season Package, tickets
to all three season 47 concerts,
is available to purchase until
Nov. 23. To purchase tickets,
please contact the Macomb Cen-
ter for the Performing Arts box
office at 586-286-2222 or Macom-
bCenter.com.
For more information visit

WarrenSymphony.org.

Warren Symphony
Orchestra

Coming Soon



SAN ANGELO, Texas (AP) – Un-
der the shade of a trailer canopy
the guests waited. Some snapped
photos of each other in the black
open-face racing helmets.
In the distance tires screech as

they slid across pavement.
The guests had listened to the

mid-October anniversary presen-
tation and learned about how the
Goodyear Proving Grounds – al-
ready the largest in the company
– is expanding its operation to of-
fer broader testing capabilities
for tires fitted on everything from
sports cars to earth movers.
They learned about the com-

pany’s 75-year history in town,
which began when Goodyear re-
located from Phoenix to down-
town San Angelo in 1944, at the
time using public roads for test-
ing. The overview documented
the company’s growth onto the
7,250-acre site situated on U.S.
277 north of town, and the opera-
tions that take place on its 53 dif-
ferent test surfaces.
But this was the moment the

guests were anticipating.
The Rally-Yellow Camaro SS

1LE, Hyper-Blue Camaro SS 1LE
and Black Mustang GT lined up,
more than 1,325 combined horse-
power under the hoods and test
drivers ready to thrill. One-by-
one guests slid into racing seats
and fastened the 5-point harness
belts. The test drivers did not
disappoint.
“It reminded me of pulling Gs

on a wooden roller coaster - but
much smoother,’’ Bruce Partain,
San Angelo Chamber of Com-
merce president, told the San An-
gelo Standard-Times . “The only
way to improve it would be to let
me switch seats.’’
Test driving for Goodyear

takes more than steely nerves,
however. At minimum, drivers
are required to have an engineer-
ing degree, and a background in
vehicle dynamics with some rac-
ing experience under their belt
would help a candidate land the
spot. It’s a formula Goodyear has
been using for decades at the site
that tests more than 20,000 tires
annually.
Not all tests have a need for

speed. Sometimes they involve
the everyday aspects of driving,
like potholes. That’s right,
there’s a test track set up with
potholes designed to maintain
the exact shape and size so
Goodyear tires can be driven
over them repeatedly. Just like
real life.
Other tests evaluate fuel econ-

omy, noise, vibration, durability
and vital safety aspects including
traction, stopping distance and
handling in varying weather con-
ditions.
Part of the expansion an-

nounced during the 75th anniver-
sary celebration includes an ad-
ditional evaluation facility for
massive off-road vehicles that
will allow testing of the indus-

try’s largest earth-mover tires.
The company recently added a
250-ton, 25-foot-tall earth-mover
haul truck to its fleet.
Texas isn’t the only proving

grounds in the company. It also
has a testing site at its home of
Akron, Ohio; and internationally
in Brazil, Luxembourg, France,
Germany and Finland.

Construction continues.
That’s the latest on the updat-

ing of FCA’s Warren Truck facility
that’s getting ready to assemble
the new Jeep Wagoneer.
A giant industrial crane last

week hoisted a nearly two-story-
tall piece of steel high into the
blue sky and dropped it into
place to mark the first column
raised for the Warren Truck As-
sembly Plant’s new paint shop.
The steel column is the first of

nearly 7,500 pieces that will be
lifted into place to form the
frame of the new 300,000-square-
foot facility expansion that in-
cludes a paint shop and offices.
Installation of the steel

columns is one of the first visible
signs of FCA’s $1.5 billion invest-
ment to retool Warren Truck for
production of the new Jeep Wag-
oneer and Grand Wagoneer,
along with their electrified coun-
terparts, said Edward Cardenas,
multimedia editor for FCA.
Before a single piece of steel

could be installed, crews removed
the existing parking lots and pre-
pared the area for the expansion.
Once cleared, 280 caissons were
drilled deep into the ground to
support the steel columns.
Two crews of construction

workers will be working 10 hours
a day, seven days a week for the
next three months to complete
the installation of the 3,400 tons
of steel, Cardenas said.
Renovation work will also be

conducted inside the plant in
preparation for the expected
2021 launch of the new Jeep
models. Additionally, the plant

will continue building the Ram
1500 Classic.
The history of Warren Truck

Assembly Plant goes back to
1938. According to FCA records,
6,767,213 trucks were produced
from 1938 through 1985. Dodge
Dakota was introduced in 1987
and Ram 1500 was introduced in
1993. The second-generation
Dakota was launched in 1996.
The 2002 Ram 1500 was

launched in September 2001 with
the Quad Cab. The Mitsubishi
Raider began production in Sep-
tember 2005. Production of

2009’s most award-winning light-
duty pickup truck, the Ram 1500,
began in 2008. Production of the
Dodge Dakota ended on Aug. 23,
2011, with more than 2,750,000
built at the plant.
The 2013 Ram 1500 launched

on Sept. 6, 2012; the Ram 1500
EcoDiesel on Jan. 21, 2014.
FCA announced on Jan. 8, 2017,

that it would invest $1 billion to
retool and modernize Warren
Truck to produce the all-new
Jeep Wagoneer and Grand Wag-
oneer and the south plant of the
Toledo Assembly Complex

(Ohio) to build an all-new Jeep
pickup truck. These actions are
planned to be completed by
2020.
On Feb. 26, 2019, FCA con-

firmed that the investment an-
nounced in 2017 will increase to
$1.5 billion and include tooling to
produce electrified versions of
the Jeep Wagoneer and Grand
Wagoneer. As part of the an-
nouncement, the company also
confirmed that production of the
Ram 1500 Classic will continue. It
is expected that 1,400 new jobs
will be added.
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Ascension Macomb Oakland Primary Care
We are accepting New Patients!!
Ascension Macomb Oakland Primary Care Family Medicine physicians and
associates provide expert, personalized care for every member of your family, at
every stage of life. Our providers offer a full range of care services for the whole
family which includes annual physical exams, health screenings, vaccinations,
illness or injury treatment and more. We help our patients stay healthy in mind,
body and spirit.

We accept most insurances and are conveniently located at
27450 Schoenherr, Suite 400,Warren 48088.

We offer same day appointments.
Give us a call today!

Office (586) 582-7550
Fax (586) 582-7515

INDUSTRIAL FOOTWEAR
USAMADE – All Widths and Sizes

CHOICES - Over 28 Brands and a Wide Selection of Men's and Women's Styles
SAFETY, Non-Safety & MET GUARDS
EH, ESD and CSA Approved Footwear

WE'RE A LOCAL Company and Located in the North Pointe Shopping Center
30833Hoover Road (Hoover & 13Mile)Warren

Hours: Monday through Friday 10 am – 5 pm • Saturdays 9 am – 2 pm
*Mobile Shoe Store Available For Company-Sponsored Shoe Programs

On Your Site - Your schedule!

586-578-0996

FCA Starts Building Paint Shop at Warren Truck Location

The first of 7,500 building parts was put into place at FCA’s Warren Truck facility as upgrades continue.

American Axle & Manufactur-
ing (AAM)of Detroit, a global
provider of design, engineering
and manufacturing of automo-
tive driveline systems and com-
ponents, celebrated the grand
opening of a new manufacturing
facility in Spain on Oct. 17.
The new facility will support

demand and growth from new
and current European customers
including Renault, BMW, Daimler,
Porsche, Audi and Ford. AAM
Barcelona produces a complete
range of vibration control and
damper products including PV
bonded dampers, press-in com-
pression dampers, isolation pul-
leys, in-mould bonded dampers
and damped gears.
“AAM's new Barcelona Manu-

facturing Facility is a key part of
our continued mission to diver-
sify and expand our global cus-
tomer base and product mix,”
said David C. Dauch, AAM CEO
“European automakers are con-
tinuing to downsize engines and
AAM's segment-leading products
support this mission with tech-
nology that helps reduce noise
and vibrations in the vehicle.”
The new 15,600 sq.-m. facility

located 20 kilometers southwest
of Barcelona consolidates two
smaller facilities in nearby Gavà
and at full capacity will employ
nearly 300 associates.
“AAM is a leader in this seg-

ment having pioneered the isola-
tion pulley, many types of vis-
cous dampers and damped
gears,” said Greg Deveson, presi-
dent, AAM Driveline. “As produc-
tion of downsized engines and
hybrid applications increases,
AAM will support our customers
with industry-leading technolo-
gies that meet and exceed per-
formance and quality expecta-
tions.”

AAM Expanding
International
Reach in Spain

Goodyear Celebrates 75th Anniversary of Texas Test Track
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2019 BUICK ENCORE PREFERRED

$119*PER
MONTH

24
MONTHS

$999DOWN

LEASE FOR

2020GMCYUKONSLE4WD

$393*PERMONTH 36MTHS
10,000 MILES

LEASE FOR

$1,999
DOWN

STK#T9008G

STK# B3280F

2020 BUICK ENVISION PREFERRED

$279*PER
MONTH

36
MONTHS

$999DOWN

LEASE FOR

STK# B7520G

GM EMPLOYEE WITH LEASES LOYALTY IN THE HOUSEHOLD. PLUS TAX DOC FEE TITLE AND CVR FEE. WITH APPROVED A TIER CREDIT. TERRAIN LEASE IS WITH CONQUEST LEASE IN HOUSEHOLD.

Art Moran
Welcomes Dennis Thacker,

who brings
25 years
Serving

GM Employees
in Metro Detroit.

HOURS
Mon. & Thur. 8:30am-9pm • Tues., Wed. & Fri. 8:30am-6pm

248.353.9000
29300 Telegraph Road

Southfield, MI
www.artmoranbuickgmc.com

Its TRUCK Month at Art Moran!

2019 GMC ACADIA SLE-1

$186*PERMONTH 24MTHS
10,000 MILES

LEASE FOR

$999DOWN

STK#T1001F

2019 GMC SIERRA LIMITED

$183*PERMONTH 27MTHS
10,000 MILES

LEASE FOR

$999DOWN

STK#T1210F

SLE• 4WD

10K MILES 10K MILES

Dennis
Thacker

2020 GMCTERRAIN SLE

$224*PERMONTH 36MTHS
10,000 MILES

LEASE FOR

$999DOWN

STK#T2050G

2020 GMC CANYON AWD

$316*PERMONTH 36MTHS
10,000 MILES

LEASE FOR

$999DOWN

STK#T1017G

DENALI

2020 BUICK ENCLAVE ESSENCE

$339*PER
MONTH

36
MONTHS

$999DOWN

LEASE FOR

STK# XBWPBW

10K MILES

like success was a matter of luck.
I said it’s not luck if you know
what you’re doing. You make
your own luck.”

Lutz said Chrysler was a fun
place to work because it was so
unconventional. When he be-
came vice chairman at GM, he
got a bunch of people together
and talked to them about prod-
uct development.

“I would say things just to get
pushback,” Lutz said. “When I
did that at Chrysler, people
would call me on some of the
things I said. That was good. If
people can’t express their opin-
ions honestly, things don’t work.”

Lutz noticed that all the GM
people were studiously taking
notes on what he said, and he
was getting no pushback.

When he asked what the audi-
ence was doing, he was told that
he had a reputation for product
development and they wanted to
learn his secret. Lutz said that he
was saying things to provoke a
debate and get a reaction, but he
wasn’t getting any feedback.

And that was a major problem
with GM at the time, Lutz said.
The company was filled with
smart people, but perhaps it
needed some people with com-
mon sense and the ability to
make decisions quickly.

All too often, the words of sen-
ior staff were treated as if they
were carved in stone and came
from the gods.

As a result, too often Lutz said
he saw vehicles being developed
in ways that resulted in uninspir-
ing design. Designers were essen-
tially told to create a shell to
meet all the engineering specs of
vehicles. This process didn’t al-
low them to do their jobs.

“The Chrysler 300M had a bold
design and was a huge success,”

Lutz said. “So GM bought one
right away and put it on display
for people at the company to
look at so they might see why it
succeeded.”

Lutz said he went to the 300M
and saw a bunch of yellow Post-
Its on the car. Each one repre-
sented a criticism of how the car
didn’t do something the GM way.
Basically, he said, GM people
were criticizing the car for not
doing things by GM’s rules.

“That’s totally absurd,” Lutz
said. “But that’s why GM had
such unexciting design. The de-
signers weren’t allowed to do
their jobs. So I try to strip away a
lot of these rules. I tried to get
GM to play by Chrysler rules. I
hope things have stayed that
way, but things have a way of go-
ing back.”

Lutz said that Chrysler, now
FCA, has been doing things right.
The Ram trucks went from 4 per-
cent of truck sales to about a
third. Lutz said getting to that
point wasn’t easy because there
were a lot of naysayers telling
FCA people that in a three-com-
pany niche, 4 percent wasn’t cut-
ting it and they should just leave.

FCA people didn’t listen and
they carved out a chunk of the
truck market, which is important
for profits because that’s where
the money is.

He said the Chrysler 300 has a
timeless look and with updates
to technology, FCA can keep sell-
ing them for years without hav-
ing to spend a fortune on re-
design. He also praised Dodge for
its sedans, noting that “all the
R&D was completed years ago,
but by adding models with more
horsepower on a regular basis,
the brand gets press and keeps
customers. Again, this is done
without having to spend a for-
tune.”

Lutz saved his highest praise

for the Jeep brand, crediting
Chrysler for getting the Jeep
brand for a song as Lee Iacocca’s
best move in the car industry,
“not the creation of the Mustang
or the minivan.”

The Jeep brand has interna-
tional cache, Lutz said. It is not
seen as downscale and sales
have gone from 200,000 to 2 mil-
lion. SUVs, like trucks, are where
the money is, and their populari-
ty is a North American thing.

He added that the auto indus-
try is changing, and that’s some-
thing that can’t be avoided.

“You all should be grateful that
you worked in the auto industry
during its golden age,” Lutz said.

His fellow Chrysler retirees
worked for an industry that com-
bined engineering and art to
make cars people loved. And it
was an industry that required
high finance.

“But AV cars are inevitable,”
Lutz said. “They might not gener-
ate the passion of today’s cars,
but transportation has to change
because the world is getting
more urban and they can’t keep
paving over the land.

“AVs picking up and dropping
off people frees up land and pro-
vides transportation to the elder-
ly and the vision-impaired. Par-
ents won’t have to constantly act

as drivers for their children, ei-
ther.”

Lutz said that there is no Sec-
ond Amendment for cars. “We
might lose the freedom to drive
the way we want to in ICE cars,”
he said, “but we gain freedom
from traffic jams and freedom
from car accidents.”

He said that was a fair trade.
So the tech isn’t here today, but
it is coming. It might be 10 or 20
or 30 years, but it’s coming, he
said.

When asked about the Chinese
auto market, Lutz said it’s grow-
ing, but with a global supply
chain, the cost of parts will be
equal for OEMs around the
world. Labor costs are rising in
China, and as long as shipping
costs outweigh labor advantages,
he doesn’t see huge Chinese im-
ports coming to this country.

He said that for all his criti-
cisms of GM’s slow decision-mak-
ing process, the company de-
serves credit for getting into the
Chinese market in 1992. At the
time, people thought they were
crazy. But the cash generated
from GM’s China operations help
the company during down times.

In the past, Lutz pointed out, it
was said GM would run out of
cash after a 10-week strike.
Thanks to cash from China, the
company can last 20 or 30 weeks
during a strike.

Lutz said that the North Ameri-
can market is becoming distinct-
ly American, with our love of
trucks and SUVs. He said Nissan
is discontinuing vehicles like the
Cummins diesel and Toyota has-
n’t been able to penetrate the
truck market they way the com-
pany penetrated the sedan mar-
ket. This was good news for
NCRO members.

“Ultimately, I think FCA is in
good hands,” Lutz said. “Execu-
tives have read the market cor-

rectly, and our retirement checks
will keep coming.”

Jay Kuhnie, president of the
NCRO, said the organization is
made up of 6,000 Chrysler re-
tirees, most of them salaried.

“We’ve been around since
2008,” Kuhnie said. “We do all we
can to protect the pensions and
benefits of Chrysler retirees.
That includes lobbying in Wash-
ington, D.C., and we’ve built a re-
lationship with FCA, so if a mem-
ber has trouble, we know who we
can contact to help fix it.”

Lutz Says Automotive AV Tech is Coming Sooner or Later

“Ultimately, I think
FCA is in

good hands . . . .
our retirement

checks
will keep coming.”

– Bob Lutz

CONTINUED FROM PAGE 1

Piston Automotive, a sub-
sidiary of the Piston Group
formed by Detroit businessman
and NBA legend Vinnie Johnson,
has acquired Ohio-based Marion
Industries, a Tier I assembler of
brake modules for Honda of
America.

Marion Industries, established
in 1999, was a member company
of Ernie Green Industries, a certi-
fied minority-owned business en-
terprise.

This acquisition expands Pis-
ton Automotive’s footprint into
the Central Ohio region and fur-
ther diversifies the company's
growing list of OEM customers.

“Transforming our business
and accepting new challenges is
required in order to compete in
today's marketplace,” said Pis-
ton Group's Founder, Chairman
and CEO Vinnie Johnson. “The
acquisition of Marion Industries
allows us to leverage our
process design and product as-
sembly expertise and diversify
our customer base which are
two key elements of our growth
strategy.”

Piston Automotive
Purchases Ohio
Auto Supplier
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475 SUMMIT DRIVE • 248-292-2502 • 5825 HIGHLAND RD. (M59) • WATERFORD

CALL
BRUCE LITVIN
– 24/7 & 365 –

OVER 40 YEARS
OF QUALITY SERVICE

CELL # 1-586-405-5175
blitvin@lunghamer.com

1-888-665-5438

Please call with the vehicle you desire
and you will be delighted with the payment.

TTHHEE CCOOOOLL
WWEEAATTHHEERR
HHAASS AARRRRIIVVEEDD,, BBUUTT TTHHEE

LLEEAASSEE
DDEEAALLSS
DDOONN’’TT KKNNOOWW TTHHIISS
TTHHEEYY RREEMMAAIINN

““HHOOTT””
““HHOOTT””
““HHOOTT””
CCAALLLL FFOORR TTHHEE BBEESSTT PPRRIICCEE
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SERVICE PICK-UP & DELIVERY TO DOWNTOWN EMPLOYEES

YYoouurr OOnnllyy
VVaalleett GGMM DDeeaalleerr
Only 6 Blocks From Downtown & GM RenCen

GM
Hamtrack Plant

SHOWROOM HOURS:   MON. & THURS. 8:30AM-8PM / TUES., WED. & FRI. 8:30AM-6PM /

�

OVERSTOCK SALES EVENT
PLUS JEFFERSON BUCKS = BIG SAVINGS!!*

2019 CORVETTE Z06 COUPE 

2019 CORVETTE Z06 COUPE  BASED ON GM EMPLOYEE PRICEING.  JUST ADD TAX,TITLE,
PLATE AND DOC FEE.  INCLUDES CORVETTE LOYALTY

LT4 6.2L SUPERCHARGED V8
8SPD PADDLE SHIFT 
AUTO TRANS
MEMORY PACKAGE
CURB VIEW CAMERAS
REMOTE START
CHROME ALUM WHEELS

.

*

866-225-1775
www.jeffersonchevrolet.com

2130 E. JEFFERSON AVENUE
6 Blocks East of the GM RenCen • Detroit

SERVICE HOURS: Mon-Fri 7am-6pm CLOSED SATURDAY & SUNDAY

$3995
OIL CHANGE
& TIRE ROTATION

Includes up to 
5 qts. of Dexos Oil

VALET PICK-UP OR
SHUTTLE PICK-UP/DELIVERY

2019 TRAX 1LT AWD

2019 TRAX 1LT BASED ON GM EMPLOYEE PRICING WITH WELL APPROVED GM
FINANCIAL LEASE APPROVEL JUST ADD TAX,TITLE,PLATES,DOC FEE ALL REBATES TO
DEALER INCLUDES LEASE LOYALTY, 36MONTHS/30000MILES NO SEC DEP REQUIRED.
JEJEFFRSON BUCKS CAN BE USED, IF AVAILABLE. START UP COSTS ARE DUE AT SIGN-
ING. 

36MTH    10KPER YEAR

$199WITH
$0DOWN

* SEVERAL TO CHOOSE FROM SAVE $14,311WAS$92,910
NOW

$78,599

Free shuttle service to home, office or shopping.

buff whelan chevrolet
WHERE THE DEALS MAKE THE DIFFERENCE, EVERY DAY SINCE 1970!

Van Dyke • South of 18 Mile • Sterling Heights
Jeff Caul

586-274-0396
PEP QUOTES BY PHONE OR EMAIL: JEFF CAUL AT JCAUL@BUFFWHELAN.COM

��
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N
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METRO PKWY.

18 MILE RD.

SINCE
1989

*See dealer for details. Photos may not represent actual sale vehicle. All rebates and incentives, including GM loyalty & Conquest
incentives have been deducted from the price and are included in the lease payments, and are subject to change by the manufac-
turer without notice. Leases are through GM Financial and are based on A1 approval. There is a $395 disposition fee, if you do not release or purchase thru GM
Financial at lease termination. GM Employee discount is required unless otherwise noted. All leases are for 10 k miles per year. GM Lease Loyalty requires a Buick,
GMC or Chevrolet lease in the household. Silverado or Sierra loyalty requires a 2014 Silverado or Sierra lease in the household. Those leases do not have to
terminate. 1st payment, tax, title, plate fee and $24 CVR fee are due at signing. All prices are plus tax, title and plate fee, and $24 CVR fee. See dealer for complete
details on all incentives and offers. All deals are only good while supplies last. Deals good thru 10/31/2019

Thanks for making Buff Whelan Chevrolet the
#1 DEALER IN THE U.S.A. 2 years in a row

OVER 1,000
New Chevrolets

in Stock!

CALL
JEFF CAUL

586-274-0396

• Touch Screen
• Back Up Camera
• AluminumWheel
• Deep Tinted Glass
• Cruise ControL
• & More

2020 TRAX LS FWD 2020 EQUINOX FWD 2FL

INCLUDES GM BEDLINER
TRAILER TOW PACKAGE
• Remote Start
• 20” AluminumWheels
• Sirus XM
• Satelite Radio
• & More

24 MTH LEASE • 10,000 MILES

$228MTH $0DOWN

2019 SILVERADO CREW CAB
• V-6 • Automatic
• Air Conditioning
• Power Windows & Locks
• Power Driver Seat
• AluminumWheels
• Remote Start

2019 BLAZER FWD LT

DRIVER CONFIDENCE PKG
• EnhancedSafetyFeatures
• 7”ColorTouchScreenMyLink
•RadiowithXMSateliteRadio
•OnStarw/4GLTEwith
•Built InWifFiHotspot
• 1.5TurboEngine
•AluminumWheels
•KeylessEntry
•DeepTintedGlass

36 MTH LEASE • 10,000 MILES

$199MTH $0DOWN
+TAX

36 MTH LEASE • 10,000 MILES

$258MTH $0DOWN
+TAX

CUSTOM
4X4

24 MTH LEASE • 10,000 MILES

$288MTH $0DOWN
+TAX +TAX

by CLAIRE PARKER
Associated Press

PARIS (AP) – French carmaker
Renault dismissed its CEO on
Oct. 11, an attempt to revitalize
its alliance with Nissan, which
was shaken by the jailing of the
companies’ previous chief, Car-
los Ghosn.
The board’s decision to fire

Thierry Bollore effective immedi-
ately came days after Nissan also
named a new CEO, indicating the
companies were intent on clean-
ing house after the scandal over
Ghosn.
Bollore had replaced Ghosn af-

ter the former CEO was jailed in
Tokyo last November on charges
of falsifying financial reports in
under-reporting compensation
and breach of trust. Ghosn, who
led both companies and the Nis-
san-Renault alliance, is currently
awaiting trial and denies wrong-
doing.
The company said Bollore will

be replaced on an interim basis
by Chief Financial Officer
Clotilde Delbos. Chairman Jean-
Dominique Senard will become
president during the interim pe-
riod.
At a news conference to ex-

plain the decision to oust Bol-
lore, Senard said it was meant to
“breathe new life’’ into the al-
liance with Nissan. He said it was
made without pressure from the
French government or Nissan.
“No one exerted pressure,’’ he

said.
Renault owns 43 percent of

Nissan but their alliance came
under strain after Ghosn’s jailing.
Renault considered a merger of-
fer from Fiat Chrysler Automo-
biles that would have created the
world’s third-largest automaker,
but the talks fell apart due to
concern over Nissan’s role.
Bollore told French publica-

tion Les Echos ahead of the an-

nouncement that the board’s
move to oust him came as a sur-
prise. He said he found out
Senard wanted him gone from
media reports after he flew back
to Paris from Tokyo in the early
hours of Oct. 9.
“The brutality and the totally

unexpected nature of what is
about to happen is stupefying,’’
he said, adding “I was always loy-
al to him.’’
Responding to a question

about Renault’s poor perform-
ance since he took the top post
in January, he emphasized the
strategic partnerships the com-
pany entered into with Google
and Waymo under his watch.
“What is at stake is not me per-

sonally but the future of Renault
and its 186,000 employees,’’ he
told Les Echos.

Renault Removes Old CEO

DETROIT (AP) – BMW is recall-
ing more than 257,000 vehicles in
the U.S. because drivers might
not be able to see the backup
camera display.
The recall covers certain 3-Se-

ries, 5-series, 6-Series, 7-Series
and 8-Series cars as well as cer-
tain X3, X4, X5 and X7 SUVs from
the 2018 to 2020 model years. Al-
so included are Z4 sports cars
and the Rolls-Royce Cullinan and
Phantom.
The company says in docu-

ments by the National Highway
Traffic Safety Administration
that the camera and display set-
tings can be adjusted so the dis-
play isn’t visible, and the system
will keep that setting the next
time the vehicles are shifted into
reverse. That violates federal
safety standards.
Dealers will notify owners. The

recall is expected to begin Nov.
19.

Backup Camera
Troubles BMW
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2020 BUICK ENVISION ESSENCE
PURCHASE FOR

$29,969*

$229*PER
MONTH

36
MONTHS

$999DOWN

LEASE FOR
STOCK# B500638

2019 BUICK REGAL TOUR X PREFERRED
SPORTSBACKPURCHASE FOR

$26,739*

$379*PER
MONTH

36
MONTHS

$999DOWN

LEASE FOR
STOCK# B490016

2019 BUICK ENCORE
PREFERREDPURCHASE FOR

$19,229*

$119*PER
MONTH

24
MONTHS

$999DOWN

LEASE FOR

STOCK # B596320

2019 GMC YUKON XL
$639*PER

MONTH 36MONTHS

LEASE FOR

$999DOWN

STOCK #G591374PURCHASE FOR

$66,119*

2019 GMC CANYON DENALI
$219*PER

MONTH 24MONTHS

LEASE FOR

$999DOWN

STOCK #G595416PURCHASE FOR

$36,449*

*All prices and payments include GM rebates. Pictures may not represent actual vehicle. Pricing subject to change per GM incentives. Prices and payments
are inclusive of active GM employee discount (unless otherwise stated). All leases are 10,000 miles per year with approved A Tier credit. All Vehicles shown
are $999 down unless otherwise stated. Disposition Fee may be required at vehicle turn in. Must have lease loyalty or lease conquest vehicle in household
on certain models. Prices and payments are plus tax, title, plate, doc fee, refundable security deposit required on certain vehicles – to be determined by lender.
**$3,500 trade in is valid on 2008 or newer vehicles w/ under 115k miles in drivable condition, no branded titles, reconditioning determined by appraiser.
Certain restrictions may apply, see dealer for complete details. Free appraisals on vehicles see salesman for details ** Exp date: 10/31/2019.

*All prices and payments include GM rebates. Pictures may not represent actual vehicle. Pricing subject to change per GM
incentives. Prices and payments are inclusive of active GM employee discount (unless otherwise stated). All leases are 10,000
miles per year with approved A Tier credit. All Vehicles shown are $999 down unless otherwise stated. Disposition Fee may be
required at vehicle turn in. Must have lease loyalty or lease conquest vehicle in household on certain models. Prices and
payments are plus tax, title, plate, doc fee, refundable security deposit required on certain vehicles – to be determined by
lender. Tahoe is a former courtesy vehicle. **$3,500 trade in is valid on 2008 or newer vehicles w/ under 115k miles in drivable
condition, no branded titles, reconditioning determined by appraiser. Certain restrictions may apply, see dealer for complete
details. Free appraisals on vehicles see salesman for details ** Exp date: 10/31/2019.

/ HURRY, OFFER ENDS 10/31/19

MSRP $82,225 • SAVE OVER 16,000

2019 BUICK ENCLAVE AVENIR
PURCHASE FOR

$45,369*

$449*PER
MONTH

36
MONTHS

$999DOWN

LEASE FOR
STOCK# B592342

LEASE FOR

$159*

PURCHASE FOR

$32,399*

24MONTHS
$999DOWN

STOCK#592912

2019 CHEVROLET
SILVERADO 1500DBL CAB LT

PER
MONTH

2019 GMC SIERRA SLE
$169*PER

MONTH 24MONTHS

LEASE FOR

$999DOWN

STOCK #G593888PURCHASE FOR

$33,239*

2019 GMCTERRAIN SLT
$199*PER

MONTH 24MONTHS

LEASE FOR

$999DOWN

STOCK #G591862PURCHASE FOR

$29,639*

DBL
CAB

2019 BUICK REGAL PREFERRED II
PURCHASE FOR

$25,169*

$399*PER
MONTH

36
MONTHS

$999DOWN

LEASE FOR
STOCK # B490296

LEASE FOR

$209*

PURCHASE FOR

$22,189*

36MONTHS
$999DOWN

STOCK#500295

2020 CHEVROLETEQUINOXLS

PER
MONTH

LEASE FOR

$149*

PURCHASE FOR

$32,209*

24MONTHS
$999DOWN

STOCK#595888

2019 CHEVROLET
SILVERADO 1500CREWCABCUSTOM

PER
MONTH

LEASE FOR

$229*

PURCHASE FOR

$26,664*

24MONTHS
$999DOWN

STOCK#595922

2019 CHEVROLETBLAZER 1LT

PER
MONTH

LEASE FOR

$219*

PURCHASE FOR

$31,576*

24MONTHS
$999DOWN

STOCK#594834

2019 CHEVROLETCOLORADO LT
CREWCAB

PER
MONTH

LEASE FOR

$179*

PURCHASE FOR

$16,869*

24MONTHS
$999DOWN

STOCK#490338

2019 CHEVROLETMALIBULS

PER
MONTH

LEASE FOR

$279*

PURCHASE FOR

$27,849*

36MONTHS
$999DOWN

STOCK#500015

2019 CHEVROLETTRAVERSELS

PER
MONTH

LEASE FOR

$279*

PURCHASE FOR

$22,449*

36MONTHS
$999DOWN

STOCK# 490063

2019 CHEVROLETCAMARO 1LT

PER
MONTH

2019 GMC ACADIA SLE1
$169*PER

MONTH 24MONTHS

LEASE FOR

$999DOWN

STOCK #G595790PURCHASE FOR

$27,889*

2019 GMC SIERRA
$139*PER

MONTH 24MONTHS

LEASE FOR

$999DOWN

STOCK #G595375PURCHASE FOR

$29,889*

DBL CAB
LIMITED

DENALI FORMER
DEMO UNIT

LEASE FOR

$139*

PURCHASE FOR

$30,369*

24MONTHS
$999DOWN

STOCK#595450

2019 CHEVROLET
SILVERADO 1500LIMITED CUSTOM

PER
MONTH

LEASE FOR

$149*

PURCHASE FOR

$16,669*

24MONTHS
$999DOWN

STOCK#592520

2019 CHEVROLETTRAXAWDLT

PER
MONTH
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