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Editor’s note – the GM-UAW ne-
gotiations are an ongoing process.
This is the latest information
available at press time.
DETROIT (AP) – A General Mo-

tors offer to invest $7 billion in
U.S. facilities includes $2 billion
from joint ventures and suppliers
for new plants that would pay
workers less than the top union
wage, a person briefed on the
matter said.
The offer is a major issue that

could get in the way of a deal be-
tween the United Auto Workers
and the company to end a nation-
wide strike, that began on Sept.
16.
About 49,000 UAW workers

have been on picket lines since
the strike began in a contract dis-
pute about wages, health care
costs, profit sharing, job security
and other issues.
The $2 billion investment from

entities other than GM is impor-
tant because those factories
would not be run as typical GM
plants. Although workers at
those facilities would be repre-
sented by the UAW, they would
be paid far less than the full UAW
wage of about $30 per hour, said
the person, who requested
anonymity because details of
contract talks are confidential.
The union wants to add jobs that
pay the top UAW wage.
On Sept. 15, GM made part of

the offer public, saying that its in-
vestment included 5,400 jobs, the
majority of them new hires.
But the person briefed on the

talks said only about 2,700 new
jobs will be added. The rest are
jobs that would be retained be-
cause of the investments.
The person said union negotia-

tors were disappointed after the
company briefed them on details
Sept. 18. GM spokesman Dan Flo-
res wouldn’t comment on the of-
fer. GM said on Sept. 15 that it
would invest in eight facilities in
four states, introduce new elec-
tric trucks, make wage or lump
sum payment increases and give
each worker an $8,000 bonus
once the deal is ratified.
Releasing the offer just before

the strike started at midnight
Sept. 16 was designed to turn up
the heat on union bargainers,
who until then had said the com-
pany’s response to union propos-
als had been slow.
UAW Vice President Terry

Dittes, the top negotiator with
GM, told the company that if the
offer had been made earlier, the
strike could have been averted.
The $2 billion investment from

joint ventures and suppliers also
includes a proposal to create an
electric vehicle battery assembly
plant in Lordstown, Ohio, where
the company is in the process of
closing a small-car assembly

plant, the person said. In addi-
tion, GM will pay for an electric
pickup truck that would go into
the Detroit-Hamtramck plant,
which the company also wants to
close. The Lordstown facility
would offer lower wages, the per-
son said.
Just how much workers are

paid at the Lordstown facility is
an issue because electric vehi-
cles are expected to supplant
those powered by gasoline in the
future. CEO Mary Barra has pre-
dicted an “all-electric future” for
GM, meaning jobs making gas-
powered cars might endangered.
On Sept. 19, Dittes reported

many unresolved issues in the
talks but said progress was being
made. He made the comments in
a letter to union members.

GM, UAW Remain Far Apart on Numerous Issues

FCA employees show solidarity with union allies working for GM.

Ranger owners can now add specialized suspension to the truck.

It’s one thing to own a new
Ford Ranger and Ford F-150.
They’re very popular trucks after
all.
But now it’s possible to make

those trucks your very own, said
Eric Cin, global director, Ford Ve-
hicle Personalization and Acces-
sories. For the first time ever,
Ford Performance Parts is offer-
ing after-purchase leveling kits
for Ford Ranger and Ford F-150
for even better off-road perform-
ance and greater vehicle cus-
tomization.
“Ford Performance Parts de-

veloped these kits to make the
off-road experience even better
for our Ranger and F-150 cus-
tomers,” said Cin. “Truck cus-
tomers are asking for options for
increased capability and cus-
tomization, and the new leveling

suspension kits for Ranger and F-
150 deliver on that need.”
The majority of Ranger and F-

150 trucks are purchased with
four-wheel drive, and for those
who want to go further, the level-
ing kits will enable off-road ex-
plorers to venture into even
more challenging terrain, Cin
said. Beyond adding additional
ground clearance, off-road per-
formance is improved with Ford
truck-optimized FOX shocks.
The dealer-installed off-road

leveling kits for Ranger and F-150
include new aluminum FOX
shock bodies are designed to
provide ample cooling capacity
over rough terrain as well as new
front coilover springs deliver op-
timal spring rate.

Personalization Gear Added
To Ford F-150 and Ranger

Students at Detroit Prep, on the east side of the city, unload donated school supplies delivered in FCA vans.

It seems like you can go home
again.
Actress Kristen Bell and hus-

band Dax Shepard, are both from
the metro Detroit area and co-
founded the consumer products
brand Hello Bello. And they
haven’t forgotten where they
came from.
Chrysler and the two Michigan

natives who ‘made it big’ have
teamed up to help 250 K-4 Detroit
school kids get the school year
off to a great start.
On Sept. 13, two Hello Bello-

wrapped Chrysler Pacifica mini-
vans rolled up to Detroit Prep, a
free public charter school locat-
ed on Detroit’s east side.
The minivans were packed

with personal items, including
shampoo, conditioner, hand sani-
tizers and detergents for each of
the students, said FCA spokes-

woman Alyse Tadajewski. In ad-
dition, the Tea clothing brand
provided a selection of new
shirts, pants and other clothing
items for the students.
The company Hello Bello was

created with the goal of provid-
ing families with better and
cleaner solutions to tackle their
everyday lives. It distributes its
signature plant-based baby care
products to various groups
across the country.
In a video message played for

the students, Bell said “when I
heard about your incredible
school and all the great students,
I wanted to find a way to support
you all. My company – Hello Bel-
lo – is proud to partner with
Chrysler to give every student a
few of our favorite products.”
And the Chrysler brand did its

part by donating enough lunch

boxes for every Detroit Prep stu-
dent, along with much-needed
school supplies, Tadajewski said.
A big surprise also happened

for the school came when the
Chrysler brand, Hello Bello and
Walmart teamed up to presented
the school with two separate
checks totaling $22,500 to turn
their dream of a new playground
into a reality, Tadajewski said.
Both Hello Bello and the

Chrysler brand share the goal of
helping all children achieve a
quality education, whether pub-
lic, private or charter school,
Tadajewski said.
Detroit Prep impressed the

teams with its entrepreneurial
spirit and dedication to educa-
tion, and its contribution to the
City of Detroit’s continued
growth by moving into and
restoring a 100-year-old building.

FCA, Kristen Bell Donate to Detroit Prep

September has been a busy
month for Plymouth-based Rivian.
Amazon CEO Jeff Bezos un-

veiled what he calls Amazon’s
Climate Pledge on Sept. 19 in
Washington D.C. He said that he
would be putting 100 EV delivery
vans made by Plymouth-based
Rivian on the road by 2024.
In February, Amazon invested

$700 million in Rivian.
According to the official state-

ment issued by Amazon to the

public, the “Climate Pledge, a
commitment to meet the Paris
Agreement 10 years early. Ama-
zon is the first signatory of this
pledge.
The Climate Pledge calls on

signatories to be net zero carbon
across their businesses by 2040 –
a decade ahead of the Paris
Agreement’s goal of 2050.
Companies that sign The Cli-

mate Pledge agree to:
• Measure and report green

house gas emissions on a
regular basis;

• Implement decarbonization
strategies in line with the
Paris Agreement through real
business changes and innova-
tions, including efficiency im-
provements, renewable ener-
gy, materials reductions, and
other carbon emission elimi-
nation strategies;

Amazon Will Use 100,000 EVs for Delivery
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There are also vehicle-specific
upper front mounts with
polyurethane bushings work to
help isolate noise and vibration
and 2-inch front lift levels the
truck from front to rear, said
Ford spokeswoman Samantha
Van Hoef.
Ford Performance engineers

worked with FOX to develop
unique internal valving for the
shocks to deliver confident per-
formance and predictable han-
dling both off-road and on the
pavement, Van Hoef said.
With kit installation, both

Ranger and F-150 see improve-
ments to front ground clearance,
approach and breakover angles,
based on internal Ford computer
generated engineering simula-
tions, Cin said.
Ranger sees an approximate

21 percent increase in approach
angle and a 10 percent increase
in breakover angle. F-150 with a
145-inch wheelbase sees an ap-
proximate 22 percent increase in
approach angle and 7 percent in-
crease in breakover angle.
Development and testing for

the leveling kits included high-
speed off-roading in Borrego,
Calif., and low-speed rock-crawl-
ing in Arizona to optimize for a
variety of off-road driving experi-
ences, Cin said.
“The elevated off-road geome-

try, paired with Ford Perform-
ance tuning, makes this a really
unique offering,” said Cin. “The
secret sauce to this kit is in the
Ford Performance tuning. This
suspension and its tuning are de-
signed to improve off-road han-
dling and responsiveness, specif-
ically for Ranger and F-150.”
These new offerings are avail-

able through Ford dealers for
$1,495 before installation. The
kits are designed to be installed
at the dealer on any four-wheel-
drive 2019 Ranger or four-wheel-
drive 2015-19 F-150. Kits come
with a Ford Performance Parts
limited warranty.

The 2019 Ideal Vehicle Awards
(IVA), recognizing vehicles that
best meet owners’ expectations
for the product.
The 2019 awards are based on

responses from more than 50,000
owners of new vehicles across all
major manufacturers. Based sole-
ly on owner input, AutoPacific
IVAs measure the fusion between
owner expectations and reality.
“IVAs speak to a vehicle’s layout

and design,” said AutoPacific pres-
ident George Peterson. “Giving
owners a chance to tell us what
they would change and how they
would change it reveals which ve-
hicles are best designed to meet
their needs and expectations.”
The all new Ram 1500 propels

Ram to the top of the Popular
Brand rankings and also top
brand overall, Peterson said.
While there is still room for im-

provement, trucks (SUVs and
pickups) outperform cars in
most IVA attributes, notably visi-
bility, technology, interior quiet-
ness and safety features. “SUVs
continue to grow in popularity by
giving consumers car-like fuel
economy and better overall de-
sign, including technology and
visibility. We will most certainly
see continued growth in SUV
sales, coupled with a decline in
car sales,” said Peterson.
IVA’s “Reveal Industry Short-

comings Consistent” with past
years part of the study indicate
that info/entertainment technol-

ogy, interior quietness, power
and acceleration, safety features
and interior storage are the areas
where consumers most likely to
want to change, Peterson said.
“Overall, the percentage of

consumers who want better per-
formance in these areas is about
the same today as it was three
years ago, and these represent
major opportunities for automak-
ers to improve,” said Peterson
The quartet of FCA US vehicles

ranked best in their class in Au-
toPacific’s 2019 Ideal Vehicle
Awards, were the Chrysler 300 in
the Large Car category, the
Dodge Challenger in the Sporty
Car category, the Ram 1500 in
Full-Size Pickup category and
the Jeep Grand Cherokee in the
Mid-Size SUV category, said FCA
spokesman Dale Jewett. FCA was-
n’t the only Detroit automaker to
take top honors in the IVA study.
The Chevrolet Corvette took

top honors in the Sport Car cate-
gory, while the Lincoln Continen-
tal won in the Luxury Car catego-

ry and the Lincoln Nautilus was
tops in the Executive Luxury
Crossover SUV category.
The award-winning, new Ram

1500 climbed to the top of the
Full Size Pickup category and
powered Ram to the top overall
brand and leader among Popular
Brands in this year’s survey, Pe-
terson said.
It was the second class-leading

performance by the Ram 1500
and the brand this year in an Au-
toPacific study, after being
named Highest Satisfaction Pop-
ular Brand in the 2019 Vehicle
Satisfaction Awards.
The other three best-in-class

FCA US vehicles in this year’s Ide-
al Vehicle Awards are all repeat
winners, including an impressive
ninth consecutive year at the top
of the Mid-Size SUV category for
the Jeep Grand Cherokee, Jewett
said.
The Dodge Challenger led the

Sporty Car category for the sec-
ond consecutive year and for the
third time in four years. The

Chrysler 300 sedan topped the
Large Car category for the sec-
ond consecutive year.
“The Ideal Vehicle Awards rec-

ognize vehicles that best meet
their owner’s expectations and
desires,” said George Peterson,
AutoPacific president. “These are
vehicles that are ‘just right’ for
their owners.”
AutoPacific’s Ideal Vehicle

Awards are based on scores de-
veloped using results from the
automotive research and con-
sulting firm’s New Vehicle Satis-
faction Survey. More than 50,000
respondents rated 14 vehicle at-
tributes based on their desire for
change.
Those vehicles whose owners

want the least change rank high-
est in their class for the Ideal Ve-
hicle Award.
Respondents purchased a new

car or truck between September
and December 2018 and were
surveyed between January and
May 2019 after having driven
their vehicle for at least 90 days.
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RED WINGS
Where Fit
Comes
First…

RED WING SHOE STORE
M-F 10-8; Sat. 10-5; Sun. 12-4

33289 Mound Rd.
Just North of 14 Mile Rd. in Stober Plaza – on the west side of the street

586-264-4500

• Safety Toes

• Professional
Fitting

• Wide Widths
In Stock
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of Detroit’s
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2019 RAM
1500 BIGHORN CREW CAB 4X4

SALE PRICE
$30,187*

MSRP $44,530

$206*24 MO.
10K
0 DOWN

2019 DODGE
JOURNEY GT AWD

SALE PRICE
$28,425*

MSRP $38,660

$247* 36 MO.
10K
0 DOWN

• Saturday 9:00AM-2:00PM

2019 CHRYSLER
PACIFICA TOURING L PLUS

SALE PRICE
$32,066*

MSRP $42,975

$337*36 MO.
10K
0 DOWN

BRUISED OR
DAMAGED CREDIT
NO PROBLEM!!

EMPLOYEE PRICING (or lower) TO EVERYONE ON ALL 2018’S IN STOCK

*PRICES AND PAYMENTS BASED ON EMPLOYEE ADVANTAGE DISCOUNT, PLUS TAX, TITLE, LICENSE, DOC FEE. 10,000 MILES PER YEAR.
ALL FACTORY/FINANCE/LEASE LOYALTY REBATES ASSIGNED TO DEALER. SECURITY DEPOSIT WAIVED. MUST QUALIFY FOR PREFERRED
CREDIT RATING, NOT EVERYONE WILL QUALIFY. INCENTIVES SUBJECT TO CHANGE BY MANUFACTURER. LEASE PAYMENTS
INCLUDE ALL REBATES AVAILABLE. PICTURES MAY NOT REPRESENT ACTUAL VEHICLES. MUST TAKE DELIVERY FROM DEALER INVENTORY BY
9/30/19.

0 DOWN

SAVE
$14,343*

0 DOWN

SAVE
$10,909*

0 DOWN

SAVE
$10,235*

DESTINATION
INCLUDED

DESTINATION
INCLUDED

DESTINATION
INCLUDED

All PAYMENTS AND
PRICES INCLUDE
DESTINATION
CHARGE

2019 JEEP
COMPASS LIMITED 4X4

SALE PRICE
$25,566*

MSRP $31,935

$259*36 MO.
10K
0 DOWN

0 DOWN

SAVE
$6,369*DESTINATION

INCLUDED

Detroit Automakers Making ‘Ideal Vehicles’ for the Public

The Chrysler 300 was one of four FCA vehicles named as an ‘Ideal Vehicle’ in a recent AutoPacific study.

Ford’s Ranger,
F-150 Get
New Gear

Macomb Community College
will present College 101 on
Wednesday, Sept. 25, 6:45 – 8:45
p.m. at the Clinton Macomb Pub-
lic Library in Clinton Township.
The forum will provide in-

sights on researching and choos-
ing a college, applying for admis-
sion and paying for college, said
Sean Patrick, manager of Media
Relations at MCC.
“Planning for your future can

be a daunting task,” said Aimee
Adamski, director, Admissions
and Outreach, Macomb Commu-
nity College. “College 101 is de-
signed to help community mem-
bers, especially those who may
be first-generation college stu-
dents, navigate the myriad of op-
tions and make the best choices
for themselves.”
Presentations on choosing a

career, finding and applying for
the right college and securing fi-
nancial aid will be followed by an
open discussion period in which
attendees can ask specific ques-
tions and use available comput-
ers for further research on the
topics covered.
College 101 is open to parents

and students from middle school
through the 12th grade. Informa-
tion will be available on, but not
limited to, attending Macomb
Community College.
The forum will be held in the

main auditorium of the Clinton
Macomb Public Library at 40900
Romeo Plank Road in Clinton
Township, Patrick said.

‘How to’ Choose
College Expo
Hits MCC

http://www.detroitautoscene.com
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GET RECOGNIZED FOR YOUR
ENGINEERING EXPERTISE!

Members are following union leadership’s lead on the strike for now.

ROMULUS, Mich. (AP) – The
strike against General Motors by
the United Auto Workers is play-
ing out amid a corruption scan-
dal inside the UAW that has
caused distrust of the union
leadership among many rank-
and-file members.
On picket lines at plants

across the country, many of the
49,000 workers have expressed
doubts about whether UAW lead-
ers are acting in their best inter-
ests in the dispute and in their
handling of union money in gen-
eral. Some have gone so far as to
wonder whether the leadership
took them out on strike to show
that the union is working for
them.
“Where there’s big money,

there’s dishonesty, unfortunate-
ly,’’ 41-year employee Brian
Jaeger said outside a parts distri-
bution center in Van Buren Town-
ship. He said he is grateful for
the life that the union has
brought his family and he sup-
ports the strike, but he is also
suspicious of the leadership.
The walkout began Sept. 16,

with UAW members saying they
want a bigger share of the bil-
lions that the No. 1 U.S. automak-
er has made off their hard work
since it emerged from bankrupt-
cy a decade ago with the help of
union concessions. The strike –
authorized Sept. 15 in a vote by
about 200 local union representa-
tives – has shut down more than
30 factories in nine states, most-
ly in the Midwest.
In August, the FBI raided the

suburban Detroit home of UAW
President Gary Jones as part of
the widening federal investiga-
tion. He has not been charged
and has not commented on the
raid.
Earlier this month, Jones’ suc-

cessor as union regional director
in Missouri was charged in a
$600,000 embezzlement scheme,
and another UAW official plead-
ed guilty to taking kickbacks
from union vendors.
Eight other people – including

five UAW officials – have been
convicted over the past two
years of looting a jointly run Fiat
Chrysler-UAW training center for
blue-collar workers, with prose-
cutors alleging that $1.2 million
was diverted to keep union offi-
cials “fat, dumb and happy’’
while they collaborated with the
automaker in contract talks.
Amid all this, the UAW is trying

to reach a new four-year agree-
ment with GM.
“That’s sickening,’’ Clarence

Trinity, 47, a UAWmachinist, said
of the scandal. “If it’s true, that’s
upsetting because they raised
our union dues.

But it seems like they raised
our union dues maybe just to
line their pockets.’’
Trinity, who works at a GM en-

gine and transmission plant in
the Detroit suburb of Romulus,
said he remains loyal to the
union and will picket for more
hours than scheduled to support
fellow workers. He said he wants
to preserve their health care, get
permanent jobs for temporary
workers and stop the company
from moving production to other
countries.
Still, the 22-year GM employee

and others questioned the
union’s negotiating tactics and
its motives in calling the walk-
out. Phil Cuthbertson, who
works at GM’s transmission plant
in Toledo, Ohio, said he wonders
whether the leadership was
quick to strike this time because
it wanted to restore members’
faith that it is working for them.
“We voted to strike and they

listened to us,’’ he said.
Others questioned why UAW

leaders didn’t give them informa-
tion before the strike about an of-
fer made by GM on Sept. 14. A
UAW vice president told GM in a
letter that if the automaker had
presented the offer to the union
sooner, the walkout might not
have happened.
In the union’s defense, UAW

spokesman Brian Rothenberg
said the workers had a say in
whether to strike: The UAW sum-
moned local leaders to Detroit,
and they voted unanimously in
favor, he said.
Rank-and-file members also

voted to authorize a walkout ear-
lier in the month.
“This strike is about them, and

their local leadership had a di-
rect voice in the process,’’
Rothenberg said.
Also, UAW committees com-

posed of plant-level officials
elected by the members are play-
ing more of a role in negotiations,
a change made this year, Rothen-
berg said.
As talks fell apart last week-

end, GM said it offered pay rais-
es, and $7 billion worth of U.S.
factory investments resulting in
5,400 new positions. The compa-
ny also said it offered higher
profit sharing, “nationally lead-
ing’’ health benefits and an
$8,000 payment to each worker
upon ratification.
In addition, GM proposed new

products to replace work at two
of four U.S. factories that it in-
tends to close, preserving some
jobs. It pledged to build a new
all-electric pickup truck at a fac-
tory in Detroit and open an elec-
tric vehicle battery plant in Lord-
stown, Ohio.

Rank and File Has Doubts
About Union Leadership

TRAVERSE CITY, Mich. (AP) –
Hagerty is evolving to adapt to a
changing automotive world.
“Our mission as a business is

to save driving and car culture
for future generations,’’ said Mc-
Keel Hagerty, CEO. “We’re not
just in the insurance business.
We certainly started in insur-
ance, and we’ll certainly contin-
ue doing that and we’ll do a lot
more of it.’’
“But it’s all this idea of an auto-

motive lifestyle: events, even –
potentially – membership physi-
cal locations someday. All of our
media efforts will start expand-
ing, and the business will expand
even faster,’’ Hagerty told the
Traverse City Record-Eagle.
Some of the growth will be

made possible by an infusion of
cash from Markel Corp., a multi-
national holding company for in-
surance, reinsurance and invest-
ment operations. The company
recently paid $212.5 million to
acquire a 25 percent stake in
Hagerty.

“It was really a match made in
heaven,’’ said Hagerty. “We just
invited them into the owner
group and now we’re ready to
continue growing the business as
we planned.’’
Much of that growth involves

the Hagerty Drivers Club, which
offers members-only events, a
magazine, automotive discounts,
roadside service, membership in
a historic vehicle association and
access to an automotive help
desk.
“The Drivers Club is our big

evolution as a business,’’ Hagerty
said. “It went from kind of a side-
line to the headline.’’
More than 1.4 million people

now belong to the Hagerty Driv-
ers Club.
The company aims to increase

membership. Business growth
requires lots of capital. The
Markel deal offered a large chunk
of capital.
“Markel is a really great long-

term partner with another side of
our business, which is they’re a

risk-taking partner with us,’’
Hagerty said. “We’re a risk-taking
business, so we actually don’t
just sell insurance, we actually
bear some of that risk. So we’ll
have additional capital to be able
to do even more.’’
Markel operates 77 offices in

18 countries, according to the
company’s website.
The deal began taking shape

almost a year ago. Terms were
solidified last winter.
“It took forever to close,’’ said

Hagerty. “Because we’re in the
risk-taking business, and be-
cause of our reinsurance compa-
ny in Bermuda, there was a lot of
regulatory scrutiny – as there
should be. Between Bermuda
and Missouri and a couple of oth-
er states that were involved, it
took a lot longer.’’
Selling a stake in the company

was the best way to raise money
for expansion.
“Because of the regulated na-

ture of the business, you have to
use actual capital,’’ said Hagerty.

Michigan Auto Insurer Adapts to Times



SERVICE PICK-UP & DELIVERY TO DOWNTOWN EMPLOYEES

YYoouurr OOnnllyy
VVaalleett GGMM DDeeaalleerr
Only 6 Blocks From Downtown & GM RenCen

GM
Hamtrack Plant

SHOWROOM HOURS:   MON. & THURS. 8:30AM-8PM / TUES., WED. & FRI. 8:30AM-6PM /

�

OVERSTOCK SALES EVENT
PLUS JEFFERSON BUCKS = BIG SAVINGS!!*

2019 CORVETTE Z06 COUPE 

2019 CORVETTE Z06 COUPE  BASED ON GM EMPLOYEE PRICEING.  JUST ADD TAX,TITLE,
PLATE AND DOC FEE.  INCLUDES CORVETTE LOYALTY

LT4 6.2L SUPERCHARGED V8
8SPD PADDLE SHIFT 
AUTO TRANS
MEMORY PACKAGE
CURB VIEW CAMERAS
REMOTE START
CHROME ALUM WHEELS

.

*

866-225-1775
www.jeffersonchevrolet.com

2130 E. JEFFERSON AVENUE
6 Blocks East of the GM RenCen • Detroit

SERVICE HOURS: Mon-Fri 7am-6pm CLOSED SATURDAY & SUNDAY

$3995
OIL CHANGE
& TIRE ROTATION

Includes up to 
5 qts. of Dexos Oil

VALET PICK-UP OR
SHUTTLE PICK-UP/DELIVERY

2019 TRAX 1LT AWD

2019 TRAX 1LT BASED ON GM EMPLOYEE PRICING WITH WELL APPROVED GM
FINANCIAL LEASE APPROVEL JUST ADD TAX,TITLE,PLATES,DOC FEE ALL REBATES TO
DEALER INCLUDES LEASE LOYALTY, 36MONTHS/30000MILES NO SEC DEP REQUIRED.
JEJEFFRSON BUCKS CAN BE USED, IF AVAILABLE. START UP COSTS ARE DUE AT SIGN-
ING. 

36MTH    10KPER YEAR

$199WITH
$0DOWN

* SEVERAL TO CHOOSE FROM SAVE $14,311WAS$92,910
NOW

$78,599
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Ascension Macomb Oakland Primary Care
We are accepting New Patients!!
Ascension Macomb Oakland Primary Care Family Medicine physicians and
associates provide expert, personalized care for every member of your family, at
every stage of life. Our providers offer a full range of care services for the whole
family which includes annual physical exams, health screenings, vaccinations,
illness or injury treatment and more. We help our patients stay healthy in mind,
body and spirit.

We accept most insurances and are conveniently located at
27450 Schoenherr, Suite 400,Warren 48088.

We offer same day appointments.
Give us a call today!

Office (586) 582-7550
Fax (586) 582-7515

• Neutralize any remaining
emissions with additional,
quantifiable, real, permanent,
and socially-beneficial offsets
to achieve net zero annual
carbon emissions by 2040.

“By joining The Climate Pledge
and agreeing to decarbonize on a
faster time horizon, signatories
will play a critical role in stimu-
lating investment in the develop-
ment of low carbon products and
services that will be required to
help companies meet the
pledge,” the Amazon statement
read.
According to the Associated

Press, Amazon delivers more
than 10 billion items a year on fu-
el-guzzling planes, vans and
trucks. The online shopping gi-
ant has been facing pressure
from its own employees to do
more to combat climate change
and rely less on fossil fuels.
To cut emissions, Amazon says

it has ordered 100,000 electric
delivery vans that will start hit-
ting the road in 2021. And it
plans to have 100 percent of its
energy use come from solar pan-
els and other renewable energy
by 2030. That’s up from 40 per-
cent today, according to the As-
sociated Press.
The announcement by Bezos

came during the same month
that Rivian announced an equity
investment of $350 million from
global automotive services com-
pany Cox Automotive.

Cox Automotive, a subsidiary
of Cox Enterprises, and is the
home of nearly 30 automotive
brands, including Autotrader,
Kelley Blue Book, Pivet, RideK-
leen and Manheim auto auctions.
Rivian has developed two

clean sheet electric adventure
vehicles, the R1T truck and the
R1S SUV.
Designed on a flexible skate-

board platform, the R1T and R1S
vehicles will each be available
with up to 400 miles of range and
an unmatched combination of
off-road utility and high perform-
ance.
This partnership marked Riv-

ian’s third investment announce-
ment of 2019, following the $700
million investment round in Feb-
ruary led by Amazon, and in
April, a $500 million investment
from Ford Motor Company.
“We’re inspired by Rivian’s vi-

sion for the future of electric
transportation,” said Jeff Wilke,
Amazon CEO Worldwide Con-
sumer in February. “RJ has built
an impressive organization, with
a product portfolio and technolo-
gy to match. We’re thrilled to in-
vest in such an innovative com-
pany.”
Rivian spokespeople have told

members of the media that pro-
duction of the Amazon vans
won’t interfere with production
of the company’s R1T and R1S
trucks or its SUV. It is expected
that the Amazon vehicles will be
produced at Rivian’s factory in
Normal, Ill.

Amazon Will Use 100,000
EV Vans For Deliveries

CONTINUED FROM PAGE 1

This Rivian van will be one of 100,000 making deliveries for Amazon.

CANBERRA, Australia (AP) –
Volkswagen has agreed to pay up
to 127 million Australian dollars
($87 million) to settle an Aus-
tralian class action stemming
from the 2015 diesel emissions
scandal, the German automaker
and a lawyer said Sept. 16.
The settlement was an-

nounced in the Federal Court in
Sydney by law firm Maurice
Blackburn and has yet to be ap-
proved by a judge.
Volkswagen will pay between

AU$87 million and AU$127 mil-
lion, depending on how many
owners of the affected 100,000
VW, Audi and Skoda diesel vehi-
cles sold in Australia join the
class action, the firm’s principal
lawyer Julian Schimmel said.
Volkswagen said in a state-

ment that it made no admission
of liability in the settlement.
Volkswagen has also agreed to
pay the plaintiffs’ legal costs,
which have yet to be assessed.
VW has paid $33.5 billion in

fines and civil settlements
around the world after it was re-
vealed that the world’s largest
automaker after Toyota installed

software on diesel vehicles to
cheat on emissions tests.
Volkswagen announced in May

it had set aside 1 billion euros
($1.1 billion) for legal risks relat-
ed to the diesel scandal.
Plaintiff Alister Dalton, a VW

owner, said a good settlement
had been reached “I think every-
one should be happy with how
it’s all progressed and what the
outcome is,’’ Dalton told re-
porters.
Robyn Richardson, another

plaintiff who owns an Audi, said
she was relieved. “It’s been a
long road. It’s been a winding
road. There have been peaks and
troughs in terms of the work and
the demands on the legal team,’’
Richardson said.
Volkswagen said another set-

tlement was close to being final-
ized with the Australian Competi-
tion and Consumer Commission,
the competition and trade law
watchdog. Details of that settle-
ment remain confidential.
“Volkswagen views the in-prin-

ciple settlements as a further
step toward overcoming the
diesel issue,’’ the statement said.

Australia Fines Volkswagen



Ford Motor Company has un-
veiled the company’s detailed
and expanded vision of how it
will transform its Research & En-
gineering Center in Dearborn.
The plan, released last week,

shows how Ford will make the
campus into a high-tech, effi-
cient, forward-thinking campus
for thousands of its designers,
engineers and product develop-
ment workers, said Ford spokes-
woman Christina Twelftree.
The focal point will be a new

central campus building which
sits on the site of Ford’s 66-year-
old Product Development Center,
located on the northwest corner
of today’s Research & Engineer-
ing Center.
Future home to Ford’s product

development community, initial
construction of the new building
will be complete by the end of
2022, Twelftree said. Paired with
the restoration of Michigan Cen-
tral Station in Detroit’s Corktown
neighborhood into a collabora-
tive space to create future mobil-
ity solutions, the new facility will
help Ford speed product and
technology innovation and at-
tract world-class talent.
Sitting along Oakwood Boule-

vard, close to downtown west
Dearborn and The Henry Ford
Museum, the central campus
building will be finished in 2025
and co-locate more than 6,000
Ford employees – mainly design-
ers and vehicle development
teams – creating an inviting,
walkable community entrance to
the company’s Research & Engi-
neering campus.
Ultimately, the master plan en-

visions a campus of intercon-
nected buildings that could one
day house more than 20,000 em-
ployees in a flexible, high-tech
environment, Twelftree said.
“From the Rouge to Highland

Park in Detroit to Dagenham in the
U.K., Ford has leveraged innova-
tive workspaces and facilities to
inspire our teams to invent the fu-
ture,” said Ford President and
CEO Jim Hackett. “Our vision for
our Dearborn Research & Engi-
neering campus – and our new
Corktown campus and Ann Arbor
robotics lab – will enable Ford to
lead the next era of transportation
and personal mobility, and help us
continue our founding mission of
driving human progress through
the freedom of movement.”
The new master plan is the re-

sult of a two-year research and
planning process led by Snøhetta
as lead architect, landscape ar-
chitect and master planner.
The plan is based on three

core principles – integration, in-
teraction and co-location – to ad-
vance Ford’s vision to serve cus-
tomers through a winning portfo-
lio, new propulsion choices, au-
tonomous technology and mobil-
ity services.
In the last decade, connectivi-

ty, automation, electrification
and other technologies have dra-

matically shifted the automotive
and mobility landscape, Hackett
said. The design principles of the
master plan go hand in hand with
Ford’s evolving approach to
product design and develop-
ment. Ford increasingly is lever-
aging human-centered design
and cross-functional teams to
create new products and servic-
es and manage product lines as
customer-focused end-to-end
businesses.
“We are building workspaces

of the future in Dearborn and
globally that will bring all of our
people, with their incredible tal-
ent and energy, together in one
place,” said Ford Land Chairman
and CEO David Dubensky. “Hav-
ing all employees in state-of-the-
art interconnected buildings will
facilitate a better flow of ideas
and catalyze opportunities for
collaboration and knowledge
sharing – driving efficient prod-
uct innovation.”
The new master plan also

transforms community engage-
ment as the Research & Engi-
neering Center moves closer to
Oakwood Boulevard to be more
open and connected to the sur-
rounding neighborhoods. Plans
include an increase in public
spaces and shared pathways that
bring employees and local resi-
dents together, as well as coffee
shops and restaurants that can
serve as meeting places and
communal spaces.
The plan envisions an intelli-

gent campus built with flexibility
so it can adapt to changes in the
industry and work practices,
Twelftree said. With more free-
dom to decide where and how
they want to work, employees
can take advantage of adaptable
furniture and flexible workspaces
outfitted with the latest produc-
tivity tools and technology.
Movement within the campus

will be pedestrian-focused and
transit-rich, connected directly
to amenities and networked
through a shared transportation
loop, limiting personal vehicle
access to the perimeter of the
site. The campus will showcase
new mobility solutions such as
electrified bikes, scooters and
shuttles, evolving over time as
autonomous vehicles and other
transportation emerges.
Amenities will include cafés

and restaurants that prioritize
sustainable, local products and
farm-to-table food sourcing.
There will be connected outdoor
environments people can use
across all seasons, such as pavil-
ions, courtyards and covered
walkways.
These broad moves in turn in-

tensify the tree density and wet-
land landscape across the re-
mainder of the site. Where possi-
ble, natural environments will be
restored to keep the needs of
people, vegetation and wildlife in
balance, Twelftree said.
“We envision a quilt of inter-

connected buildings, with Ford
teams woven together in such a
way that enables collaboration
and innovation in its trans-
formed workspace,” said Craig
Dykers, co-founder of Snøhetta.
“Natural and built environments,
employees and communities,
moving in one Ford ecosystem,
and connected with the world
around it.”
Over the next half-century,

Ford’s Dearborn facilities would
continue to expand along with
the company’s growth and prod-
uct offerings. While the expertise
of its employees became increas-
ingly specialized, the company’s
teams settled into focused, yet
dispersed, workspaces through-
out Dearborn.
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BRAKE SPECIAL

$22995
Most F.W.D. U.S. Cars • In-store offer ends 9-30-19

Check Our Price on
Tune Ups, Water Pumps,

Heater Cores & Other Repairs

DELUXE OIL
CHANGE
SPECIAL

Up To 5 Qts. Of
Oil Lube & Filter

•
No Disposal Fee

Includes topping off fluids

9-30-19

MMMMAAAAKKKKEEEE UUUUSSSS YYYYOOOOUUUURRRR FFFFIIII RRRRSSSSTTTT CCCCHHHHOOOOIIIICCCCEEEE

WARREN • 586-757-7203

$2336

MUFFLER & BRAKE SERVICE
23252 VAN DYKE
3 Blocks North of 9 Mile

HOURS: Mon.-Fri. 7:30am-5pm; Sat.-Closed

• Front Premium Disc Brake Pads

• 2 New Front Rotors

• Labor Included

RRAADDIIAATTOORR PPOOWWEERR
FFLLUUSSHH && FFIILLLL CCOOOOLLAANNTT SSYYSSTTEEMM

$7995
9-30-19

Extended Life
Coolant 

& G05 Extra

Recipient of the Clinical Excellence &
Safety Award for Ascension-Michigan.

11270 E. 13 Mile Rd., Suite 4
Warren, MI 48093
586-574-0630

Ascension St. John Hospital
Warren Family Physicians

NOW OPEN UNTIL 10 PM*
CALL AHEAD 586.276.0788
ONLINE WWW.CHICKENSHACK.COM
DELIVERY DOORDASH.COM

*(OPEN UNTIL 10PM MONDAY THRU SATURDAY)

WEEKDAY SPECIALS

STERLING HEIGHTS • VAN DYKE/16 MILE

– STERLING HEIGHTS –

MONDAY
Buy One

CHICKEN DINNER
Get One

50% OFF

TUESDAY
Buy One

COMBO DINNER
Get One

50% OFF

WEDNESDAY
Buy One

RIB DINNER
Get One

50% OFF

THURSDAY
Buy One

TENDER DINNER
Get One

50% OFF

FRIDAY
Buy One

WING DINNER
Get One

50% OFF

Ford Goes Ahead With Plans to Modernize Dearborn Campus Facilities

This rendering shows what the Ford campus in Dearborn will look like after all its upgrades have been made.

DETROIT (AP) – An acoustical
and architectural gem in Detroit
is turning 100, and the milestone
is being marked in numerous
ways.
Centennial celebrations for Or-

chestral Hall include a free con-
cert on Oct. 23 by the Detroit
Symphony Orchestra, which
makes its home on the stage. Or-
chestra officials say the venerat-
ed hall’s grand opening was on
Oct. 23, 1919, and next month’s
concert is dubbed “A Century of
Pops.’’
The DSO’s season launches

Oct. 4-6 with a restaging of the
opening concert, featuring
pieces by Beethoven, Bach,
Mozart and Weber. The ensem-
ble plans to perform other works
presented during its first season
at Orchestra Hall throughout the
year.

Detroit Orcestra
Hall Celebrates



#42333 #21552#44296

475 SUMMIT DRIVE • 248-292-2502 • 5825 HIGHLAND RD. (M59) • WATERFORD

CALL
BRUCE LITVIN
– 24/7 & 365 –

OVER 40 YEARS
OF QUALITY SERVICE

CELL # 1-586-405-5175
blitvin@lunghamer.com

1-888-665-5438

Please call with the vehicle you desire
and you will be delighted with the payment.

LLEEAASSEE DDEEAALLSS
AARREE

SSUUPPEERR
OONN TTHHEE

RREEMMAAIINNIINNGG
22001199’’ss

AANNDD

GGRREEAATT
OONN TTHHEE

22002200’’ss
PPLLEEAASSEE CCAALLLL
FFOORR DDEETTAAIILLSS..

II WWOONN’’TT
DDIISSAAPPPPOOIINNTT YYOOUU!!

PAGE 6 SEPTEMBER 23, 2019DETROIT AUTO SCENE

2019 BUICK ENCORE PREFERRED

$98*PER
MONTH

24
MONTHS

$1,499DOWN

LEASE FOR

2019 GMCTERRAIN SLE

$213*PERMONTH 36MTHS
10,000 MILES

LEASE FOR

$999DOWN

STK#T2841F

STK# B3265F

2020 BUICK ENVISION PREFERRED

$279*PER
MONTH

36
MONTHS

$999DOWN

LEASE FOR

STK# B7511G

All leases are GMS with lease loyalty and or conquest lease in the household. Plus tax, title, doc., CRV fees and plate with approved A Tier credit. All Rebates to Dealer. Show only $999 down not total due at signing. See Dealer for
details. Expires 9/30/19.

Art Moran
Welcomes Dennis Thacker, who brings 25 years

Serving GM Employees in Metro Detroit.Dennis
Thacker

248.353.9000
29300 Telegraph Road

Southfield, MI
www.artmoranbuickgmc.com

HOURS
Mon. & Thur.
8:30am-9pm

Tues., Wed. & Fri.
8:30am-6pm

Its
TRUCK Month
at Art Moran!

2019 GMC ACADIA SLE

$189*PERMONTH 24MTHS
10,000 MILES

LEASE FOR

$999DOWN

STK#T8000F

2019 GMC SIERRA LIMITED

$179*PERMONTH 36MTHS
10,000 MILES

LEASE FOR

$999DOWN

STK#T1195F

4WD

10K MILES 10K MILES

Free shuttle service to home, office or shopping.

buff whelan chevrolet
WHERE THE DEALS MAKE THE DIFFERENCE, EVERY DAY SINCE 1970!

Van Dyke • South of 18 Mile • Sterling Heights
Jeff Caul

586-274-0396
PEP QUOTES BY PHONE OR EMAIL: JEFF CAUL AT JCAUL@BUFFWHELAN.COM

��

VA
N

DY
KE

SC
HO

EN
HE

RR

M
OU

ND

METRO PKWY.

18 MILE RD.

SINCE
1989

• See dealer for details. Photos may not represent actual sale vehicle. All rebates and incentives, including GM loyalty & Conquest in-
centives have been deducted from the price and are included in the lease payments, and are subject to change by the manufacturer
withoutnotice. Leases are through GM Financial and are based onA1 approval. GM Employee discount is required unless otherwise noted. All leases are for 10 k miles
per year. GM Lease Loyalty requires a Buick, GMC or Chevrolet lease in the household. Silverado or Sierra loyalty requires a 2014 Silverado or Sierra lease in the house-
hold. Those leases do not have to terminate. 1st payment, tax, title, plate fee and $24 CVR fee are due at signing. All prices are plus tax, title and plate fee, and $24
CVR fee. Purchases price on Trax includes $750 down payment assistance and must be financed thru GM Financial. See dealer for complete details on all incentives
and offers. All deals are only good while supplies last. Deals good thru 9/30/2019

Thanks for making Buff Whelan Chevrolet the
#1 DEALER IN THE U.S.A. 2 years in a row

OVER 1,000
New Chevrolets

in Stock!

CALL
JEFF CAUL

586-274-0396

WITH GM LEASE LOYALTY
No Security Deposit Required. Tax, Title & Plate Fees Are Extra

• Automatic • AluminumWheels
• Remote Keyless Entry
• Deep Tinted Glass • Remote Start
• Cruise Control • XM Satelite Radio
• Power Driver’s Seat • Push Botton Start

24 MTH LEASE

$228MTH
$0DOWN

2019 TRAX LT AWD

36 MTH LEASE

$208MTH
$0DOWN

WITH GM LEASE LOYALTY OR FRIENDS
& FAMILYWITH COMPETITIVE LEASE

No Security Deposit Required. Tax, Title & Plate Fees Are Extra

24 MTH LEASE

$258MTH
$0DOWN

2019 EQUINOX FWD 2FL

36 MTH LEASE

$234MTH
$0DOWN

WITH SILVERADO OR SIERRA LOYALTY
No Security Deposit Required. Tax, Title & Plate Fees Are Extra

INCLUDES GM BEDLINER
TRAILER TOW PACKAGE
• Remote Start
• 20” AluminumWheels
• Sirus XM Satelite Radio
• & More

24 MTH LEASE

$228MTH $0DOWN

2019 SILVERADO CREW CAB

WITH GM LEASE LOYALTY
No Security Deposit Required. Tax, Title & Plate Fees Are Extra

• V-6 • Automatic
• Air Conditioning
• Power Windows & Locks
• Power Driver Seat
• AluminumWheels
• Remote Start

24 MTH LEASE

$318MTH
$0DOWN

ALL NEW 2019 BLAZER LT

36 MTH LEASE

$290MTH
$0DOWN

• 1.5TurboEngine •AluminumWheels
•KeylessEntry •DeepTintedGlass
•EnhancedSafetyFeatures
• 7”ColorTouchScreenMyLinkRadio
•withXMSateliteRadio
•OnStarw/4GLTEwithBuilt InWifFiHotspotStk #95388 Stk #94868

Stk #93405

Stk #96575

WAS $43,485
SALE
PRICE $31,417

CUSTOM
4X4

WAS $33,570
SALE
PRICE $26,142

DRIVER
CONFIDENCE
PKG

WAS $26,185
SALE
PRICE $17,433

WAS $26,185
SALE
PRICE $17,433

DETROIT (AP) – More than
49,000 union auto workers at
General Motors are walking pick-
et lines, silencing more than 50
company factories and parts de-
pots in a strike over contract ne-
gotiations.
The strike that began early

Monday crippled production of
Chevrolet, Cadillac, GMC and
Buick vehicles made by the na-
tion’s largest auto company, and
if it lasts a long time, will cost
both sides millions.
The dispute boils down to this:

GM has been highly profitable
since emerging from the Great
Recession, and now that the
company is healthy, workers
want a bigger slice. GM, though,
wants to protect profits as it
faces a global sales slowdown,
tariff threats and another possi-
ble recession.
Some questions and answers

about the strike and its impact.
WHY DID THE UNION WALK

OUT?
GM has made over $30 billion

in the past six years, and work-
ers say it’s time they got a bigger
share.
Although they received profit-

sharing checks that totaled
$52,500 for the same period,
workers want pay raises that will
show up year after year, even in a
downturn.
They gave up cost-of-living pay

raises and made other conces-
sions to keep the company afloat
during its 2009 bankruptcy, and
now they want to be repaid.
Longtime workers have received
only two raises since 2010. Also,
workers hired after 2007 still
make less than older workers,
and the union wants to erase
that gap.
GM, however, is facing a global

auto sales slowdown and would
rather give workers money that
is tied to earnings. The company
also says health care costs are

too high, and it wants to cut la-
bor costs so they are closer to
U.S. factories owned by foreign
competitors. Senior GM workers
now make around $30 per hour,
but with benefits, it’s $63. Total
labor costs run an average of $50
per hour at the foreign plants, ac-
cording to the Center for Auto-
motive Research.

WHEN WILL THE STRIKE HIT
GM’S PROFITS AND WORKERS’
WALLETS?
That depends on how long it

lasts. If it’s only a couple days,
workers will lose a relatively
small amount of pay. But a longer
strike would force them to live
on strike pay of only $250 per
week.
Even though factories aren’t

running, GM has fixed costs to
maintain equipment. Citi analyst
Itay Michaeli estimates that the
strike is costing GM $100 million
in lost earnings per day, or 6
cents of earnings per share every
day. GM may not see the effects
immediately because it has a 77-
day supply of vehicles available
at the current sales rate, far
above the industry average of 61
days, Cox Automotive calculat-
ed.
So buyers still would have a lot

of cars, trucks and SUVs to
choose from.
But a week or so in, dealers

will run short of vehicles and
shoppers might go to other
brands. That could cost GM mar-
ket share and profits.
With a short strike, GM would

make up production by increas-
ing assembly line speeds or run-
ning plants on overtime, and that
could replenish vehicle supplies
and erase some losses.
A 54-day strike in 1998 at a

plant in Flint crippled GM’s pro-
duction and cost the company $2
billion and 2 percentage points
of market share that GM never
got back.

GM-UAW Strike Breakdown



2019 BUICK ENCLAVE PREFERRED
PURCHASE FOR

$34,647*

$247*PER
MONTH

24
MONTHS

$999DOWN

LEASE FOR
STOCK # B594666

2019 BUICK REGAL TOUR X PREFERRED
SPORTSBACKPURCHASE FOR

$26,737*

$377*PER
MONTH

36
MONTHS

$999DOWN

LEASE FOR
STOCK# B490016

2019 BUICK ENCORE
PREFERREDPURCHASE FOR

$19,177*

$117*PER
MONTH

24
MONTHS

$999DOWN

LEASE FOR

STOCK# B596085

2019 GMC CANYON DENALI
$217*PERMONTH 24MONTHS

LEASE FOR

$999DOWN

STOCK #G595365PURCHASE FOR

$36,337*

2019 GMC ACADIA SLE1
$187*PERMONTH 24MONTHS

LEASE FOR

$999DOWN

STOCK #G595663PURCHASE FOR

$28,087*

*All prices and payments include GM rebates. Pictures may not represent actual vehicle. Pricing subject to change per GM incentives. Prices and payments
are inclusive of active GM employee discount (unless otherwise stated). All leases are 10,000 miles per year with approved A Tier credit. All Vehicles shown
are $999 down unless otherwise stated. Disposition Fee may be required at vehicle turn in. Must have lease loyalty or lease conquest vehicle in household
on certain models. Prices and payments are plus tax, title, plate, doc fee, refundable security deposit required on certain vehicles – to be determined by lender.
**$3,500 trade in is valid on 2008 or newer vehicles w/ under 115k miles in drivable condition, no branded titles, reconditioning determined by appraiser.
Certain restrictions may apply, see dealer for complete details. Free appraisals on vehicles see salesman for details ** Exp date: 9/30/2019.

*All prices and payments include GM rebates. Pictures may not represent actual vehicle. Pricing subject to change per GM
incentives. Prices and payments are inclusive of active GM employee discount (unless otherwise stated). All leases are 10,000
miles per year with approved A Tier credit. All Vehicles shown are $999 down unless otherwise stated. Disposition Fee may be
required at vehicle turn in. Must have lease loyalty or lease conquest vehicle in household on certain models. Prices and
payments are plus tax, title, plate, doc fee, refundable security deposit required on certain vehicles – to be determined by
lender. Tahoe is a former courtesy vehicle. **$3,500 trade in is valid on 2008 or newer vehicles w/ under 115k miles in drivable
condition, no branded titles, reconditioning determined by appraiser. Certain restrictions may apply, see dealer for complete
details. Free appraisals on vehicles see salesman for details ** Exp date: 9/30/2019.

/ HURRY, OFFER ENDS 9/30/19

2019 BUICK REGAL PREFERRED II
PURCHASE FOR

$25,157*

$397*PER
MONTH

36
MONTHS

$999DOWN

LEASE FOR
STOCK# B490296

LEASE FOR

$147*

PURCHASE FOR

$29,707*

24MONTHS
$999DOWN

STOCK#595848

2019 CHEVROLET
SILVERADO 1500CREWCAB CUSTOM

PER
MONTH

2019 GMC SIERRA SLE
$197*PERMONTH 24MONTHS

LEASE FOR

$999DOWN

STOCK #G596255PURCHASE FOR

$31,187*
2019 GMCTERRAIN SLE
$207*PERMONTH 36MONTHS

LEASE FOR

$999DOWN

STOCK #G592107PURCHASE FOR

$27,387*

CREW
CAB

2019 BUICK ENVISION PREFERRED
PURCHASE FOR

$31,997*

$317*PER
MONTH

36
MONTHS

$999DOWN

LEASE FOR
STOCK # B592449

LEASE FOR

$227*

PURCHASE FOR

$22,687*

36MONTHS
$999DOWN

STOCK#500141

2020 CHEVROLETEQUINOXLS

PER
MONTH

LEASE FOR

$137*

PURCHASE FOR

$30,367*

24MONTHS
$999DOWN

STOCK#595450

2019 CHEVROLET
SILVERADO 1500LIMITED CUSTOM

PER
MONTH

LEASE FOR

$267*

PURCHASE FOR

$21,667*

24MONTHS
$999DOWN

STOCK#490244

2019 CHEVROLETVOLT LT
FORMER COURTESY VEHICLE

PER
MONTH

LEASE FOR

$217*

PURCHASE FOR

$25,047*

24MONTHS
$999DOWN

STOCK#592562

2019 CHEVROLETBLAZER 1LT

PER
MONTH

LEASE FOR

$177*

PURCHASE FOR

$32,397*

24MONTHS
$999DOWN

STOCK#592909

2019 CHEVROLET
SILVERADO 1500DBL CAB LT

PER
MONTH

LEASE FOR

$297*

PURCHASE FOR

$40,467*

24MONTHS
$999DOWN

STOCK#59060

2019 CHEVROLETTAHOE LS
FORMER COURTESY VEHICLE

PER
MONTH

LEASE FOR

$297*

PURCHASE FOR

$22,947*

36MONTHS
$999DOWN

STOCK# 490063

2019 CHEVROLETCAMARO 1LT

PER
MONTH

LEASE FOR

$117*

PURCHASE FOR

$13,879*

24MONTHS
$999DOWN STOCK#595794

2019 CHEVROLETTRAX LS

PER
MONTH

2019 GMC SIERRA
$147*PERMONTH 24MONTHS

LEASE FOR

$999DOWN

STOCK #G592400PURCHASE FOR

$29,477*

DBL CAB
ELEVATION2019 GMC SIERRA

$127*PERMONTH 24MONTHS

LEASE FOR

$999DOWN

STOCK #G595547PURCHASE FOR

$29,887*

DBL CAB LIMITED
ELEVATION
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