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“F IRST IN THE HEAR T OF DETROIT”

For the third consecutive year,
the Mopar and Dodge brands will
partner up to help teach teens
critical skills and strategies for
staying safe and smart behind
the wheel.

The new “Mopar Road Ready
Powered by Dodge” teen safe-dri-
ving program schedule was an-
nounced today at the Mopar
Mile-High NHRA Nationals drag
race at Bandimere Speedway,
which will host a Denver-area
program stop later this fall, said
Mopar spokesman Darren Ja-
cobs. Over the first two years of
the “Mopar Road Ready Powered
by Dodge” program, nearly 2,700

teens and their parents have par-
ticipated in the complimentary
classes, learning safe and defen-
sive-driving techniques.

“At Mopar, we love being fast
at the track, but it’s even more
important to stay safe on the
streets,” said Pietro Gorlier, head
of Parts and Service (Mopar),
FCA – Global. “We’re proud to
work with the Dodge brand, as
well as the NHRA and the
B.R.A.K.E.S. organization, in ex-
tending our mission to educate
and empower teens with tools
and skills that will help keep
them safe on the road.”

The 2016/2017 “Mopar Road

Ready Powered by Dodge”
schedule will return the program
to the Metro Detroit area in Cen-
ter Line on Oct. 8-9.

“The Dodge brand wants all
drivers to experience that viscer-
al feeling that makes them fall in
love with driving, and that in-
cludes making sure they feel
comfortable in all driving situa-
tions,” said Tim Kuniskis, head of
Passenger Car Brands – Dodge,
SRT, Chrysler and Fiat, FCA –
North America. “The ‘Mopar
Road Ready Powered by Dodge’
program gives new teen drivers

Mopar Driving Class Slated for Center Line
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A teenager receiving Mopar driver training.

A screen in the instrument cluster of the 2017 Chevrolet Bolt EV.
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The 2017 Chevrolet Bolt EV
will offer drivers a customizable
one-pedal driving experience
that allows for maximum total ve-
hicle range.

One-pedal driving combines
the highest available level of re-
generative braking, which cap-
tures otherwise lost energy from
deceleration and sends it back to
the Bolt EV battery pack for the
greatest total vehicle range, said
GM spokesman Fred Ligouri.
Along with additional software
controls, regen braking allows
the driver to stop the vehicle
without using the brake pedal in
certain driving conditions.

“Bolt EV customers who want
an engaging driving experience
will love the thrill of one-pedal
driving,” said Bolt EV Chief Engi-
neer Josh Tavel. “They will be
able to tailor the vehicle to their
preferred driving style and maxi-
mize their range.”

Progressively stronger levels
of regen braking, Tavel said, are
employed in all Bolt EV driving
through a series of four driver-se-
lectable modes:

• Operating in Drive and eas-
ing off the accelerator.

• Operating in Drive and using
the Regen on Demand paddle on
the back of the steering wheel.

• Operating in Low and easing
off the accelerator.

• Operating in Low and using
the Regen on Demand paddle in
tandem.

Number 1 provides the lowest
level of regen braking and re-
quires the use of the brake pedal
to bring the vehicle to a com-
plete stop, Tavel said. Numbers
2-4 are progressively stronger
one-pedal driving modes that in
certain driving situations allow a
driver to stop the vehicle with-
out using the brake pedal. (One-
pedal modes do not eliminate the

Chevy Bolt Now Fits Drivers’ Preferences
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What’s better for a car enthusi-
ast than owning a high-perfor-
mance automobile? How about
having the training that allows
the driver to get as much out of
the vehicle as possible.

Cadillac unveiled the Cadillac
V-Performance Academy driving
experience at Spring Mountain
Motor Resort and Country Club
near Las Vegas on Sept. 6.

The two-day driver training
program will be included in the
purchase of any of Cadillac’s
high-performance V-Series mod-
els: 2017 Cadillac ATS-V Sedan,
2017 ATS-V Coupe and 2017
Cadillac CTS-V sedan, said Cadil-
lac spokesman Steve Martin.

Cadillac is the only luxury au-

tomotive brand offering a two-
day driver training with the pur-
chase of a high-performance ve-
hicle, Martin said. Customers will
register online for the experience
after taking delivery of a 2017 V-
Series model. The V-Performance
Academy program may also be
purchased as a stand-alone expe-
rience.

“Cadillac is a brand for pas-
sionate people, by passionate
people,” said Nathan Tan, associ-
ate director of Brand Partner-
ships and Experiences for Cadil-
lac. “V-Series customers are in
many ways nearest the core of
the Cadillac brand, and we are
proud to offer this valuable train-
ing with our thrilling products.”

The V-Performance Academy
includes:

• Ground transportation to
and from Las Vegas McCarren In-
ternational Airport – customers
are responsible for airfare.

• Two days of intensive driver
training in the model of purchase
for 2017 V-Series owners and the
model of choice for stand-alone
customers.

• Two nights’ lodging in the
Spring Mountain luxury condo-
miniums.

• Breakfast and lunch on both
training days.

• General admission access
for one designated guest – add a

Cadillac Offering Performance Training

The Cadillac V-Performance Academy driving experience at Spring Mountain Motor Resort and Country Club.

University of Michigan-Dearborn students at work on a race car.

Thanks to Ford, college engi-
neering students with an interest
in motorsports had the chance
to breathe, eat and live race car
aerodynamics – tuning, testing
and tweaking their cars to ensure
their team has the lightest,
fastest machine on the track.

Since 2004, hundreds of stu-
dents on Ford-sponsored teams
in Formula SAE, Solar Car, SAE
Super mileage and other series
work to make their cars as aero-
dynamically efficient as possible,
said Ford spokeswoman Deeptie
Sethi.

They aim for perfection – striv-
ing to be the fastest and the best,
said Erik Stancato, a Ford vehicle
architecture-vehicle integration
engineer. Stancato formerly cap-
tained his Formula SAE team at
the University of Michigan-Dear-
born. Along their journey, Ford
engineers help them refine their
craft in one of the company’s
world-class wind tunnels.

Ford has been inspiring and
mentoring the next generation of
dedicated student racers for
more than a decade, offering the
time and expertise of its engi-
neers and allowing the teams to
put their cars to the test in its
tunnel facilities in Allen Park,
Deeptie said.

An automotive wind tunnel
generates a controlled stream of
fast-moving air, simulating real-
world conditions to allow aero-
dynamic development in vehi-
cles.

Ford’s wind tunnel, Deeptie said,
is particularly sophisticated, pro-
viding both aerodynamic and
aeroacoustic testing in a wide va-
riety of environmental conditions
for the company’s diverse lineup
of both current and future vehi-
cles. Ultimately, the facility allows
Ford to bring higher-quality prod-
ucts to its customers.

Ford Motor Company Helps
Train Engineering Students
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WARREN URGENTCARE

“We Care”
URGENT CARE FOR ACCIDENTS AND INJURY

ADULT & PEDIATRIC ILLNESS
Digital X-Rays, EKG and Lab Work, On-Site Lab Service, Strep, Mono,
Pregnancy & Urine Testing, Vaccinations, Sports & School Physicals,

Occupational Medicine, Work-Related Injuries,
Pre-Hire Physicals (BAT & Urine Screening)

SPECIAL ON SPORTS PHYSICAL $25.00 State-of-the-Art Facility

8am-10pm • 7 Days a week • 365 Days a Year
“Bringing Quality Urgent Care To Your Neighborhood”

586-276-8200
31700 Van Dyke • Warren, MI 48093

On Van Dyke Rd., between 13 & 14 Mile in
St. John’s Windemere Park

OTHER CONVENIENT LOCATIONS:

ATTENTION
Chrysler, GM, Ford

Employees, we’re within
2 miles of your plants

HAP & BCN
NO Referrals Needed!
www.warrenurgentcare.com

FLU SHOTS

Woodland Urgent Care
22341 W. 8 Mile Road

Detroit

313-387-8700

N. East Macomb Urgent Care
43900 Garfield, Suite 121

Clinton Township

586-868-2600
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Brings 6 years of a solid reputation,
experience and success thru
the Clarkston Royal Diner

Breakfast
crepes, griddle style omlettes,

pancakes and more…
from $3.99

Lunch & Dinner
House of high quality

corned beef,
angus beef burgers,

assorted wraps and more…
from $6.99

Hours:
Mon.-Sun.
7am - 4pm

940 Joslyn Road
Pontiac, MI

248-253-1112
fax 248-253-1115

Full
Service

Carry-Out

Delivery*

$30 Min.
within
5 miles

More than 4,000 General Mo-
tors employees will donate their
time and talent to more than 200
community service projects
across the U.S. during the com-
pany’s 5th annual teamGM Cares
Week Sept. 12-16.

Projects range from packing
boxes at food banks to relocating
high school scholars to safer
housing and cleaning under-
served neighborhoods.

“One thing I love about our em-
ployees is how they generously
volunteer their time and talent to
their communities all year long,”
said Mark Reuss, executive vice
president, Global Product Devel-
opment, Purchasing and Supply
Chain. “TeamGM Cares Week is
unique. By devoting an entire
week to giving back, we make an
enormous impact across the
globe.”

GM employees will donate
time to service projects across
the country, including Detroit,
the company’s global headquar-
ters.

“Thanks to teamGM Cares
Week, Boys Hope Girls Hope will
finally be able to physically relo-
cate our female residential pro-
gram to a more secure site in the
city of Detroit,” said Suneil Singh,
executive director of Boys Hope
Girls Hope. “We’re forever in the
debt to those at GM who are will-
ing to take time from their busy
day jobs to selflessly volunteer
for the betterment of our region.”
GM employees will help resi-
dents move into their new living
facility.

Other impactful projects dur-
ing teamGM Cares Week include:

• Austin, Texas – Sept 14. 100
employees will landscape, clean-
up, and improve the trails at Wal-
nut Creek Metropolitan Park.

• Metro Detroit – Sept 12-16.
Nearly 850 employees will pack
food and participate in other
projects at Gleaners Community

Food Bank and Forgotten Har-
vest in metro Detroit.

Sept 12-16. 239 employees will
participate in 44 projects at
Grace Centers of Hope in Ponti-
ac—where volunteers will re-
build homes, clean lots, garden
and paint.

Sept 12-16. 440 employees from
Flint and Grand Blanc will partici-
pate in a variety of projects.

Sept 12-16. Employees will also
participate in projects at Belle
Isle, Greening of Detroit, The Pa-
rade Company and Focus Hope.

• New York City – Sept 8. More
than 40 employees will provide
food to underserved families.

• Phoenix – Sept 15. More than
40 employees will hand-pack
meals specifically formulated for
malnourished children at Feed
My Starving Children in Arizona.

• San Francisco – Sept 17. Em-
ployees from Maven will weed,
seed and landscape Golden State
Park.

• Washington, D.C – Sept 9.
More than 35 employees will sort
food and pack bags for programs
such as Kids Weekend, Senior
Brown Bag, Mobile Food Pro-
grams, and market style food
pantries.

Throughout the year, thou-
sands of teamGM Cares volun-
teers across the globe partici-
pate in impactful projects men-
toring youth, conducting food
drives, assisting with the disas-
ter relief efforts and much more.

In August, 2,500 GM employees
participated in the “Grow Cody
Rouge” week project, where they
restored the high school audito-
rium, boarded up 378 vacant

homes, cleaned empty lots,
spruced up 37 streets and tack-
led other neighborhood and
school improvements.

To learn more about teamGM
Cares Week 2016 or to get more
information on upcoming proj-
ects, visit teamGMCares.com.

GM Volunteers to Help Many Local Charities this Week

GM TRACK employees packed food boxes at Food Bank of Eastern Michigan in Flint earlier this year.
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On Aug. 1, 2016, Guardian In-
dustries Corp. announced that
the Venezuelan government had
seized control of Guardian
Venezuela.

On Aug. 19, the Venezuelan
government published a resolu-
tion granting a government-spon-
sored Special Administrative
Board full authority to control
and operate Guardian Venezuela,
thereby reaffirming the govern-
ment’s expropriation of Guardian
Venezuela and its assets, said
Guardian spokeswoman Amy
Hennes. These actions by the
Venezuelan government have
been taken without the consent
or involvement of Guardian in vi-
olation of investment treaties.

The Venezuelan government
seized control of Guardian
Venezuela when the company at-
tempted to implement an orderly
and safe cool-down of its glass
melting furnace to protect the
safety of its employees and the
community, while otherwise con-
tinuing commercial operations,
Hennes said. Float glass plants

operate at extremely high tem-
peratures, continuously, 24
hours a day, 365 days a year,
throughout their operational life.
All float glass plants must be
temporarily shut down at the
end of their operational life in or-
der to undergo major repairs re-
quiring specialized and technical
expertise. Contrary to what has
been asserted by the Venezuelan
government, Guardian Venezuela
never abandoned or closed its
operations.

Guardian has warned the
Venezuelan government of the
safety risks to workers and the
local community should it con-
tinue to operate the plant with-
out completing major repairs.

Should the Venezuelan govern-
ment produce and sell glass from
the plant, Guardian cannot be
held responsible for product
quality and will consider any use
of Guardian’s name, Guardian
product names, or Guardian
trademarks to be unauthorized
and a misappropriation, Hennes
said.

Guardian Warns of Trouble

LATINA Style magazine has rec-
ognized Fiat Chrysler as No. 12
on the magazine’s annual list of
the 50 best companies in the U.S.
for Hispanic women to work.

Editors evaluated more than
800 corporations for this year’s
report, which analyzes company
efforts for promoting diversity
and career advancement oppor-
tunities for Hispanic women,
said Fiat Chrysler spokeswoman
Val Oehmke. Fiat Chrysler has
earned a top position on the
LATINA Style 50 report 13 times
since 1998.

“We are excited to be recog-
nized once again by LATINA Style
magazine,” said Marlin Page, FCA
US’s Diversity and Inclusion
head. “Throughout the years, we
have been committed to hiring
diverse talent, as it is essential
for innovation, growth and suc-
cess. Latinas work in many dif-
ferent organizations and posi-
tions throughout FCA, from HR
and engineering to marketing
and communication. Their pas-
sion and hard work is a vital con-
tributor to our ability to produce
class-leading products that res-
onate with our diverse cus-
tomers.”

LATINA Style magazine was the
first national magazine to ad-
dress the concerns of the work-
ing Hispanic woman, said Page.
As the LATINA Style slogan, “em-
powering Latinas, one woman at
a time,” suggests, the magazine
aims to “highlight, promote and
bring recognition to the profes-
sional Latinas in corporate
America and provide a valuable
reference tool for Latinas enter-
ing the workforce or changing
careers.”

The magazine also focuses on
companies that have programs
to recruit veterans and military
personnel, Oehmke said. The re-
port is distributed to Hispanic
professional and civic organiza-
tions, national women’s organi-
zations, more than 2,000 college
and universities and major His-
panic recruitment conferences.

Magazine Labels
FCA 12th-Best
Latina Friendly
Company in U.S.
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need to use the brake pedal alto-
gether, especially in emergency
situations.)

Using a vehicle simulation
model, engineers compared re-
gen performance on a testing cy-
cle that simulated heavy stop-
and-go traffic in Drive and anoth-
er using one-pedal driving while
in Low and also the Regen on De-
mand paddle, Tavel said. The en-
gineers found that the one-pedal
driving can add up to 5 percent
of range to the Bolt EV.

During interviews with
Chevrolet, Ligouri said EV enthu-
siasts expressed their desire for
having one-pedal driving capa-
bility.

Chevy Bolt Offers
Regen Braking

Capabilities
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the opportunity to learn impor-
tant driving skills, gain valuable
experience behind the wheel and
fall in love with driving in the
process.”

“Mopar Road Ready Powered
by Dodge” is aided, Jacobs said,
by a collaboration with the Na-
tional Hot Rod Association
(NHRA) Motorsports Museum
and B.R.A.K.E.S. (Be Responsible
And Keep Everyone Safe), two
nationally recognized non-profit
501(c) organizations that share
similar missions of promoting
the importance of safe and re-
sponsible driving.

The advanced driving pro-
gram, designed to teach safe and
defensive driving techniques, is
available to teens between the
ages of 15-19 with a learner’s per-
mit or driver’s license and at
least 30 hours of driving experi-
ence.

Participants, Jacobs said, will
benefit from a proven curriculum
and skilled high-caliber instruc-
tors provided by the B.R.A.K.E.S.
organization. It incorporates
both classroom education and
hands-on training with a 3:1 stu-
dent-to-instructor ratio, allowing
for quality time with each teen.

Each teen driver’s participa-
tion in the training program will
include a companion experience
for a parent or adult guardian
who also will actively take part.
There will also be a brief class-
room portion to the class.

Advanced behind-the-wheel
training will then be provided to
teens with on-track course ses-
sions, including accident avoid-
ance (slalom), distraction, panic
stop, wheel drop and wet skid
pad.

“Mopar Road Ready Powered

by Dodge” classes are free of
charge to registered teens and
their parents or guardians. A $99
refundable registration deposit is
required to secure a spot and is
returned after the session or can
be donated to the B.R.A.K.E.S. or-
ganization to help support the
continuation and growth of the
program.

To register your teen for a
2016/2017 “Mopar Road Ready
Powered by Dodge” event, visit
www.mopar.com/road-ready/reg-
ister.

CONTINUED FROM PAGE 1
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Why is diversity integral to
businesses today, and why do
companies talk about it so much?

That was the question that Fiat
Chrysler spokesman Eliot Dolgin
(Yes Hal Eliot with on l) dis-
cussed in a recent FCA360 blog
article.

He wrote that diversity is a
crucial consideration for most
companies in modern corporate
America. It serves as a funda-
mental ingredient to ensuring a
company culture that fosters in-
clusiveness, warmth and varying
perspectives. Not only that, but
embracing diversity magnetizes
talent from every culture, color
and creed. In essence, diversity
is indisputably a necessary ele-
ment to a successful organiza-
tion.

“Fiat Chrysler Automobiles
CEO Sergio Marchionne is cer-
tainly no stranger to emphasizing
the value of recognizing diversi-
ty,” Dolgin wrote. “As the execu-
tive sponsor of the FCA US Diver-
sity Council, Marchionne has
reaffirmed the commitment of
the leadership team to vigilantly
and responsibly create an inclu-
sive atmosphere.”

Diversity within North America
is also represented by the long-
standing Employee Resource
Groups (ERGs), Dolgin said.

Fiat Chrysler US ERGs –
African American Network,
Latins in Connection Network,
Asian Network, First Nations Net-
work, Gay and Lesbian Alliance
(GALA), Women’s Forum and the
FCA Veterans’ Group – provide
multicultural learning opportuni-
ties, mentoring and networking
for employees, and support for

community outreach initiatives
and charitable events. Participa-
tion in ERG-sponsored activities
is encouraged and open to all
salaried employees from all facili-
ties. Learn more about the ERGs
here.

“Culture is the fabric that
holds organizations together. It is
not just an ingredient for suc-
cess; it is the essence of success
itself,” Marchionne said.

In keeping with its theme of in-
clusion, Fiat Chrysler has been a
proud longtime supporter of Les-
bian Gay Bisexual Transexual
(LGBT) employees and subse-
quent issues.

In 2000, Chrysler was among
the first U.S. employers to pro-
vide domestic partner benefits to
its LGBT employees. Following
this trend, Fiat Chrysler was
among a small group of employ-
ers to achieve a perfect score on
Human Rights Campaign’s (HRC)

Corporate Equality Index (CEI)
for several years in a row – and
until recently, the only major au-
tomaker to achieve a perfect rat-
ing.

Voicing the concerns of LGBT
and minority employees is a
start, but real progress is born
from action – and that action be-
gins with resources. Luckily, Fiat
Chrysler provides a multitude of
means for employees to feel en-
gaged, heard and accepted.
GALA works diligently to ensure
unconditional inclusion among
everyone.

“To me diversity is a relevant
topic,” Dolgin said. “It is an
emerging issue and even though
we’ve made great strides, it’s im-
portant to bring events like Mo-
tor City Pride to light and create
awareness around this topic.”

For example, partnerships
with organizations such as Motor
City Pride aid in elevating visibil-

ity of diversity at Fiat Chrysler.
Just ask Greg Hawkins, Mopar

marketing manager and chair-
man of GALA at Fiat Chrysler.

Hawkins said he’s not from
Michigan, but came to Detroit be-
cause he wanted to work in the
auto industry.

Working for a company like Fi-
at Chrysler, which was the first
automaker to sponsor the event
is a source of pride.

“When Fiat Chrysler first be-
came a sponsor, there wasn’t a
lot of Motor City in Motor City
Pride,” Hawkins said. “And the
event was literally held in the
shadow of GM at Hart Plaza. Now
Ford and GM are also involved.
This started out as a small event
and has become something big.”

Hawkins said the event is nor-
mally held sometime in June, and
he said that Fiat in past years
provided a vehicle to be featured
at the event.

“This year it was the Fiat
500X,” Hawkins said. “I was hap-
py to see the 500X with a rain-
bow skin.”

Hawkins also said that Fiat
Chrysler partners with an organi-
zation every year. In 2016 it was
Affirmation, a local LGLBT youth
center in Ferndale.

“Motor City Pride is empow-
ered by the support of FCA US,”
said Dave Wait, Chairperson –
Motor City Pride. “We are so
thankful for this collaborative
partnership, sharing the drive to
achieve full equality and respect
for all people in the state of
Michigan.”

Chrysler is Proud to Promote Diversity Within Company

Fiat 500X was the main vehicle at this year’s Motor City Pride.

Mopar Driving Class Slated for Center Line

DETROIT (AP) – A Volkswagen
engineer has pleaded guilty to
one count of conspiracy in the
company’s emissions cheating
scandal and has agreed to coop-
erate in the widening criminal in-
vestigation.

James Robert Liang, 62, of
Newberry Park, Calif., entered
the plea Sept. 9 in U.S. District
Court in Detroit to one count of
conspiracy to defraud the gov-
ernment through wire fraud.

Volkswagen has admitted to
installing software on about
500,000 2-liter diesel engines in
VW and Audi models in the U.S.
that turned pollution controls on
during government tests and
shut them off while on the road.

Liang was indicted in June on
one count of conspiracy to com-
mit wire fraud and another count
of violating the Clean Air Act. He
allegedly helped design the com-
puter software that cheated on
diesel emissions tests.

Liang pleaded guilty to the
conspiracy charge the morning
of Sept. 9 before Judge Sean Cox.
He will be sentenced on Jan. 11.
The judge said that sentencing
guidelines call for Liang to serve
five years in prison.

The cooperation of Liang, who
began work in Wolfsburg, Ger-
many, and also worked in the
U.S., is a major breakthrough in
the Justice Department’s investi-
gation into the automaker’s
cheating scandal.

VW Engineer
Admits Role in
Diesel Fraud



PAGE 4 SEPTEMBER 12, 2016DETROIT AUTO SCENE

General Motors and TARDEC
will reveal a Chevrolet Colorado
hydrogen-based fuel cell electric
vehicle in October at the fall
meeting of the Association of the
United States Army (AUSA) in
Washington, D.C.

The vehicle is being developed
under an agreement between
TARDEC (the U.S. Army Tank Au-
tomotive Research, Development
and Engineering Center) and GM
that was signed in 2015, said Gen-
eral Motors spokesman Alan
Adler.

The collaboration enables
TARDEC to access consumer-dri-
ven automotive technology for
use in military applications while
providing General Motors with
feedback on non-standard fuel
cell technology and its applica-
tions.

Consistent with the Depart-
ment of Defense’s desire to lever-
age commercial innovation in its
next-generation technologies,
TARDEC spokesman Doug Hal-
leaux said the Army will use the
vehicle to demonstrate the
capabilities fuel cell electric
propulsion and power genera-
tion systems can bring to the
military.

These applications include
quieter mobility, exportable pow-
er generation, low-end torque
and water generation, Halleaux
said.

The Army intends to conduct
user assessments and demon-
strations in 2017, said Halleaux.

“Hydrogen fuel cells as a pow-
er source have the potential to
bring to the force incredibly valu-
able capabilities,” said TARDEC
Director Paul Rogers.

“We expect the vehicle to be
quiet in operation and ready
to provide electricity generation
for needs away from the vehi-
cle.

“With fuel cell technology
advancing, it’s an ideal time
to investigate its viability in
extreme military-use condi-
tions.

“Fuel cell propulsion has low-
end torque capability that is use-
ful in an off-road environment,”
Rogers said.

“It also offers additional char-
acteristics attractive to both
commercial and military off-road
use.”

Neither General Motors nor
TARDEC released vehicle
specifics to the public, but
Rogers said the Army is focusing
on the technology and its capa-
bilities, regardless of the plat-

form that it might be used to op-
erate.

“This project is another exam-
ple of how fuel cell propulsion
can play a role in non-traditional
applications,” said Charlie
Freese, executive director of Gen-

eral Motor’s Global Fuel Cell Ac-
tivities.

“We need to continue pursuing
these opportunities along with
our plans for production of a
commercial fuel cell system in
the 2020 time frame.”

GM, Army to Debut Hydrogen-Powered Auto

A college freshman earned a
$500 scholarship as a result of an
award-winning fundraising pro-
gram put on by a women’s group.

The Detroit Arsenal’s chapter
of Federally Employed Women
(FEW) earned two second-place
awards at the national group’s
annual program in Dallas recent-
ly.

FEW is designed to improve
the working status of women em-
ployed by the federal govern-
ment.

The local chapter, comprising
about 45 members affiliated with
the arsenal, won the national
group’s Chapter Fundraising
Award and Chapter Special
Project Award.

This year’s Chapter Fundrais-
ing Award, Higgins said, recog-
nizes the Great Lakes Chapter’s
“ingenuity in aligning its
fundraising efforts” with a na-
tional nonprofit organization
devoted to helping civilian feder-
al and postal employees.

Several other chapters in the
Great Lakes Region are now us-
ing this approach to raise money
for local scholarship awards.

“Everyone who donated funds
to us helped us earn this award,”
said Leslie Wilson-Smith, former
chapter president. “From my
viewpoint, it was an enterprise

approach where we had support
from everybody.”

The Special Project Award hon-
ors the chapter’s support to
HAVEN, Oakland County’s only
comprehensive program for vic-
tims of domestic violence and
sexual assault. It provides shel-
ter, counseling, advocacy and ed-
ucational programming to nearly
20,000 people each year.

The program is often in need of
food, clothing, bath, toiletry and
household items, items for ba-
bies and children, and gift cards
for gas, groceries and major re-
tailers.

“HAVEN allows us to collect
things that women who are
fleeing for their lives need,”
said Wilson-Smith. “We collect
funds to buy gift cards that
they might use for a place to
eat or a place to shop. We
collect items for babies and
toddlers and for personal
hygiene. We have donated box-
es of items that have been
donated across the enterprise.

I liked the special chapter
project this year because it
allows us to continue helping
the community.”

The scholarship, resulting
from the fundraising program,
went to Danielle Smith (no rela-
tion to Wilson-Smith), one of the

volunteers for the HAVEN proj-
ect, Higgins said.

Danielle, the daughter of Rene
Koop, the Great Lakes Chapter’s
vice president, is a recent high
school graduate and incoming
pre-med freshman at Michigan
State University.

Wilson-Smith explained how
Danielle became involved with
FEW.

“She came to me and said,
‘Would you mentor me and can I
partner with FEW and support the
shelter?’ Just think, at the time
when she did her first initiative,
she was in 10th grade going into
the 11th. We thought, how impor-
tant is it for someone of that
young age to want to give back?”

Danielle has volunteered with
HAVEN for three years.

“We remember where we came
from because we have had chal-
lenges in our lives,” said Koop.
“We have had to stay with others
and there are things we did not
have. So I always told my daugh-
ter that if we ever got to a place
where we could give back, we
would share our resources.”

Koop said Smith’s personal
goal was to provide 10 baskets of
donated goods a year. She col-
lects items from such places as
local doctor and dentist offices,
classmates, and used her own

money to put together baskets
for babies. She supports FEW’s
coat drive for a soup kitchen.

“I think it’s good for her to be
exposed to FEW and these other
organizations to see that one per-
son can make a difference,” said
Koop.

“Danielle is such a go-getter,”
said Wilson-Smith. “Her working
with FEW allows us to mentor
her and she partners with us.
Some of the things she has done
for us put us in a position to get
this special chapter award.”

TACOM Women’s Group Earns Awards, Grants Scholarship

Danielle Smith

by TOM KRISHER
AP Auto Writer

DETROIT (AP) – The U.S. is
seeking to forcibly limit how fast
trucks, buses and other large ve-
hicles can travel on the nation’s
highways.

A new proposal Aug. 26 would
impose a nationwide limit by
electronically capping speeds
with a device on newly made
U.S. vehicles that weigh more
than 26,000 pounds. Regulators
are considering a cap of 60, 65
or 68 mph, though that could
change.

Whatever the speed limit,
drivers would be physically pre-
vented from exceeding it. The
proposal, which comes from the
National Highway Traffic Safety
Administration and Federal Mo-
tor Carrier Safety Administra-
tion, does not force older heavy
vehicles to add the speed-limit-
ing technology, but the regula-
tors are still considering it.

The government said capping
speeds for new large vehicles
will reduce the 1,115 fatal crash-
es involving heavy trucks that
occur each year and save $1 bil-
lion in fuel costs.

While the news is being wel-
comed by some safety advo-
cates and non-professional driv-
ers, many truckers said that
such changes could lead to dan-
gerous scenarios where they are

traveling at much lower speeds
than everyone else.

The rule has been ensnared in
a regulatory maze in the decade
since the nonprofit group Road-
safe America issued its first peti-
tion in 2006. The group was
founded by Atlanta financial ad-
viser Steve Owings and his wife
Susan, whose son Cullum was
killed by a speeding tractor-trail-
er during a trip back to school in
Virginia after Thanksgiving in
2002.

The nonprofit was later joined
by the American Trucking Associ-
ations, the nation’s largest truck-
ing industry group.

Owings said he will continue
to push NHTSA to force older
heavy vehicles to limit their
speeds.

“We are dismayed and out-
raged to learn the proposed rule
will be for newly manufactured
trucks and will not apply to the
millions of trucks with which we
continue to share the roads to-
day,” he said.

NHTSA said retrofitting vehi-
cles made after 1990 with the
speed-limiting technology could
be too costly, and it is still seek-
ing comments and additional in-
formation. NHTSA said it could
cost anywhere from $100 to
$2,000 per vehicle, depending on
when the vehicle was made.
Changes to some engines could
also be required, increasing the

costs, NHTSA said. Heavy vehi-
cles made before 1990 don’t
have the capacity to add the
technology.

The government agencies in-
volved will take public comment
for 60 days, then determine the
final limit and decide if the regu-
lation should be put in place.

To James Chapman, a big rig
driver from Spartanburg, S.C., 68
mph would be the best option
and he’d accept 65. But 60
would be too big of a difference
from cars that go 75 or more.

“To me it would be a safety
hazard unless it slowed every-
body else down,” he said while
refueling his truck Aug. 26 along
interstate 75 near Findlay, Ohio.

The agencies said that limiting
the speed of heavy vehicles to
60 mph could save as many as
498 lives annually. Limiting it to
65 mph could save as many as
214 lives, and limiting it to 68
mph could save as many as 96
lives. There are 3.6 million big
rigs on U.S. roads.

The agencies said the propos-
al is based on available safety
data and the additional benefit
of better fuel economy.

But Norita Taylor, spokes-
woman for the 157,000-member
Owner Operator Independent
Drivers Association, said her
group has opposed the speed
limiters because they create
dangerous interactions between

vehicles as faster cars slow
down for trucks. “Differentials in
speed increase interactions be-
tween vehicles, which increases
the likelihood of crashes,” Tay-
lor said.

Yet there is another com-
pelling reason to limit truck
speeds. An investigation last
year by The Associated Press
found that 14 states have speed
limits for big trucks that are
equal to or higher than their
tires were designed to handle.
Most truck tires aren’t designed
to go faster than 75 mph, and
tire manufacturers say traveling
faster than that can cause tires
to fail and blow out, creating
safety issues.

Most of the states with the
higher speed limits are west of
the Mississippi River. Of the 14,
five have speed limits of 80 mph
or more and allow trucks to ex-
ceed the capability of their tires.

NHTSA has said that the
speed limiters should be able to
take care of the discrepancy be-
tween state speed limits and
truck tire capabilities.

Most of the states with speed
limits of 80 or above either did-
n’t know about the truck tire
speed ratings or didn’t consider
them.
States set their own speed lim-
its, having been given sole au-
thority to do so by Congress in
the mid-1990s.

Federal Government Considering New Truck Speed Limits

A wide variety of student
teams are putting their proto-
type vehicles to the test at
Ford’s wind tunnel facility Some
of these include the University
of Michigan-Dearborn; Universi-
ty of Michigan-Ann Arbor; Mis-
souri University of Science and
Technology; Massachusetts In-
stitute of Technology; Michigan
State University; and The Ohio
State University.

“For Ford, this is great commu-
nity involvement,” said Stancato.
“We have the testing facilities, we
can answer the technical ques-
tions, and we can offer occasion-
al manufacturing support.”

Steve Wegryn, Ford supervi-
sor of wind tunnel operations,
said the facility lets the stu-
dents come full-circle on their
designs.

“By simulating race speeds,
they can validate their projec-
tions and estimations on down-
force and drag with hard data –
enabling them to tweak their de-
sign for optimal performance,”
Wegryn said.

That’s very true, said Justin
Rujan, lead aerodynamics engi-
neer for the Formula SAE team
at University of Michigan-Dear-
born.

He recently spent a day in
Ford’s wind tunnel.

“In a book, you can learn the
basics and lay the groundwork
to make design choices,” Rujan
said. “But until you can actually
apply that, and know you’re do-
ing it the right way, it’s hard to
make those choices.”

In May 2015, the U-M Dear-
born team placed 8th out of
120 college teams at the
Michigan International Speed-
way, competing against teams
from around the world, Deeptie
said.

However, the results can be
seen long before the race be-
gins. Tristan MacKethan, a jun-
ior and co-aerodynamic lead for
Formula SAE’s MRacing at the
University of Michigan-Ann Ar-
bor, said his team was able to
optimize downforce by 24 per-
cent as a result of an eight-hour
session in the tunnel.

Downforce improves traction
and cornering abilities, both im-
portant factors in racing. Ulti-
mately, this should lead to
faster lap times on the track.

MacKethan, interning at Ford
this summer in the autonomous
vehicle platform group, is part
of a growing community of re-
cruits from the program, Deep-
tie said.

Competing on a student team
offers benefits even after col-
lege, said Joe Hendrickson, who
joined Ford as a systems engi-
neer soon after graduating from
the University of Michigan-Ann
Arbor in 2015.

He served as captain of his
Formula SAE team his senior
year.

“With this program, you’re us-
ing your degree before you even
get out of school,” he says.
“You’re used to changing things
around, collaborating, trying
new things. That’s helped me
immensely in my position at
Ford.”

Ford Motor Company Helps
Train Engineering Students
CONTINUED FROM PAGE 1

TARDEC and GM will unveil a fuel-cell electric vehicle in October.
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Cooper Standard has entered
into an agreement to acquire the
automotive fuel and brake busi-
ness of AMI Industries and relat-
ed companies.

The North American business
was acquired in this transaction
effective Aug. 15. The acquisition
of the China portion of the busi-
ness is subject to regulatory ap-
proval. Terms of the acquisition
were not disclosed, said Cooper
Standard spokeswoman Sharon
S. Wenzl .

“The integration of AMI Indus-
tries’ fuel and brake business di-
rectly aligns with Cooper Stan-
dard’s profitable growth strategy
and globally strengthens the
Company’s position to further
service our customers,” said Jef-
frey Edwards, chairman and
CEO, Cooper Standard.

AMI Industries was estab-
lished in 2000 to provide tube
products to the agriculture, con-
struction, automotive, heavy
truck and marine industries,
Wenzl said.

As a natural extension of the
tube product line, the company
expanded into the fuel and brake
business in 2008. Headquartered
in Michigan, AMI operates manu-
facturing plants in Michigan, In-
diana and China.

Cooper Standard is headquar-
tered in Novi, Wenzl said, and is
a global supplier of systems and
components for the automotive
industry. Products include rub-
ber and plastic sealing, fuel and
brake lines, fluid transfer hoses
and anti-vibration systems. It
employs approximately 30,000
people globally and operates in
20 countries around the world.

Cooper Standard
Acquires AMI

Industries

The 36-city Kellogg’s Tour of
Gymnastics Champions kicks off
Thursday, Sept. 15, in Spokane,
Wash. The show will be at the
Palace in Auburn Hills on Thurs-
day, Oct. 20.

Bigger and better than ever,
the show’s format pairs elite
gymnastics skill with modern
performance art that pushes the
boundaries of athleticism and is
sure to keep fans cheering for
more. Tickets for the Auburn
Hills show are on sale now at
KelloggsTour.com.

The 2016 U.S. Olympians par-
ticipating in the Tour are: The Fi-
nal Five – Simone Biles, Gabby
Douglas, Laurie Hernandez,
Madison Kocian and Aly Rais-
man; men’s gymnastics – Chris
Brooks, Jake Dalton, Danell Ley-
va, Sam Mikulak and Alex Nad-
dour; rhythmic – Kiana Eide,
Monica Rokhman, Jennifer
Rokhman, Kristen Shaldybin and
Laura Zeng; and trampoline –
Nicole Ahsinger and Logan Doo-
ley. 2008 Olympic all-around
champion Nastia Liukin, 2008
Olympic balance beam champi-
on Shawn Johnson and 2012
Olympic team champion Jordyn
Wieber are also on the cast. Due
to athletes’ schedules and per-
sonal commitments, the cast will
vary from stop to stop.

“This year’s Kellogg’s Tour is a
welcome home party and cele-
bration for the USA’s success in
Rio,” said Steve Penny, president
of USA Gymnastics. “Our ath-
letes won the hearts of fans
around the globe last month,
and this is a chance for America
to see them up close and person-
al. This year’s Kellogg’s Tour in-
cludes the biggest names in the
sport, including three Olympic
all-around champions and
medalists from three Olympic
Teams. The Kellogg’s Tour has
something for everyone, from
the very young to the young at
heart.”

Olympic Heroes
Heading to

Auburn Hills
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In the month of August this
year more than 360,000 teens will
become eligible for a restricted
driver’s license in most states –
and with that, a lot of parents will
experience new levels of stress.

According to a Harris Poll sur-
vey commissioned by Chevrolet,
said GM spokeswoman Darri'n
Hardy, more parents with teens
worry about their child driving
(55 percent) more than any other
area of parental stress, including
drugs and alcohol (52 percent),
sexual activity (49 percent) and
academic performance (53 per-
cent).

Chevrolet recognizes this top
concern for parents and, as a re-
sult, in addition to its suite of
available active and passive safe-
ty features, offers Teen Driver
Technology on 10 of its 2017
cars, trucks and SUVs, Hardy
said. Chevrolet’s Teen Driver in-
cludes an industry-first in-vehicle
report card that shows how the
teen drove and provides a way
for parents to talk best practices.

“I, like many of our employees,
am a parent of teenagers, so we
personally understand the anxi-
ety of having a teen driver in the
house,” said Steve Majoros, di-
rector of marketing, Chevrolet
Cars and Crossovers. “And while
we can’t control a teen’s behav-
ior when they are in a car with-
out a parent, Chevrolet’s Teen
Driver Technology can remind
them to buckle up and avoid
speeding, while our other avail-
able active safety features can
help to alert them in certain situ-
ations when they’re making less-
than-perfect driving decisions.”

Teen Driver, Majoros said, sup-
ports certain safe driving prac-
tices by muting the radio or the
audio of any paired device when
front seat occupants aren’t wear-
ing their safety belts. It also gives
audible and visual warnings
when the vehicle is traveling

faster than preset speeds, and al-
lows parents to limit the maxi-
mum volume of the radio.

Additionally, available active
safety features are automatically
enabled and incapable of being
manually disabled when Teen
Driver is in use. These features
may include Lane Departure
Warning, Lane Keep Assist, Front
and Rear Park Assist, Side Blind
Zone Alert, Rear Cross Traffic
Alert, Forward Collision Alert,
Forward Automatic Braking, Rear
Automatic Braking, Front Pedes-
trian Braking, Stability Control,
Traction Control, Daytime Run-
ning Lamps/Automatic Light
Control.

“As a mother of two, it’s ex-
tremely important to find solu-
tions that can help young drivers
on the road,” said MaryAnn
Beebe, Chevrolet safety engineer.
“Chevrolet developed this sys-
tem as a tool that can give teens
some additional coaching as
they’re gaining experience. Driv-
ing on your own is a big mile-
stone for teens, and Teen Driver
helps to remind them to practice
safe driving. And for parents, it’s
easier to give guidance to your
teen when you have some infor-
mation on what they’re doing be-
hind the wheel.”

The Teen Driver in-vehicle re-
port card may keep track of the
following, depending on the vehi-
cle. They are distance driven,
maximum speed reached, over-
speed warnings issued, stability
control events, antilock braking
events, Traction control activa-
tions, wide-open throttle events,
forward Collision Alerts, if
equipped, forward Collision
Braking events, if equipped, T
Tailgating Alerts, if equipped.

Teen Driver is a non-subscrip-
tion-based service that remains
with the vehicle permanently
and is available on the 2017
Chevrolet Bolt EV, Camaro, Col-

orado, Cruze, Malibu, Silverado,
Silverado HD, Suburban, Tahoe
and Volt, Hardy said. To use the
safety technology, a parent must
register their teen’s key fob in
the vehicle’s system settings.

New for most 2017 models
with Teen Driver:

• Maximum speed limiter;
• Configurable audio volume

limit.
Additional report card infor-

mation:
• Traction control activations;
• Wide-open throttle events;
• Tailgating alerts, if equipped.
Each of the 10 vehicles also

features available Apple CarPlay
or Android Auto compatibility, to
help encourage teens to refrain
from using their handheld
phones while driving.

The Centers for Disease Con-
trol and Prevention confirmed
that August was the most popu-
lar birth month in the U.S. in the
year 2000, with 360,080 births.
Knowing there could be a record
number of 16-year-olds hitting
the road in August 2016, Chevro-
let commissioned a survey of
parents with teenagers from ages
13 to 17 years to find out how se-

riously parents take the issue of
their teens driving. This survey
was conducted online within the
U.S. by Harris Poll on behalf of
Chevrolet from June 16-23, 2016.
among 638 parents/legal
guardians of a child between 13
to 17 years old. This online sur-
vey is not based on a probability
sample and therefore no esti-
mate of theoretical sampling er-
ror can be calculated. For com-
plete survey methodology, in-
cluding weighting variables,
please contact Darri’n Hardy at
darrin.hardy@chevrolet.com.

Chevy Systems Aimed at Curbing Distracted Driving Issues

Chevy has solutions for the problem of teen distracted driving.

NEW YORK (AP) – Volkswagen
Truck & Bus, an arm of the Ger-
man automaker Volkswagen, is
buying a minority stake in Navis-
tar for $256 million.

The two companies also said
Sept. 6 that they will enter a pro-
curement joint venture that will
help source parts for both busi-
nesses. There will also be tech-
nology sharing, with an antici-
pated emphasis on powertrain
technology.

Volkswagen Truck & Bus will
acquire 16.2 million Navistar
shares at $15.76 per share and
will be allowed to name two di-
rectors to Navistar’s board. Nav-
istar will remain an independent
truck, bus and engine company.

Navistar International Corp.
expects savings of at least $500
million over the first five years.
By the fifth year, the Lisle, Ill.-
based company anticipates the
alliance will generate annual sav-
ings of at least $200 million for
its business.

The announcement of the deal
comes as Volkswagen AG is try-
ing to move forward in the U.S.
following an emissions cheating
scandal.

Last month it was disclosed
that about 210,000 owners of
Volkswagens with 2-liter diesel
engines that cheat on emissions
tests have registered to settle
with the company under the
terms of a June court agreement.
U.S. District Court Judge Charles
Breyer has given the $15 billion
settlement preliminary approval,
with a final decision expected
Oct. 18. Terms call for the Ger-
man carmaker to spend up to
$10 billion buying back or repair-
ing Volkswagen and Audi 2-liter
vehicles and paying owners an-
other $5,100 to $10,000 each.

Navistar has also had its own
emissions issues. In March the
company announced that it
would pay $7.5 million to settle
Securities and Exchange Com-
mission complaints about its
claim to investors that it had de-
veloped an engine that could be
certified to meet U.S. emission
standards. Navistar didn’t admit
wrongdoing as part of the settle-
ment.

Navistar’s stock surged more
than 30 percent in premarket
trading.

Navistar Receives
Funding from
Volkswagen

Troy-based Altair, along with
RUAG and Morf3D are introduc-
ing a practical additive manufac-
turing course which will cover
the entire end to end process
from design to certification. The
course covers a range of topics
including basic design considera-
tions, details of design, design
validation, topology optimiza-
tion, build constraints, post-pro-
cessing, destructive and non-de-
structive testing, virtual and
physical validation.

The course is taught at two
levels by Dr. Melissa Orme,
Morf3D, Dr. Robert Yancey, Altair
and Mr. Michael Gschweiti, RUAG
Space; experts who have suc-
cessfully designed, built, and cer-
tified Aerospace parts made by
AM. The course will take place in
late October and be taught in El
Segundo, Calif., said Altair
spokesman Biba Bedi.

Combined, this team has over
50 years of experience in Aero-
space applications, with additive
manufacturing and 3D printing,
Bedi said. The Intermediate and
Advanced Courses are four-and-
a-half days and cover a lecture
and hands on exercises from De-
sign to Build using Direct Metal
Laser Sintering (DMLS) process.
The Intermediate Course is in-
tended for people with a basic
design and analysis background
and the Advanced Course is for
experienced engineers interest-

ed in design and analysis.
“We have seen a great interest

from companies to learn how to
best utilize additive manufactur-
ing,” says Dr. Yancey. “This
course will provide participants
a very practical view of 3D print-
ing technology and how it can
best be utilized.”

“At Morf3D our mission is to
provide a sustainable eco-system
that enables client proficiency in
fully exploiting the benefits of ad-
ditive manufacturing, and deliv-
ers innovative solutions that
solve complex design and manu-
facturing challenges,” said Ivan
Madera, CEO of Morf3D. “Our fa-
cility is set up to produce parts
but also to educate people and
this course will help us accom-
plish that goal.”

Morf3D is a fully-integrated
provider of additive manufactur-
ing services, focused on deliver-
ing solutions that solve additive
design and manufacturing chal-
lenges, Bedi said.

Privately held with a team of
interdisciplinary experts from
Academia, Industry and Engi-
neering, Morf3D’s Innovation
Center is headquartered in El Se-
gundo, Calif. RUAG, Bedi said, is
a supplier of products for the
space industry in Europe. To
learn more about the course and
how to sign up, go to al-
tair.com/newsdetail.aspx?news_i
d=11293&news_country=en-US.

Altair Offering Education

ECORSE, Mich. (AP) – U.S.
Steel is suing the state of Michi-
gan over an effort to curb De-
troit-area air pollution.

The Detroit News reports Pitts-
burgh-based U.S. Steel sued last
month, saying the Michigan De-
partment of Environmental Qual-
ity illegally enacted a rule in
June that calls for it to submit a
plan for meeting sulfur dioxide
compliance standards.

The DEQ plans to defend the
rule in the Michigan Court of
Claims. A 2010 federal review
found sulfur dioxide levels to be
above federal standards and
spurred state action to scale
back area emissions. The DEQ
says four other companies in ad-
dition to U.S. Steel voluntarily
agreed to cut emissions..

U.S. Steel has said that the
DEQ rejected its offers to reduce
emissions and the rule would in-
crease pollution.

U.S. Steel Fights
Over Emissions
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2017 CHRYSLER
PACIFICA TOURING

LEASE FOR
$1999 DOWN

MSRP 33,075
$259*

36 MO.
10K

2016 DODGE
CHALLENGER SXT

LEASE FOR
$1999 DOWN

MSRP 27,990
$78*

24 MO.
10K

2016 JEEP
PATRIOT High Altitude FWD

LEASE FOR
$1999 DOWN

MSRP 26,840
$88*

24 MO.
10K

2016 RAM
1500 SLT Crew Cab 4x4 Big Horn

LEASE FOR
$1999 DOWN

MSRP 46,460
$136*

24 MO.
10K

Must qualify for Chrysler Employee Advantage discount for all sale prices and lease payments. *Plus tax, title, license, CVR and doc fee and destination charge. **All leases based on 10,000 miles per year. Plus tax, title,
license and doc fee and destination charge. No security deposit required. Must qualify for preferred credit rating, not everyone will qualify. All rebates assigned to dealer. Save even more with military rebate. Sale prices
and lease payments include consumer cash rebate, lease cash, and Chrysler Capital Bonus Cash. Must finance through Chrysler Capital. Not everyone will qualify subject to credit approval. Pictures may not represent
actual vehicles. Must take delivery from dealer inventory by 9/20/2016.

INCLUDES
RETURNING
LESSEE

USE YOUR UAW
RETIREES VOUCHER
FOR UP TO $1000

20%
REBATE AVAILABLE

ON SELECT
MODELS

2016 RAM
PROMASTER CITY WAGON

SALE
PRICE

MSRP 25,920

Must qualify for Chrysler Employee Advantage discount for all sale prices and lease payments. *Plus tax, title, license, CVR and doc fee and destination charge. **All leases based on 10,000 miles per year. Plus tax, title,
license and doc fee and destination charge. No security deposit required. Must qualify for preferred credit rating, not everyone will qualify. All rebates assigned to dealer. Save even more with military rebate. Sale prices
and lease payments include consumer cash rebate, lease cash, and Chrysler Capital Bonus Cash. Must finance through Chrysler Capital. Not everyone will qualify subject to credit approval. Pictures may not represent
actual vehicles. Must take delivery from dealer inventory by 9/20/2016.

USE YOUR UAW
RETIREES VOUCHER
FOR UP TO $1000

MMMMIIIIKKKKEEEE RRRRIIIIEEEEHHHHLLLL’’’’SSSS RRRROOOOSSSSEEEEVVVVIIIILLLLLLLLEEEE TTTTRRRRUUUUCCCCKKKK CCCCEEEENNNNTTTTEEEERRRR

$17,777*

2016 RAM
3500 ST CREW CAB 4X4

SALE 
PRICE 

MSRP 47,575

$33,595*

2016 RAM
2500 SLT CREW CAB 4X4

SALE 
PRICE

MSRP 50,750

$36,498*

2016 RAM
2500 LARAMIE CREW CAB 4X4

SALE 
PRICE

MSRP 56,295

$39,997*

INCLUDES
RETURNING 

LESSEE

Ram’s new ad campaign is aimed at the Hispanic market.

The Ram truck brand launched
a new Spanish-language multicul-
tural and multinational campaign
last week, “celebrating hard-
working people who are their
own bosses and get the job done
day after day,” said Fiat Chrysler
spokeswoman Eileen Wunder-
lich.

The “Boss” television and digi-
tal campaign focuses on many of
the class-leading and class-exclu-
sive innovations of the Ram 1500
Limited, while emphasizing val-
ues such as hard work and deter-
mination shared by the brand
and Latin culture, Wunderlich
said. The ads also promote Ram
brand’s “America’s Longest-last-
ing Pickups” title.

A 60-second anthem “Boss”
spot and two 30-second “Boss”
product feature commercials,
one focusing on strength and ca-
pability and the other on power
and efficiency, were launched
last week when the spots de-
buted during Telemundo and
UniMás network telecasts of top
team soccer qualifying matches.
The campaign will run in the
United States and Mexico. In ad-
dition, Fiat Chrysler markets in
South America plan to run their
own customized versions of the
campaign.

Ram, Wunderlich said, teamed
up with independent Venezuelan
rock band La Vida Bohème for
the campaign soundtrack with
their song “La Bestia” (The
Beast). The two-time Latin Gram-
my Award winners, from Na-
cional Records, were also named
Latino Breakthrough Artist of the
Year by iTunes.

“Trucks are one of the top-sell-

ing segments among U.S. Latinos
and the Ram 1500 and Ram 2500
are among the most popular
models,” said Olivier Francois,
chief marketing officer, FCA –
Global. “It is important that we
reach Hispanic auto-buying con-
sumers with relevant marketing
strategies that not only accurate-
ly depict the brand, but also au-
thentically capture the lives of
such an influential consumer.
The ‘Boss’ campaign does this in
a way that makes an emotional
connection and seamlessly inte-
grates the Ram 1500 into the sto-
ry.”

“In key truck markets like
Houston, Los Angeles and New
York City, the multicultural popu-
lation is in fact the majority pop-
ulation” according to the 2010
U.S. Census, said Juan Torres,
head of Multicultural Advertis-
ing, FCA US LLC.

“A quarter of Ram truck sales
last year were driven by multicul-
tural growth and Hispanics ac-
counted for the highest rate of
growth for the brand among all
demographic groups,” according
to Polk.

Marketers must understand
the lens through which multicul-
tural consumers see brands, Tor-
res said. Hispanics are more like-
ly to be self-employed, to be
“their own bosses,” which is why
Ram is telling a story in this cam-
paign that integrates cultural val-
ues and insight to connect with
these consumers."

The 60-second “Boss” anthem
spot tells the full story and sets
the stage for the individual 30-
second product feature spots
that follow, Wunderlich said.

Ram Begins Ad Campaign
Aimed at Hispanic Market

by DAVID EGGERT
Associated Press

LANSING, Mich. (AP) – Michi-
gan would no longer require that
someone be inside a self-driving
car while testing it on public
roads under legislation passed
unanimously Sept. 7 by the state
Senate, where backers touted the
measures as necessary to keep
the U.S. auto industry’s home
state ahead of the curve on rap-
idly advancing technology.

The measures, which are on
track for final legislative ap-
proval by year’s end and is sup-
ported by Republican Gov. Rick
Snyder, would end a requirement
that a researcher be present in-
side an autonomous test vehicle.
The researcher would have to
“promptly’’ take control of its
movements if necessary, or the
vehicle would have to be able to
stop or slow on its own.

Supporters said the human op-
erator requirement is seen as an
impediment that could put
Michigan at risk of losing re-
search and development to other
states.

Other provisions would let
“platoons’’ of commercial trucks
travel closely together at elec-
tronically coordinated speeds
and help create a facility to test

autonomous and wirelessly con-
nected cars at highway speeds at
the site of a defunct General Mo-
tors plant that once churned out
World War II bombers. Also, auto
manufacturers would be author-
ized to run networks of on-de-
mand self-driving vehicles.

It is a nod to the carmakers’ in-
creasing efforts to reinvent them-
selves as “mobility’’ companies.
GM has invested in ride-hailing
company Lyft; Toyota in Uber.
Google, which is opening a self-
driving tech development in
Michigan, is partnering with Fiat
Chrysler.

The lead sponsor of the legisla-
tion, Republican Sen. Mike
Kowall of White Lake in subur-
ban Detroit, said driverless car
technology could be as big for
Michigan as Henry Ford’s cre-
ation of the assembly line.

“We’re moving into the next
century,’’ he said told senators.
“With your assistance, we’re go-
ing to secure Michigan’s place ...
as the center of the universe for
autonomous vehicle studies, re-
search, development and manu-
facturing.’’

Michigan is among seven
states with laws related to au-
tonomous cars, while Arizona’s
governor has issued an execu-
tive order.

State Ponders Car Tech Regs
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SERVICE HOURS: Monday & Thursday 6:30am-9:00pm; Tuesday, Wednesday & Friday 6:30am-6:00pm • Shuttle at 6:30am - Pick-up Both Ways • All Day starting at 6:30am.

$2395
Fluid Level,

Brake & Alignment Check Included.

Open Mondays & Thursdays until 8:30pm

We use Genuine GM Oil & Filter
No additional or hidden charges.
Out the door pricing.

Quick Oil Change EXPRESS
LANELUBE OIL FILTER

Excludes synthetic, Diesel & Med. Duty Trucks.
Most GM cars & trucks. One coupon per customer. Must
present coupon with order. Plus tax. Expires 9-30-16.

Up to 5 qts.

BODY SHOP
586-754-7000

ext 1231

INSURANCE
WRECK

AMENDED

WE REPAIR
ALL MAKES
& MODELS FREE OIL CHANGE

With Each Major Repair

TRANSPORTATION AVAILABLE
During Scheduled Repairs

GM SERVICE CENTER
MICHIGAN’S LARGEST

•SERVICE DEPT. •PARTS •BODY SHOP

866-452-1547
26125 Van Dyke @ 101/2 Mile

Center Line, MI 48015

EDRINKE • FAST • FRIENDLY • DISCOUNTS

VISIT OUR

QUICK LANE

Jim
Pfeifle

jpfeifle@edrinke.com

See us for your GM employee purchases.

1-877-451-7707
26125 VAN DYKE AT 10 1/2 MILE ROAD

Now looking for experienced salespeople to join our team!

2

Dennis
Thacker

dthacker@edrinke.com

Paul
Makowski

pmakowski@edrinke.com

*All applicable rebates including lease loyalty, equinox loyalty or lease conquest offers have been deducted from sale price/payment. Malibu, Cruze, Equinox, Traverse, Trax and Silverado are 24 month leases. Volt is a 36 month
lease. Impala and Camaro are 39 month leases. Pricing is subject to select model vehicles, while supplies last. Pictures may not represent actual vehicle. Prices subject to change per GM incentives. Prices and payments are
inclusive of active GM Employee Discount (Unless otherwise stated). Pricing is subjecto select model vehicles while supplies last. All leases are 10k miles per year w/ approved S Tier credit w/ $999 due at signing. Prices &
payments are plus tax, title, and plate fees with acquisition fee up front. Deposition Fee may be required at vehicle turn in. Refundable security deposit required on certain vehicles –to be determined by lender. **$3500 trade-in is valid on 2003 or newer vehicles with under 115k
miles in drivable condition, no branded titles, less reconditioning determined by appraiser. Certain restrictions may apply, see dealer for complete details.** Expiration Date – 9/30/16.

NO DOC FEES
Find Us on
FACEBOOK

Nicole
Dodge

nhuminski@edrinke.com

VISIT OURWEBSITE:
edrinke.com

*All prices and payments include GM rebates. Pictures may not represent actual vehicle. Pricing subject to change per GM incentives. Prices and payments are inclusive of active GM employee discount (unless otherwise stated). All leases are 10,000 miles per year with approved
S Tier credit. Acadia, Terrain, Regal, Verano and Encore are 24 months leases. Yukon and Envision are 36 month leases. Cascada and Lacrosse are 39 month leases. All Vehicles shown are $999 down. Deposition Fee may be required at vehicle turn in. Must have lease loyalty and/or
closing competitive lease. Prices and payments are plus tax, title, plate fee w/ acquisition fee up front, refundable security deposit required on certain vehicles – to be determined by lender. Pricing is subject to select model vehicles- while supplies last. **$3,500 trade in is valid on
2003 or newer vehicles w/ under 115k miles in drivable condition, no branded titles, reconditioning determined by appraiser. Certain restrictions may apply, see dealer for complete details. ** Exp date: 9/30/2016.

We’ll give you a $3,500 minimum for your 2003 or newer trade in.
See us for your GM employee purchases.

1-866-452-1300
26125 VAN DYKE AT 10 1/2 MILE ROAD

Now looking for experienced salespeople to join our team!

SHOWROOM HOURS:
MON. & THURS.
8:30AM-9PM

TUES., WED. & FRI.
8:30AM-6PM

VISIT OURWEBSITE: edrinke.com

Stk. #B564184 Stk. #B564184

2016 BUICK ENCORE

PURCHASE
FOR

$19,259*
24
MO.

LEASE FOR

$99*
$1595 DOWN

Stk. #B461627 Stk. #B461627

2016 BUICK VERANO

PURCHASE
FOR

$17,779*
24
MO.

LEASE FOR

$69*
$1595 DOWN

1SH SPORT
TOURING

Stk. #B460930 Stk. #B460930

2016 BUICK LACROSSE

PURCHASE
FOR

$27,995*
39
MO.

LEASE FOR

$159*
$1595 DOWN

1SH SPORT
TOURING

Stk. #B461016 Stk. #B461016

2016 BUICK CASCADA

PURCHASE
FOR

$31,199*
24
MO.

LEASE FOR

$259*
$1595 DOWN

Stk. #B460955 Stk. #B460955

2016 BUICK REGAL

PURCHASE
FOR

$24,519*
24
MO.

LEASE FOR

$69*
$1595 DOWN

Stk. #THWQ99 Stk. #THWQ99

LEASE FOR

$1595 DOWN
24
MONTHS

$199* PURCHASE FOR

$29,729*

2017 GMC ACADIA
SLE-1

LEASE FOR

$999 DOWN
24
MONTHS

$139* PURCHASE FOR

$31,995*

2016 GMC SIERRA
4WD • DBL. CAB
ELEVATION
EDITION

Stk. #G570273 Stk. #G5702732

LEASE FOR

$1595 DOWN
24
MONTHS

$139* PURCHASE FOR

$23,995*

2017 GMC TERRAIN
SLE-1

Stk. #G563840 Stk. #G563840

2016 GMC YUKON
SLE • 4WD

PURCHASE FOR
$15,869*

LEASE FOR
24 MONTHS
$79*
$999DOWN

2016

CRUZE2017

TRAVERSE

PURCHASE FOR
$26,889*

LEASE FOR
24 MONTHS
$169*

$999DOWN

2017

EQUINOX

PURCHASE A LS
$20,110*

LEASE A LT
24 MONTHS
$129*

$999DOWN

2017

CAMARO2016

LSLT
TRAX

LS

VOLT

Stk. #470063

Stk. #563963

Stk. #570232Stk. #570021

Stk. #470040

Stk. #570021

2017

Stk. #570232Stk. #470073

Stk. #570089

LEASE A LT
36 MONTHS
$259*

$999DOWN

ED RINKE
WE’LL GIVE YOU A $3,500 MINIMUM FOR YOUR 2003 OR NEWER TRADE IN

– NO APPOINTMENTS NECESSARY FOR OIL CHANGES –

Stk. #G561502 Stk. #G561502

LEASE FOR

$1595 DOWN
36
MONTHS

$349* PURCHASE FOR

$46,279*

PREMIUM II

Stk. #570089Stk. #563963

PURCHASE FOR
$31,592*

LT

PURCHASE FOR
$28,329*

LEASE FOR
39 MONTHS
$339*

$999DOWN

Stk. #470040

SILVERADO2016

LT • 4WD
DBL
CAB

Stk. #563610

PURCHASE FOR
$29,879*

LEASE FOR
24 MONTHS
$99*
$999DOWN

Stk. #563406

MALIBU2016

Stk. #461777

PURCHASE A LS
$19,369*

LEASE A LT
24 MONTHS
$109*

$999DOWN

Stk. #461910

PURCHASE A LS
$18,369*

LEASE A LT
24 MONTHS
$149*

$999DOWN

ED RINKE
BUICK/GMC LEASE PULL AHEAD IS BACK…

SHOWROOM HOURS: MON. & THURS. 8:30AM-9PM / TUES., WED. & FRI. 8:30AM-6PM /

DETROIT (AP) – The Canadian
auto workers’ union has picked
General Motors Co. as a poten-
tial strike target in contract talks
with the Detroit Three automak-
ers.

General Motors will now be
the focus of bargaining as the
two sides hash out a new con-
tract agreement. The union’s
contracts with GM, Ford Motor
Co. and Fiat Chrysler expire at
11:59 p.m. on Sept. 19. If an
agreement isn’t reached by the
deadline, the union could call a
strike.

Any deal reached with GM also
would be used as a pattern for
the other two companies. The
union, Unifor, represents 23,000
GM, Ford and Fiat Chrysler work-
ers in Canada.

“These negotiations are about
the future of local communities,
good jobs and the industry. Our
demand is clear, invest today to
build a future for tomorrow,’’
Unifor President Jerry Dias said
at a news conference Sept. 6 in
Toronto.

“Policy makers and the public
need to understand what is at
stake here.’’

Talks so far have been con-
tentious, especially with General
Motors. The company wants a
contract that’s more cost-com-
petitive with the United Auto
Workers union in the U.S. Unifor
wants guarantees that new prod-
ucts will go into a GM factory in
Oshawa, Ontario.

The Oshawa plant employs ap-
proximately 2,400 hourly work-
ers and builds the Chevrolet Im-
pala, Cadillac XTS and Buick Re-
gal.

All three cars have been slow
sellers as the North American
market shifts away from cars to
trucks and Sports Utility Vehi-
cles.

General Motors has said about
75 percent of the workers at the
Oshawa plant are eligible for full
retirement benefits, leading
some workers to believe that the
company wants to close the fac-
tory.

GM also employs 1,400 Unifor
members at an engine factory in
St. Catherines, Ontario, and 60
people at a parts center in Wood-
stock, Ontario.

General Motors employs more
than 6,000 Unifor members in
Canada, but 2,600 who work at
the CAMI plant in Ingersoll, On-
tario, aren’t covered by the con-
tract.

That plant, which makes the
hot selling Chevrolet Equinox
and GMC Terrain SUVs, operates
under a separate contract that
expires next September.

Canadian Union
Pick GM as its
Strike Target

LANSING, Mich. (AP) – About
70 credit card skimmers have
been found at Michigan gas sta-
tions since the first device was
discovered more than a year
ago.

The Michigan Department of
Agriculture and Rural Develop-
ment, which inspects pumps,
said Sept. 1 that the skimmers
can be installed in seconds and
cannot be seen from outside the
pump.

Criminals open pumps with
keys and use the device to copy
motorists’ credit card informa-
tion and buy things fraudulently.

Gas station owners can
change locks, install security
cameras and use tamper-proof
security tape to thwart the in-
stallation of skimmers.

Jamie Clover Adams, who
leads the agricultural agency, en-
courages station owners to also
increase their regular dispenser
inspections.

Michigan Warns
Drivers about

Gas Pump Scam
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Free shuttle service to home, office or shopping.

buff whelan chevrolet
WHERE THE DEALS MAKE THE DIFFERENCE, EVERY DAY SINCE 1970!

Van Dyke • South of 18 Mile • Sterling Heights
Jeff Caul

586-274-0396
PEP QUOTES BY PHONE OR EMAIL: JEFF CAUL AT JCAUL@BUFFWHELAN.COM

☺ We guarantee the lowest price or it’s free! ☺ We guarantee the lowest price or it’s free!

☺ We guarantee the lowest price or it’s free! ☺ We guarantee the lowest price or it’s free!
☺
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*See dealer for details. All Rebates/Incentives have been deducted from sale price/payment and are subject to change by
manufacturer without notice. GM Employee discount required unless otherwise noted. The Silverado and Malibu leases include
Chevrolet Lease Loyalty. The Equinox lease assume that you qualify for lease conquest. To qualify for Lease Conquest you must have a NON-GM Lease in the house-
hold that terminates within 365 days. All lease payments are based on 10,000 miles per year. 1st payment, tax, title and plate fee due at signing on all leases unless
otherwise noted. All deals expire 09/30/16.
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METRO PKWY.

18 MILE RD.

SINCE
1989

2017 EQUINOXLT

7” Touch Screen, OnStar/XM Satellite Radio
MYLink Touch Screen Radio, Remote Keyless Entry

Rear Vision Camera, Alum. Wheels & More…

24 Month Lease/10,000 Miles

NO SECURITY DEPOSIT REQUIRED

2016MALIBU 1LT

7” Touch Screen Radio, Remote Start,
Wireless Charging, Power Locks, Power Windows,

Power Mirrors, Bluetooth, Onstar, XM Radio & More…

36 Month Lease/10,000 Miles

NO SECURITY DEPOSIT REQUIRED

2016 SILVERADO 1LT
DOUBLE CAB
ALLSTAR PKG

4X4

NO SECURITY
DEPOSIT
REQUIRED

$188*+Tax with$0 Down

NO SECURITY
DEPOSIT
REQUIRED

$183*+Tax with$0 Down

ALL STAR EDITION, Power Window & Locks
7” Touch Screen Radio, Trailer Tow, Remote Start

Alum. Wheels, Back Up Camera & More…

24 Month Lease/10,000 Miles

NO SECURITY DEPOSIT REQUIRED

$158*+Tax with$0 Down

NO SECURITY
DEPOSIT
REQUIRED
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OVER 1,000
New Chevrolets in Stock!

WE GUARANTEE THEWE GUARANTEE THE
LOWEST PRICES OR IT’S FREELOWEST PRICES OR IT’S FREE☺☺

586-274-0396

buff whelan
chevrolet

HOTTEST DEALS
of the Year at

CONVENIENT HOURS: MON. & THURS. 8:30AM-9PM / TUES., WED. & FRI. 8:30AM-6:30PM /

Federal-Mogul Holdings Corpo-
ration and Icahn Enterprises L.P.
on Sept. 6 entered into an “Agree-
ment and Plan of Merger” with a
subsidiary of Icahn Enterprises,
Federal-Mogul’s majority share-
holder. Under the agreement Ic-
ahn Enterprises will offer to pur-
chase all of the outstanding
shares of Federal-Mogul common
stock not owned by Icahn Enter-
prises or its affiliates, in an all-
cash transaction for $9.25 per
share,” said Federal-Mogul
spokesman Jim Zabriskie.

The all-cash offer represents a
premium of 86 percent above
Federal-Mogul’s closing share
price of $4.98 on Feb. 26, 2016,
the business day prior to Icahn
Enterprises’ original proposal of
$7 per share, Zabriskie said.

The Merger Agreement has
been unanimously approved by
the Boards of Directors of both
companies, the Audit Committee
of Icahn Enterprises and the Spe-
cial Committee of independent
directors previously established
by Federal-Mogul’s Board of Di-
rectors to review and evaluate Ic-
ahn Enterprises’ proposal. The
transaction is structured as a
tender offer followed by a merg-
er, Zabriskie said.

Federal-Mogul’s Board of Di-
rectors, upon the unanimous rec-
ommendation of the Special
Committee of independent direc-
tors, has unanimously recom-
mended that Federal-Mogul
stockholders (other than Icahn
Enterprises and its affiliates) ac-
cept the offer and tender their
shares.

When all legal requirements
for the merger are completed,
Federal-Mogul will be an indirect
wholly-owned subsidiary of Ic-
ahn Enterprises, Zabriskie said,
and Federal-Mogul would be-

come a privately held company
and its common shares will no
longer be listed on the NASDAQ
or any public market.

Consummation of the transac-
tion is subject to a “majority of
the minority” minimum condi-
tion and other customary condi-
tions, Zabriskie said.

Federal-Mogul, headquartered
in Southfield, and has been a
global supplier of products and
services to the world’s manufac-
turers and servicers of vehicles
and equipment since 1899
Zabriskie said. The company
serves customers in the automo-
tive, light, medium and heavy-du-
ty commercial, marine, rail, aero-
space, power generation and in-
dustrial markets. Federal-Mogul
operates two independent busi-
ness divisions, each with a chief
executive officer reporting to
Federal-Mogul's Board of Direc-
tors.

Federal-Mogul Board Says
Yes to Icahn Takeover

DETROIT (AP) – Mazda is re-
calling 2.2 million cars and SUVs
worldwide because the rear
hatches can fall on people and
injure them.

The recall covers certain 2010
through 2013 Mazda 3 compact
cars, as well as 2012 through
2015 Mazda 5 vans. Also includ-
ed are certain 2013 to 2016 CX-5
and 2016 CX-3 SUVs.

Mazda says the corrosion pro-
tection coating applied to the
hatch lift supports at the factory
wasn't sufficient. Over time, wa-
ter containing road salt can get
into the supports, causing them
to corrode and break.

Mazda Orders
Worldwide
Car Recall
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#42333 #21552#44296

475 SUMMIT DRIVE • 248-292-2502 • 5825 HIGHLAND RD. (M59) • WATERFORD

CALL
BRUCE LITVIN
– 24/7 & 365 –

40 YEARS
OF QUALITY SERVICE

CELL # 1-586-405-5175
blitvin@lunghamer.com

1-888-665-5438

SSEEPPTTEEMMBBEERR
IISS HHEERREE AANNDD
TTIIMMEE TTOO
FFAALLLL

IINNTTOO
SSOOMMEE OOFF TTHHEE

BBEESSTT
LLEEAASSEE PPAAYYMMEENNTTSS
&& PPUURRCCHHAASSEE PPRRIICCEESS
OOFF TTHHEE YYEEAARR

CCAALLLL FFOORR DDEETTAAIILLSS
Please call with the vehicle you desire 

and you will be delighted with the payment.

VYLETEL

•*All lease/purchase examples are ,gured with GM employee pricing. lease conquest rebate quali,es to customers who have a non GM lease in household set to expire within 365 days of new lease/
purchase delivery date. *Buick/GMC lease loyalty rebate applies to customers who have a current Buick/GMC lease in house hold. IVC certi,catesmay apply to lease/ purchase examples and are good
while dealer supply last. Exp. 9/30/16

VISIT OURWEBSITE TO SEARCH FORMORE VEHICLE SELECTIONS ATWWW.VYLETEL.NET

40755 Van Dyke • Sterling Heights •586.977.2800
WWW.VYLETEL.NET SALES: Sun CLOSED; M, TH 8:30am-9pm; T, W, F 8:30am-6pm; SAT 10am-3pm

SERVICE: Sun CLOSED; M, TH 7am-8pm; T, W, F 7am-6pm; Sat 8am-1pm

ALL NEW 2017
BUICK ENCLAVE
FWD • CONVENIENCE

Stock #5015-17 • Deal #62606
GM pricing plus tax, title lic. & doc fees.

GM pricing must have Non GM in household
set to expire 365 days from delivery.
NO SECURITY DEPOSIT REQUIRED!

36 MONTH/
10K PER YEAR

LEASE
FOR ONLY

$279*
$1,873 DUE AT SIGNING

ALL NEW 2016
BUICK LACROSSE
1SH • SPORT TOURING

Leather heated seats, Rear camera,
Push start & more!

Stock #4959-16 • Deal #62599
GM pricing plus tax, title lic. & doc fees.

GM pricing must have Non GM in household
set to expire 365 days from delivery.
NO SECURITY DEPOSIT REQUIRED!

39 MONTH/
10K PER YEAR

LEASE
FOR ONLY

$209*
$1,838 DUE AT SIGNING

0% FOR 72 MONTHS ON 2016 GMC YUKONS
– Offer ends Monday, September 12th –

Stk. #4858-16 • Deal# 60590
GM pricing plus tax, title lic. & doc fees.

GM pricing must have Non GM in household
set to expire 365 days from delivery.

ALL NEW 2016 BUICK CASCADA
PREMIUM • 1SP

SUMMER FUN! ALL NEW BUICK CONVERTIBLE

2015 GMC

SIERRA
1500 • 4WD • DOUBLE CAB • SLE

Stock #8717-15
GM pricing plus tax of $2,549, title, lic.& doc fees.

$35,516*
WAS
$42,485

ONLY ONE LEFT
15% OFF LIST

SAVE OVER
$6,969 OFF LIST

39 MONTH/
10K PER YEAR

LEASE
SPECIAL

$289*
$1,817 DUE AT SIGNING

ALL NEW 2016
BUICK ENCORE
AWD • SPORT TOURING

All wheel drive
Stock #4811-16 • Deal #62598

GM pricing plus tax, title lic. & doc fees.
Must qualify for lease conquest rebate.
NO SECURITY DEPOSIT REQUIRED!

39 MONTH/
10K PER YEAR

LEASE
FOR ONLY

$179*
$1,695 DUE AT SIGNING

2015 GMC

TERRAIN
DENALI • FWD

SAVE OVER
$9,600 OFF LIST

Stock #8402-15
GM pricing plus tax, title, lic. & doc fees.

$29,995*
WAS
$39,605

NEW!

6” CHROME
ASSIST
STEPS

NO SECURITY DEPOSIT REQUIRED!

2017 GMC

TERRAIN
FWD • SLE-1

Stock #9404-17 • Deal #63132
$1648 total due at signing.

GM pricing plus tax, title, lic. & doc fees.
Must have non-GM in household

to expire within 365 days.
NO SECURITY DEPOSIT REQUIRED!

$185*24
MONTH
LEASE

FOR ONLY

10K PER YEAR

ALL NEW 2017 GMC

ACADIA
FWD • SLE-1

Stock #9507-17 • Deal #63133
$1062 total due at signing.

GM pricing plus tax, title, lic. & doc fees.
Must have GM lease loyalty rebate.

NO SECURITY DEPOSIT REQUIRED

$289*36
MONTH
LEASE

FOR ONLY

10K PER YEAR

ALL NEW 2016
BUICK REGAL

FWD • PREMIUM II GROUP

Stock #4712-16 • Deal #62596
GM pricing plus tax, title lic. & doc fees.

GM pricing must have Non GM in household
set to expire 365 days from delivery.
NO SECURITY DEPOSIT REQUIRED!

24 MONTH/
9,544 PER YR

LEASE
FOR ONLY
DEMO
SPECIAL

$104*
$1,755 DUE AT SIGNING

2016 GMC

SIERRA
1500 • 4WD • DOUBLE CAB

Stock #9359-16 • Deal #62603
$1828 total due at signing. GM pricing plus tax, title, lic.
& doc fees. Must qualify for GMC/Buick lease loyality.
Must have current Buick/GMC lease in household.
Lease figured w/$1,500 dealer IVC Certificates.
Programs subject to change while IVC supply last.

Lease example is stock specific.
NO SECURITY DEPOSIT REQUIRED!

$139*
42,165 MSRP

24
MONTH
LEASE

FOR ONLY

10K PER YEAR

*Pictures may not represent actual sale vehicle. All applicable incentives including competitive lease, lease conquest or lease loyalty offers have been deducted from Sale
Prices/Payments and are subject to change by the manufacturer without notice and are plus title, tax, plate and CVR fees and were valid at time of printing. GM employee
discount required except where noted. 0% APR for 72 months is in lieu of most rebates. Leases are 10,000 miles per year and a disposition fee may be required at lease turn in. $1000 over Kelly Blue Book trade-in guar-
antee is for 2002-2014 vehicles. No branded titles. Certain restrictions apply, see dealer for complete details on all incentives/offers. Sale ends 9/30/2016 @ 6:00PM.

2016MALIBU “LT”
• Chevrolet Complete Care INCLUDED!
• 1.5L Turbo DOHC Engine! • Ambient Interior Lighting!

• OnStar w/4G LTE w/built-in Wi-Fi hotspot! • 17" AIIoy Wheels!
• 7” Color Touch Screen MyLink Radio!

• 8 Way Power Driver’s Seat!
• Rear Vision Camera!

Stock#G30829

NO SECURITY
DEPOSIT REQUIRED.

TAX, TITLE AND
PLATE FEES EXTRA!

2016SILVERADO “LT”
• Chevrolet Complete Care INCLUDED!
• Ecotech3 4.3L V6! • Automatic Transmission! • GM Bedliner Included!

• 8” Color Screen Mylink Radio with USB Ports! • AluminumWheels!
• OnStar w/4G LTE w/Built in Wi-Fi Hotspot!

• SteeringWheel Radio Controls!
• Remote Keyless Entry!

Stock#G31167

NO SECURITY
DEPOSIT REQUIRED.

TAX, TITLE AND
PLATE FEES EXTRA!

The Clock Is Ticking…Get GREAT Deals on EVERY New Chevy In Stock!*

2017TRAVERSE “LS”
• Chevrolet Complete Care INCLUDED!

• Style & Technology Package! • 6.5” Color Touch Screen Radio!
• 20” AluminumWheels! • 8 Passenger Seating!

• Remote Start and Entry!
• Rear Vision Camera!
• Power Driver’s Seat!

Stock#2H1055
NO SECURITY

DEPOSIT REQUIRED.
TAX, TITLE AND

PLATE FEES EXTRA!

2017EQUINOX “LT”
• Chevrolet Complete Care INCLUDED!

• 2.4L DOHC Engine! • Rear Vision Camera!
• 7” Color Touch Screen MyLink Radio! • Bluetooth for Phone!

• OnStar with 4G LTE with built-in Wi-Fi hotspot!
• Remote Keyless Entry!

• Aluminum Wheels!
Stock#H31050

NO SECURITY
DEPOSIT REQUIRED.

TAX, TITLE AND
PLATE FEES EXTRA!

24 MONTH LEASE:
Was $26,405 Sale Price $20,110*

$129*
$999DOWN

36 MONTH LEASE:
Was $25,855 Sale Price $19,999*

Was $32,745 Sale Price $24,871* Was $40,370 Sale Price $29,999*
24 MONTH LEASE:

$169*
$999DOWN

24 MONTH LEASE:

ALL NEW

$119*
$999DOWN

$99*
$999DOWN

4X4 DBL CAB

by DEE-ANN DURBIN
AP Auto Writer

DETROIT (AP) – General Mo-
tors Co. has settled two federal
court cases related to its defec-
tive ignition switches, but its le-
gal troubles stemming from the
switches are far from over.

GM settled the cases for an
undisclosed amount, plaintiffs’
attorney Bob Hilliard said Sept.
5. In both cases, the plaintiffs
said they sustained serious in-
juries when the air bags in their
vehicles didn’t deploy. GM has
has said that ignition switches in
older cars could fall out of posi-
tion without warning and shut off
the engine and air bags.

The cases are among several
so-called “bellwether’’trials that
are testing the legal boundaries
of hundreds of claims against
GM. So far this year, one federal
bellwether case was dropped be-
fore trial, GM won two, and three
have been settled. Three more
federal cases are scheduled to be
heard next year, and one is
scheduled for January 2018, GM
spokesman Jim Cain said.

GM also has been trying some
bellwether cases at the state lev-
el. In one of those cases, a Texas
jury decided last month that a
GM ignition switch wasn’t to
blame for a 2011 fatal crash.

GM knew about problems with
the switches for more than a
decade before it finally recalled
2.6 million small cars worldwide
in 2014 to replace the defective
switches. The switches are re-
sponsible for at least 124 deaths
and 275 injuries, according to a
victims’ fund set up by GM and
administered by attorney Ken-
neth Feinberg.

GM has paid nearly $875 mil-
lion to settle death and injury
claims, including $600 million
from Feinberg’s fund and $275
million to settle 1,385 separate

claims. It also has paid $300 mil-
lion to settle shareholder law-
suits. But many others are pursu-
ing their claims in court.

Carl Tobias, a law professor at
the University of Richmond, said
that so far GM seems to be will-
ing to try the weaker plaintiffs’
cases but settle the ones that are
stronger. But the company has a
long way to go before it resolves
all of the cases, he said.

In addition to the cases al-
ready scheduled, GM could be
facing lawsuits from victims
whose alleged injuries occurred
before GM’s 2009 bankruptcy. In
July, a U.S. appeals court ruled
that GM’s bankruptcy can’t
shield the company from those
lawsuits. GM is appealing that
ruling. Hilliard said at least 133
pre-bankruptcy cases could be
brought against the automaker.

Hilliard said the settlements
announced Sept. 5 create “mo-
mentum’’ as the company and
plaintiffs continue to try to re-
solve the cases before them. For
its part, GM said it shares plain-
tiffs’ goal of “a fair and timely res-
olution of lawsuits.’’

The cases settled Sept 5 both
involved women who were driv-
ing at low speeds. In the first
case, Stephanie Cockram was
driving her 2006 Chevrolet
Cobalt home from a friend’s
house in Virginia on June 28,
2011, when she lost control of
her car and hit a stone wall. Her
air bags didn’t deploy. Cockram
suffered a closed head injury,
broken jaw and broken hip.

In the second case, Amy
Norville lost control of her 2003
Saturn Ion in Kentucky on Nov.
21, 2013, when she swerved to
avoid hitting a deer. Norville
couldn’t regain control of her ve-
hicle and crashed into a tree, but
the air bags didn’t deploy.
Norville broke her sternum and
suffered multiple neck fractures.

GM Settles Federal Lawsuits
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LEXINGTON, Tenn. (AP) – Au-
tomotive supplier Johnson Con-
trols plans to phase out 290 jobs
over the next two years as the
company ends production at its
Lexington plant in Tennessee.

Spokeswoman Mary Kay Do-
dero tells The Jackson Sun that
the company plans to transition
the facility from manufacturing
to a service center or ware-
house.

Lexington Mayor David Jowers
said that products made at the
Lexington plant had to be
shipped to be painted before be-
ing returned to the facility, while
another Johnson Controls plant
in Alabama is able to do the man-
ufacturing and painting in-house.

The decision to end manufac-
turing in Lexington comes as
Johnson Controls prepares to
spin off its automotive business
into an independent company
called Adient on Oct. 31.

Johnson Controls
Shutting Down
Tennessee Plant

driving guest for an additional
fee.

• On-site courtesy vehicles
will be provided.

There are now two opportuni-
ties for enthusiasts to drive new
V-Series models on a racetrack,
Martin said. The two-day V-Per-
formance Academy driver train-
ing will be held exclusively at
Spring Mountain and the single-
day V-Performance Lab, which
travels to different racetracks
around the country. In 2016, the
V-Performance Labs will be held
at Lime Rock Park in Lakeville,
Connecticut, and Circuit of the
Americas in Austin, Texas.

The development of the V-Per-
formance Academy curriculum
was overseen by V-Series engi-
neers, Martin said. The tailored
driver training enables atten-
dees to extract maximum per-
formance from the V-Series vehi-
cles.

“The V-Series are the most-
track capable Cadillac models
ever, using exclusive technolo-
gies tuned by a select group of
dedicated engineers,” said Bran-
don Vivian, Cadillac executive
chief engineer. “These technolo-
gies, such as Magnetic Ride Con-
trol, Performance Traction Man-
agement software and the Per-
formance Data Recorder, set the
Cadillac ATS-V and Cadillac CTS-
V apart from all other luxury
cars and are the tools drivers
will experience at the V-Perfor-
mance Academy.”

Located 55 miles west of Las
Vegas, Spring Mountain Motor
Resort and Country Club is the
longest road course in North
America, Martin said.

With more than six miles of
racetrack and 50 unique configu-
rations, Spring Mountain Motor
Resort and Country Club en-
ables V-Performance Academy
drivers to extract maximum per-
formance from V-Series vehicles.
Lodging is provided on the
Spring Mountain premises, with
loft-style suites complete with
kitchenettes for comfort and
ease.

An 8,000-square foot club-
house, pool, racquetball court,
fitness facility and four-acre
freshwater lake ensure time
spent on and off the track is
equally enjoyable. For more in-
formation on Spring Mountain
Motor Resort and Country Club,
visit springmountainmotor-
sports.com.

For more information about
the Cadillac V-Performance
Academy, visit http://www.cadil-
lac.com/v-series/v-performance-
driver-training.html.

Cadillac Offering
Performance

Training Classes
CONTINUED FROM PAGE 1
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