
CHATTANOOGA, Tenn. (AP) –
Just 87 votes at the Volkswagen
plant in Tennessee separated the
United Auto Workers union from
what would have been its first
successful organization of work-
ers at a foreign automaker in the
South.
Instead of celebrating a poten-

tial watershed moment for labor
politics in the region, UAW sup-
porters were left crestfallen by
the 712-626 vote against union
representation in the election
that ended a little over a week
ago.
The result stunned many labor

experts who expected a UAW win
because Volkswagen tacitly en-
dorsed the union and even al-
lowed organizers into the Chat-
tanooga factory to make sales
pitches.
The loss is a major setback for

the UAW’s effort to make inroads
in the growing South, where for-
eign automakers have 14 assem-
bly plants, eight built in the past
decade, said Kristin Dziczek, di-
rector of the labor and industry
group at the Center for Automo-
tive Research, an industry think
tank in Michigan.

“If this was going to work any-
where, this is where it was going
to work,” she said of the Volkswa-
gen vote.
Organizing a Southern plant is

so crucial to the union that UAW
President Bob King told workers
in a speech that the union has no
long-term future without it.
The unexpected loss in Ten-

nessee means the union remains
largely quarantined with the De-
troit Three in the Midwest and
Northeast.
Many viewed VW as the

union’s best chance to gain a cru-
cial foothold in the South be-
cause other automakers have not
been as welcoming as Volkswa-
gen.
Labor interests make up half of
the supervisory board at VW in
Germany, and they questioned

why the Chattanooga plant is the
company’s only major factory
worldwide without formal work-
er representation.
VW wanted a German-style

“works council” in Chattanooga
to give employees a say over
working conditions.
The company says U.S. law

won’t allow it without an inde-
pendent union.
In Chattanooga, the union

faced stern opposition from Re-
publican politicians who warned
that a UAW victory would chase
away other automakers who
might come to the region.
Sen. Bob Corker of Tennessee

was the most vocal opponent,
saying that he was told that VW
would soon announce plans to
build a new SUV in Chattanooga
if the VW workers rejected the
union.
That was later denied by a VW

executive, who said the union
vote had no bearing on expan-
sion decisions.
Other state politicians threat-

ened to cut off state incentives
for the plant to expand if the
union was approved.
After 53 percent of the workers

voted against his union, King
said he was outraged at what he
called “outside interference” in
the election.
He wouldn’t rule out challeng-

ing the outcome with the Nation-
al Labor Relations Board.
“It’s never happened in this

country before that the U.S. sena-
tor, the governor, the leader of
the House, the legislature here,
threatened the company with no
incentives, threatened workers
with a loss of product,” King said.
“We’ll look at all our options in
the next few days.”
The union could contend that

Corker and other local politi-
cians were in collusion with VW
and tried to frighten workers into
thinking the SUV would be built
in Mexico if they voted for the
union, said Gary Chaison, a labor
relations professor at Clark Uni-
versity in Worcester, Mass.
But Chaison said it will be diffi-

cult to tie the politicians to the
company, which remained neu-
tral throughout the voting
process.
“It’s the employer that has real

power,” he said.
The loss put a spotlight on the

union’s major difficulty in the
South, which would be signing
up people who have no history
with organized labor and are
fearful of being the first in the

area to join, Chaison said.
Dziczek said the union may

have to change its tactics in fu-
ture organizing efforts, because
King’s strategy of the union and
company working together to
help each other did not work.
Republican Gov. Bill Haslam

said through a spokesman that
he was pleased with the vote and
“looks forward to working with
the company on future growth in
Tennessee.”
Corker echoed that sentiment

in a release issued after the vote.
“Needless to say, I am thrilled

for the employees at Volkswagen
and for our community and its fu-
ture,” he said.
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2014MALIBU LT
• 2 Yr/24,000 Scheduled Maintenance INCLUDED!

• LT Equipment Package! • 2.5L DOHC VVT Engine!
• Automatic Transmission! • Power Locks/Windows!
• Cruise Control/Tilt Wheel! • Remote Keyless Entry!

• MyLink Touch Screen AM/FM Radio w/CD!
• Aluminum Wheels!• Bluetooth for Phone!

• 36 MPG on the Highway!
Stk. #E15617

MSRP $24,335
NO SECURITY DEPOSIT!

Drive a “LT” for
the Price of a “LS”!

2014CRUZE LT
• 2 Yr/24,000 Scheduled Maintenance INCLUDED!
• LT Equipment Package! • ECOTEC 1.4L “Turbo” Engine!

• Manual Transmission! • Power Driver’s Seat!
• AM/FM/XM Radio w/CD! • Remote Keyless Entry!

• Aluminum Wheels!
• 38 MPG on the Highway!

Stk. #16520
MSRP$20,080

NO 1ST PAYMENT
OR SECURITY DEPOSIT!

Drive a “LT” for
the Price of a “LS”!

2014EQUINOX LS
• 2 Yr/24,000 Scheduled Maintenance INCLUDED!

• LS Equipment Package! • 2.4L DOHC Engine!
• Automatic Transmission! • Power Locks/Windows!
• AM/FM/XM Radio w/CD! • Remote Keyless Entry!

• Aluminum Wheels!
• 32 MPG on the Highway!

Stk. #2E7752
MSRP $25,315

NO SECURITY DEPOSIT!

PRESIDENT’S DAY SALE Elect to Save on Our Most Popular Models!

Redeem Your GM Card Earnings & Bonus Earnings Off These Prices!

2014TRAVERSE
• 2 Yr/24,000 Scheduled Maintenance INCLUDED!

• 3.6L SIDI V6 Engine! • AM/FM/XM Radio w/CD!
• Remote Keyless Entry!
• Bluetooth for Phone!

• 24 MPG on the Highway!
Stk. #E16202
MSRP $31,670

NO SECURITY DEPOSIT!

Lease Pull Ahead
Has Been Extended!
Call For Complete Details!

Starting At

$17,186
Lease For Only
$169

$0Down

Starting At

$19,778
Lease For Only
$199

$0Down

Starting At

$21,798
Lease For Only
$228

$0Down

Starting At

$27,905
Lease For Only
$243

Just$999Down

We’ll Give you $2,500
Min. for Your Trade-In…GUARANTEED!
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Wally Edgar
Chevrolet Employee HQ

Be treated with the respect you deserve.
TOP DOLLAR FOR YOUR TRADE & the Best Deal PERIOD!!

Wally Edgar
Chevrolet

Located right o!
I-75 onM-24,

2minutes N. of the
Palace of Auburn Hills

1-866-906-0279

JAY CHAISER x117
Fax: 248-391-0189
Cell: 248-821-8026
Email: jchaiser@wallyedgar.com

SalesHours:
Mon. - Thur. 8:00am-8:00pm
Fri. 8:00am-6:00pm
Sat. 9:30am-3:00pm•Sun. Closed

CHEVY DEALER CODE 44085

www.wallyedgar.com • www.wallyedgar.com • www.wallyedgar.com • www.wallyedgar.com
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1-248-724-1073

Make us your Michigan P.E.P. Car Connection

*Lease payment examples based on GM Employee Discount price plus tax, title, plate and first month payment (except Cruze) due at sign-
ing with all rebates including owner loyalty assigned to dealer. Lesse responsible for excess ware and tear as well as exceeding contracted
milage. Security deposit may be required by lender. Due to advertising deadlines, price subject to change.

2014CRUZELT -AUTOMATIC

$154*
36MONTH • 10K LEASE

$999 DOWN

2014VOLT

$214*
36MONTH • 10K LEASE

$999 DOWN

2014EQUINOXFWDLS

$198*
36MONTH • 10K LEASE

$999 DOWN

PULL AHEAD IS BACK • CALL FOR DETAILS

UAW ‘Stunned’ by VW’s Tennessee Vote

BERLIN (AP) – Volkswagen’s
top workers’ representative says
he won’t give up the fight for
unionization at the German au-
tomaker’s plant in Chattanooga,
Tenn.
Employees there voted 712-

626 last week against joining the
United Auto Workers union after
state Republicans warned that it
could hurt the local economy.
Bernd Osterloh, who is also a

member of VW’s supervisory
board, told the German daily
Suddeutsche Zeitung in an inter-
view published last week that
U.S. labor law experts will check
whether undue pressure was put
on employees to reject the UAW.
Osterloh says “all options will

be examined” to introduce a
“works council” at the only ma-
jor VW plant worldwide without
formal worker representation.
He told the paper that the fail-

ure to achieve this might prevent
Volkswagen from building future
plants in the U.S. South.

VW Employee Rep
‘Won’t Give Up
Fight for Union’

The U.S. Chamber of Com-
merce Foundation will host “Hir-
ing Our Heroes – Detroit,” a hir-
ing fair for veterans and military
spouses.
More than 65 employers are

expected to participate with jobs
available for veterans and mili-
tary spouses of all ranks and lev-
els of experience, said Lt. Col.
Kathryn Poynton (ret.), national
director of events for Hiring Our
Heroes, U.S. Chamber of Com-
merce.
She is also an Army National

Guard veteran. Companies range
from America’s biggest employ-
ers to dozens of small companies
from the region.
The event will also include free

employment workshops featur-
ing interactive sessions on re-
sume building, job search tools,
and interviewing techniques for
all jobseekers.
The workshop is set for Satur-

day, March 1, from 9 to 11:45 a.m.
in the John D. Dingell VA Medical
Center located at 4646 John R
Street in Detroit.
It will be followed by a hiring

fair starting at 1 p.m. and going
until 4 p.m.
Interested job seekers should

pre-register at hiringourheroes-
.org. Walk-in job seekers will be
allowed but they must provide

proof of service in the armed
forces.
Since Hiring Our Heroes began

in March 2011, more than 1,500
companies have hired 21,600 vet-
erans and military spouses as a
result of more than 670 hiring
fairs, Poynton said.
In March 2012, the U.S. Cham-

ber of Commerce, National
Chamber Foundation, and Capi-
tal One launched Hiring 500,000
Heroes, a national campaign to
engage the business community
in committing to hire half-a-
million veterans and military
spouses by the end of 2014.
Thus far, more than 1,400 busi-

nesses of all sizes have pledged
to hire 383,000 heroes toward
this goal. To date, 255,000 hires
have been confirmed.
Poynton said this hiring event

is also being held in partnership
with the Detroit Area Chamber of
Commerce, the Michigan Com-
mittee of the Employer Support
of the Guard and Reserve (ES-
GR), Michigan Veterans Service
Division, Wayne County Veteran
Services, Suits for Soldiers, the
U.S. Department of Veterans Af-
fairs, The American Legion, the
Department of Labor Veterans’
Employment & Training Service
(DOL VETS), and other local
partners.

Job Fair Set for Veterans

“We’ll look at
all our options

in the next
few days.”

– Bob King
UAW President


