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Call Toll Free:

New
Saturday Hours:
Sales 10am-3pm &
Service 8am-2pm

HOURS: Mon/Thurs 8:30am-8pm
Tue/Wed/Fri 8:30am-6pm

800-710-3857
Visit Us at www.palacecj.com

3800 S. Lapeer Rd., LAKE ORION

YOUR OFFICIAL CHRYSLER JEEP • DODGE LEASE TURN-IN HEADQUARTERS

SCAN
ME

OPEN
SATURDAYS!

10am-3pm

CHECK YOUR
TRADE IN
VALUE HERE

ADDITIONAL $500 OFF FOR MEMBERS OF THE
NATIONAL ASSOCIATION OF REALTORS.

On Select Models

2013 JEEP GRAND
CHEROKEE

MSRP
$32,120

2012 RAM 1500 CREW
CAB

EXPRESS

$219*mo.24 MO
LEASE

OFFICIAL
TRUCK
OF THE

RED WINGS

2012 DODGE
JOURNEY

SXT
MSRP

$24,290

2012 CHRYSLER 300
•With U Connect

MSRP
27,290

2012 CHRYSLER TOWN &
COUNTRY

TOURING
Leather and DVD

MSRP
$34,920

2013 CHRYSLER 200
LIMITED

Heated
Leather
Seats
MSRP

$25,340

2012 JEEP LIBERTY
LATITUDE

4X4

MSRP
$28,020

2012 DODGECHARGER
RT

5.7L v-8, hemi

MSRP
$30,990

Wemake car buying fun at Milosch’s Palace. Please call to schedule an appointment for a demonstration drive. All rebates to
dealer. Deals apply to stock units only. Ram Crew Cab deals include your $1000 down, plus destination, taxes, title, employee
bonus cash, and employee discount, zero security deposit, must be a Chrysler employee. All other deals include your $995
down, plus destination, taxes, title, plates. Lease calculated at 10,000 miles per year. Vehicle shown not actual vehicle.WAC.
See dealer for details. **Liberty, Journey, Ram Crew Cab and Chrysler 200. Offer expires 10-31-2012.

JUST ANNOUNCED!

$500
EXTRA FOR RECENT
COLLEGE GRADUATES!

See dealer for details.

$199*
0% FOR
60 mo.

0% FOR
72 mo.

MSRP
$36,365

24 MO.
LEASE$179*

Sale Price

$16,896*

YOUR OFFICIAL CHRYSLER • JEEP • DODGE LEASE TURN-IN HEADQUARTERS

72 MO.
BUY$315*

Sale Price

$21,995*

DOWN PAYMENT MATCH IS BACK
*LIBERTY, JOURNEY, RAM CREW CAB AND CHRYSLER 200

$289*mo.39 MO
LEASE

$259*mo.39 MO
LEASE

$179*mo.24 MO
LEASE

36 MO
LEASE $179*mo.

36 MO
LEASE

*Plus tax, title, plate, doc.& destination fees,with $1,000 down payment.Must qualify for employee pricing.This ad is your coupon at
time of sale.All rebates to dealer.See dealer for details.Security deposit waivedwith approved credit. **All purchase payments are 72
mos.and include lease/owner loyalty andemployee/owner loyalty discount.Must qualify forA+credit throughpreferred lender andS-
tieronallAll leases.***BuyForprice isplus tax,title,plates,doc.anddestination fees,with$1,000downpayment.Mustqualify for lease
loyalty to qualify for lease conquest.All leases are 10,000miles per year.All leases are plus tax, title,dest.,doc.and sec.depositwhere
applicable.Expires 10/31/12.Chrysler, Jeep registration andDodge are registered trademarks of Chrysler LLC,Auburn Hills,MI USA.

2013 DODGE DART
SXT

BUY
FOR

$15,990***
MSRP $18,885

BUY
PAYMENT

$249**MO.

LEASE FOR
$249*MO.

OR LESS!
36MO
LEASE

2012 DODGE CHARGER
R/T

BUY
FOR

$28,790***
MSRP $32,880

BUY
PAYMENT

$359**MO.

LEASE FOR
$139*MO.

OR LESS!

24MO
LEASE

GRAND CHEROKEE
LAREDO 4X4

BUY
FOR

$25,891***
MSRP $32,120

BUY
PAYMENT

$385**MO.

2013
JEEP

LEASE FOR
$229*MO.

OR LESS!

36MO
LEASE
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AUBURN HILLS – Chrysler
Group LLC has again been named
one of the “100 Best Companies
for Working Mothers” by Working
Mother magazine. This year marks
the 13th time Chrysler has
achieved this prestigious bench-
mark.

Chrysler Group earned this dis-
tinction by “outscoring hundreds
of applicants on the magazine’s ex-
tensive survey of benefits,
women’s issues and advancement,
child care, flexible work arrange-
ments, parental leave and compa-
ny culture, both in terms of access
and usage company-wide.”

Companies earning a place on
the list will be featured in the Oc-
tober/November issue of Working
Mother magazine.

“Being recognized by Working
Mother as one of the ‘100 Best’ val-
idates Chrysler Group’s commit-
ment to diversity and work-life ef-
fectiveness,” said Nancy A. Rae,
senior vice president – Human Re-
sources, Chrysler Group LLC.

“We strive to provide programs
and resources that help our em-
ployees balance the demands of
work and family. Together with the
UAW, we have consistently provid-
ed progressive work-life programs,
understanding that employees will
be more productive and engaged
when they have peace of mind at
home.”

“The UAW places a high priority
on addressing issues at the bar-
gaining table that improve the
quality of life for our members and
their families,” said UAW Vice
President General Holiefield, direc-
tor of the union’s Chrysler Depart-
ment.

“We’re very proud to work with
Chrysler Group to provide ‘people
programs’ that help employees
maintain a healthy balance in ful-
filling their job and family respon-
sibilities.”

This year marks the 27-year an-

niversary for the “Best Compa-
nies” list, which is considered the
benchmark for work-life practices
in corporate America.
Celebrating its 34th anniversary in
2012, Working Mother magazine
reaches more than two million
readers and is the leading national
magazine for career-committed
mothers.

“Women are an important part
of Chrysler Group’s commitment
to diversity and inclusion, and we
are privileged to be able to contin-
ue the legacy,” Rae added.
“Chrysler Group’s commitment to
diversity and inclusion will contin-
ue to be a source of competitive
advantage for our company.”

Chrysler Group has been recog-
nized six times by the Human
Rights Campaign Foundation as
one of the country’s leading cor-
porations supporting diversity
and inclusion.

Chrysler Group also has been
named to HispanicBusiness maga-
zine’s annual Diversity Elite 60 list
for implementing strategies to
reach more Hispanic customers
and to pursue more business with
minority- and Hispanic-owned
suppliers.

In 2012, the editors of Lati-
naStyle magazine selected
Chrysler Group for inclusion on
the magazine’s 2012 list of the 50
best companies for Hispanic
women to work in the U.S., which
is considered, according to
Chrysler, the most important
recognition of efforts by corporate
America to promote diversity and
provide career advancement op-
portunities for Hispanic women.

In 2011 and 2012, the editors of
DiversityInc magazine named
Chrysler Group to the magazine’s
list of “Top 50 Companies for Di-
versity.” This annual benchmark is
comprised of companies the mag-
azine’s editors believe are diversi-
ty-management leaders.

Chrysler Named to Magazine’s ‘100
Best Companies for Working Mothers’


