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2012 EQUINOX

$21,836*
10K MILES/YR

$999 DOWN at Lessee Signing
MSRP 24,355

$159*24MO.
LEASE

SERVICE HOURS: Monday & Thursday 6:30am-9:00pm; Tuesday, Wednesday & Friday 6:30am-6:00pm • Shuttle at 6:30am - Pick-up Both Ways • All Day starting at 6:30am.

$2395
Fluid Level,

Brake & Alignment Check Included.

Open Mondays & Thursdays until 8:30pm

We use Genuine GM Oil & Filter
No additional or hidden charges.
Out the door pricing.

Quick Oil Change EXPRESS
LANELUBE OIL FILTER

Excludes synthetic, Diesel & Med. Duty Trucks.
Most GM cars & trucks. One coupon per customer. Must
present coupon with order. Plus tax. Expires 5-31-12.

Up to 5 qts.

BODY SHOP
586-754-7000

ext 1231

INSURANCE
WRECK

AMENDED

WE REPAIR
ALL MAKES
& MODELS FREE OIL CHANGE

With Each Major Repair

TRANSPORTATION AVAILABLE
During Scheduled Repairs

GM SERVICE CENTER
MICHIGAN’S LARGEST

•SERVICE DEPT. •PARTS •BODY SHOP

866-452-1547
26125 Van Dyke @ 101/2 Mile
Center Line, MI 48015

EDRINKE • FAST • FRIENDLY • DISCOUNTS

VISIT OUR

QUICK LANE

ED RINKE CHEVROLET BUICK GMC

Jim
Pfeifle

Ray
Stemple

jpfeifle@edrinke.com rstemple@edrinke.com

Dennis
Thacker

Nicole
Dodge

dthacker@edrinke.com nhuminski@edrinke.com

See us for your GM employee purchases.
See us for your GM employee purchases.

ED RINKEED RINKE

* All prices & payments include GM rebates. Pictures may not represent actual vehicle. Prices subject to change per GM incentives. Prices and payments are inclusive of GM
Employee Discount (Unless otherwise stated). Leases are 24 months, 10,000 miles per year w/ approved S Tier credit w/ $999 due at signing, (unless otherwise noted). Prices &
payments are plus tax, title, and plate fees. 0% financing in lieu of some factory rebates. Refundable security deposit required on certain vehicles – to be determined by lender.
Must qualify for conquest with a 1999 or newer non GM lease. Sierra is with $1760 down; Acadia is $2380 Down, Regal is $2975 Down, Lacrosse is $3425 down. **See sales-
person for details. Expiration Date – 7/2/12.

* All prices & payments include GM rebates. Pictures may not represent actual vehicle. Prices subject to change per GM incentives. Prices and payments are inclusive of GM
Employee Discount (Unless otherwise stated). Lease terms vary from 24 to 48 months, 10,000 miles per year w/ approved S Tier credit w/ $2500 due at signing, (unless otherwise noted).
Prices & payments are plus tax, title, and plate fees and first month payment No secrity deposit on leases.. 0% Financing in lieu of some factory rebates. Malibu LS (leased thru GM
financial), Equinox LS, Cruze LS leases require 800 plus credit score. Cruze, Equinox and Silverado include non GM competitive lease. Malibu includes GMC. USA d insurance rebate.
Must quality for Conquest. Some vehicles may be Courtesy cars. Plus Acc. fee for Cruze $1400 down, Malibu $1300 down, Silverado & Traverse $1100 down exp. 7-2-12.

Find Us on
FACEBOOK

1-877-451-7707
26125 Van Dyke at 101/2 Mile Rd.

Visit our website: edrinke.com
SHOWROOM HOURS:

Mon. & Thurs. 8:30am-9:00pm; Tues., Wed., & Fri. 8:30am-6:00pm

$25,649*
10K MILES/YR

$999 DOWN at Lessee Signing
MSRP 35,990

1-866-452-1300
24231 Van Dyke at 91/2 Mile Rd.

Visit our website: edrinke.com
SHOWROOM HOURS:

Mon. & Thurs. 8:30am-9:00pm;Tues., Wed., & Fri. 8:30am-6:00pm

We Are Professional Grade
BEYOND AM BEYOND FM

SATELITE RADIO

EXPERIENCE BUICK
Special 24 Month Leases • 2 Years of Onstar Directions & Connections

2 Years of SiriusXM Radio • 2 Years of Maintenance

2012 SILVERADO EXT CAB 4X4
ALL-STAR EDITION

GM Bedliner Included

$199*39MO.
LEASE

2013 MALIBU IN STOCK

2012 LACROSSE

GM EMPLOYEE SALES PRICE
$24,37500*

2012 REGAL

GM EMPLOYEE SALES PRICE
$22,45000*

2012 SIERRA
EXT CAB 4X4

GM EMPLOYEE SALES PRICE
$23,99000*

$23900*

2012 ACADIA

GM EMPLOYEE SALES PRICE
$25,47500*

NO DOC
FEES

YOUR CHOICE $9900*/mo.
YOUR CHOICE $7900*/mo.

WE WILL BEAT ANY DEAL!
‘12 CRUZE $15,698*

MSRP 18,865
Stock #421006
10 AIR BAGS

$14,572* ‘12 MALIBU

MSRP 22,755
Stock #420801

‘12 SILVERADO
W/TRUCK

$16,248* $21,999* ‘12 TRAVERSE

MSRP 30,335
10K MILES/YR

24 month lease,
10k miles a year

BLOOD
DRIVE
July 26, 2012

by Gerald Scott
News Dept.

To say that organizers of
the 2012 EyesOn Design car
show have gone out of their
way to create a memorable
event here on its 25th anniver-
sary would be an understate-
ment.

But still.
“It’s going to be the best

show ever,” declared Dr.
Philip Hesburg, president of
the Detroit Institute of Oph-
thalmology (DIO), the organiz-
ing charity behind EyesOn De-
sign.

“We’ll have a record 270 ve-
hicles, all invited, and we’ll
have a big circle of silver cars,
including a group of Corvettes
as well as 1932 Fords.

“We’re in our 25th year and
it’s still a celebration of inter-
national design: the past, the
present, and the future.

“We’ve gone from pretty
much nothing when we start-
ed to one of the most presti-
gious car shows in the U.S.,”
he said.

“Also, the SRT Viper will be
making its Michigan debut at
our show. Chrysler’s Ralph
Gilles will be here with that
car.”

The EyesOn Design car
show comes to the Edsel &
Eleanor Ford House on Fa-
ther’s Day, Sunday, June 17.

Indeed, it was the Big Three
design staffs that helped
launch the event back in 1987,
all so the car design industry
had a show it could focus
awards and attention on.

The theme for this year’s
show is “Celebration of De-
sign.” This exhibition pro-
vides an excellent opportuni-
ty to celebrate the rare, signif-
icant and iconic designs of the
past, present and future; thus,
evolving the automobile from
just transportation to rolling
sculptural objects of desire.

One of the things that
makes EyesOn Design unique
among car shows is that it cel-
ebrates design in all vehicle
categories, from pre-war clas-
sics, sports cars and exotic
foreign makes to muscle cars,
hot rods, customs and motor-
cycles.

The show is also unique in
featuring an award by the DIO

Visionaries – visually im-
paired and blind men and
women who wear white
gloves and select, strictly by
touch, a winner in one vehicle
category.

The rest of the judged cate-
gories, including the one
judged by the Visionaries, are
judged by designers from
both domestic and foreign de-
sign departments of the Big
Three, independent and for-
eign automobile manufactur-
ers.

“We also have judges from
the media and design schools
from California and Michi-
gan,” said Hesburg.

All EyesOn Design events
provide financial support and
raise awareness for aid to the
visually impaired through the
work of the Detroit Institute of
Ophthalmology (DIO).

“It’s grown by leaps and
bounds,” said Hesburg. “It’s
gone from a one-day car show

on Father’s Day to a week of
various EyesOn Design activi-
ties around town in the days
leading up to the show.”

Highlights include the “Vi-
sion Honored” black-tie event

on Friday, June 15, at the
Grosse Pointe Yacht Club; the
Garage Crawl at Stahl’s Auto-
motive Foundation on Satur-
day, June 16, and the show it-
self on Sunday, June 17.

Look for ‘Best Show Ever’ at Coming EyesOn Design

Dr. Philip C. Hesburg, founder and president of the Detroit Institute of Ophthalmology, will host
thousands at the 2012 EyesOn Design car show at the Edsel Ford House on Father’s Day, June 17.
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This 1954 Styling Corvette, from the Lingenfelter Collection in
Brighton, will be on display at the 2012 EyesOn Design car show
at the Edsel Ford House on Father’s Day.

DETROIT – General Motors
Co. has announced that it will
provide select U.S. salaried
retirees a lump-sum payment
offer and other retirees with a
continued monthly pension
payment securely adminis-
tered and paid by The Pru-
dential Insurance Company of
America, a Prudential Finan-
cial, Inc. company.

The retirement plan actions
will result in an expected $26
billion reduction of GM’s U.S.
salaried pension obligation.

Approximately 42,000
salaried retirees and surviv-
ing beneficiaries will be eligi-
ble to receive a voluntary sin-
gle lump-sum payment op-
tion.

GM plans to purchase a
group annuity contract from
Prudential under which Pru-
dential will pay and adminis-
ter future benefit payments to
most of the remaining U.S.
salaried retirees.

The transactions are ex-
pected to be completed by
the end of 2012, following
completion of regulatory re-
view. Prudential would then
assume responsibility for the
benefits covered by the agree-
ment and begin making the
benefit payments in January
2013.

“We appreciate the contri-
butions our retirees have
made to the company and we
have taken great care in en-
suring the security of their re-
tirement benefits,” said Cindy
Brinkley, GM vice president of
global human resources.

“Many of our retirees will
now have more flexibility to
manage their retirement
funds and we are confident
that Prudential will provide
outstanding service to those
receiving a monthly pay-
ment.”

Approximately 118,000 U.S.
salaried retirees are impacted
by these changes in different
ways, depending on retire-
ment date and eligibility.

Salaried retirees eligible for
the lump-sum payment will
have until July 20, 2012, to
make a decision on their pay-
ment options.

The eligibility and pension

options for the majority of re-
tirees are:

• Those retired from GM
on or after Oct. 1, 1997, and
before Dec. 1, 2011, have
three choices:

1- One-time, single lump-
sum payment.

2- Continue with current
monthly benefit, payable by
Prudential.

3- New form of monthly
benefit (based on marital sta-
tus) – single life annuity or
joint and survivor monthly
benefit, payable by Pruden-
tial.

• Those retired from GM
before Oct. 1, 1997, will con-
tinue with current monthly
benefit, payable by Pruden-
tial.

• Most active salaried em-
ployees and retirees who
started receiving their pen-
sion benefits on or after Dec.
1, 2011, are moved into a new
GM pension plan with same
benefits and a lump-sum pay-
ment or monthly pension
benefit available at retire-
ment, payable by GM.

GM’s anticipated cash con-
tribution to its U.S. salaried
pension plans to effect these
actions will be in the range of
$3.5 to $4.5 billion. These
funds will go toward the pur-
chase of the group annuity
contract and to improve the
funded status of the pension
plan for active salaried em-
ployees.

The final amount will be de-
termined at the closing of the
transactions.

“These actions represent a
major step toward our objec-
tive of de-risking our pension
plans and will further
strengthen our balance sheet
and give us more financial
flexibility going forward,” said
Dan Ammann, senior vice
president and CFO.

These pension changes do
not affect GM salaried re-
tirees’ eligibility for post-re-
tirement health care, life in-
surance and a vehicle dis-
count.

GM will terminate the cur-
rent salaried pension plan.
There is no impact on hourly
retirees.

Some Retired Salaried Employees
Have Until July 20 to Decide on
GM Lump-Sum, Monthly Payments


